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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

MEENAKSHI ACADEMY OF HI GHER EDUCATI ON
AND RESEARCH

Name of the head of the Institution

R. S Neel akandan

Designation

Vi ce Chancel | or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044-23643955

Mobile no.

9486677741

Registered Email

i nfo@maher.ac.in

Alternate Email

i gac@maher.ac.in

Address 12, Venbul i amman Koil Street, West K K
Nagar

City/Town Chennai

State/UT Tam | Nadu

Pincode 600078




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr . Si vapat hasundhar am

Phone no/Alternate Phone no.

04423643955

Mobile no.

9444074934

Registered Email

provc@rmher. ac.in

Alternate Email

i gacmaher @nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. maher.ac.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://maher. ac. i n/ Academni c_cal ender M
AHER. xl sx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.41 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 06- Apr - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Sem nar on NABH and NABL
accreditations

25- Mar - 2017 306



https://www.maher.ac.in/
https://maher.ac.in/Academic_calender_MAHER.xlsx
https://maher.ac.in/Academic_calender_MAHER.xlsx

Conduct ed the Feedback on 05- Jun- 2017 5018
Curricul um by Students, 7
Alumi , Enpl oyees,
Faculty, Parents
Conduct ed Students 08- Aug- 2017 2012
sati sfaction survey 10
Sem nar on Introduction 17- Sep- 2017 308
to NI RF ranking 1
net hodol ogy
Sem nar on Intellectual 09-Jan- 2018 210
Property Rights (IPR) 1
Webi nar on | nportance of 22- Mar-2018 129
publ i shing Papers in high 1
i mpact journals
Hands on wor kshop on 25- May- 2018 306
ef fective inplenentation 2
of ICT (Information and
Conmruni cat i on
Technol ogi es) in Teaching
| earning activities
Webi nar on :Indian 13-Jan- 2018 32
citation index for 1
Resear ch
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Anant ha M nor Project- |Indian Council 2018 10000
kri shnan Short Term of Medi cal 365
St udent shi p Resear ch
Dr. Urusul a I ndustry Bi oTech private 2018 75000
Sanmpson Sponsor ed Limted 365
Projects
Dr. Sundaram Early Career Depart ment of 2016 3513455
Research Award |Sci ence and Tec 1095
hnol ogy- Sci ence
and Engi neering
Resear ch Board
Cr ani of aci al I nt ernati onal I nt ernati onal 2003 31180329
Unit of Cleft Lip and Cleft Lip and 5475
Meenakshi  Ammal pal at e pal at e
Dental Col |l ege Foundat i on Foundat i on
of NAT (I CLPF) - (I CLPF)
Centre of
Excel | ence at
Chennai

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8746_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8746_Special_Status.xlsx

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Creat ed conpetency and devel oped capacity in the different areas of academ cs and
research to have good ranking in NIRF. Participated in national ranking and the
university acquired 70th rank in its category of Deened to be university.

Monitoring the progress of the Preparations for NABH Accreditation for the
teaching hospital at MMCHRI ( Meenakshi Medical College Hospital and Research
I nstitute)

Timely conduction of quarterly neeting of 1QAC with specific agendas, related to
qgqual ity provisions and enhancenent in teaching learning activities, Research and
adm nistration at all constituent institutions of MAHER

Feedback col |l ection and analysis on the quality paraneters such as curricul um
teaching learning activities obtained fromstudents of the University. Also

pl anned and executed neasures to fill the gaps identified through the feedback
anal ysi s.

Monitoring of quality aspects in Laboratory services in accordance with the NABL
accreditation for Central Diagnostic Laboratory Services conprising Biochenistry,
M crobi ol ogy and Pat hol ogy at MMCHRI ( Meenakshi Medical College Hospital and
Research Institute)

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8746_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8746_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8746_Contribution.xlsx

Initiation of NABH accreditation
process at teaching hospital at MMCH&R
( MAHER nedi cal college hospital and
research institute)

The process was successfully started at
MMCHRI ( Meenakshi Medical Coll ege
Hospital and Research Institute)

Conduct ed students’ satisfaction survey
for overall study experience at the
constituent faculty of the university.

The out conme of the survey has been
utilized for filling the gaps between
the expectation of students and actual
services rendered to the students by
the constituent faculty of the

uni versity.

Conduct ed feedback survey with
students, faculty, alumi, enployers
and parents for curriculum and teaching
| earning activities

The out comes of feedback survey were
utilized for inprovenents in curriculum
as well as teaching |earning

activities.

Devel opnent of conpetency and capacity
in different areas of academ cs and
research to have under Hundred Ranki ng
in NIRF. Al so subm ssion of information
of university on NIRF portal and
participation in National Ranking.

Meenakshi Acadeny of Hi gher Education
and Research University got 70th rank
in NI RF ranki ng.

Submi ssi on of University data on Al SHE
port al

Al data is successfully upl oaded on
the Al SHE portal to pronote
transparency in work culture.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Board of Managenent 20- Cct-2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 16- Mar - 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Managerent information systemis
currently operational (maximum 500 words) avai l abl e in Meenakshi Acadeny of

H gher Education and Research, for al

its stake hol ders such as being
faculties Alumi, parents, society and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8746_Quality.xlsx

Enpl oyer. Faculties nmake use of

official mail ids to communicate with
students and other institutions. They
carry out an effective mentoring system
by maki ng use of what’s app groups that
makes communi cati ons easier and
effective to all students. Different
informati on are provided to parents by
means of official mails, WatsApp
groups which yield better

communi cation. Alummi portals are
fornmed through which alumi of the
institution have better conmunication
and have their visits regularly as
resource persons, contributing their
services to the existing students and
to the society. YouTube channels are
formed by which students can nmake use
of the Econtent devel oped by faculties
and t hrough which repetitions make them
easy to enhance their know edge. A
brief nodule wi se description of the

M S in admission is as follows:

Admi ssi on Modul e: The adm ssion in the
various constituent units of the

Uni versity is done through NEET(Medi cal
Dental ). 50 percentage and above the
HSC exans will be considered as a
eligibility criteria for other courses.
So, fromregistration of eligible
interested students in which they are
required to upload the required
docunents to Generation of Hall Tickets
is done fromthis nodule. Paynent is
collected with the Paynent Gateway
integrated with it as well as online
bank transaction. After registration,
all the details go to the Exam nation
Section and after the verification

hi s/ her hall ticket for the CET is
generated. After CET, a nerit list of
the qualifying students is created, and
they all are called for the

counsel ling. After counselling, the
admi ssion letter is generated to the
students who finally get admitted in
the constituent units. Eligibility
Fornms are al so generated by this nodul e
only and it also has the Payment
Gateways integrated with it. Library
Managenent System The Library is fully
aut omat ed using AUTOLI B: |ILMs. Al
nmodul es of AUTOLI B such as a)

Adm nistration, b) OPAC, c)Circulation,
d) Advanced search, e)Catal oging, f)
Acqui sition, g) Serials, h) Reports, i)
Tool s are being used extensively for
providing automated |ibrary and




information services to library users.
It has becone possible to autonate all

t he avail abl e physi cal
books such as textbooks,
journal s including
In this software,

anci ent books,
CDs/ DVDs.

col l ection of

ref erence, and

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VD 111 General Medicine 12/ 07/ 2017
MD 112 Pedi atrics 12/ 07/ 2017
VD 115 Radi odi agnosi s 12/ 07/ 2017
VD 121 Anat ony 12/ 07/ 2017
VD 122 Physi ol ogy 12/ 07/ 2017
VD 123 M cro bi ol ogy 12/ 07/ 2017
VD 124 Pat hol ogy 12/ 07/ 2017
VD 125 Phar macol ogy 12/ 07/ 2017
VD 126 Communi ty 12/ 07/ 2017

Medi ci ne
%S 129 Bi ochemi stry 12/ 07/ 2017
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization

BOT Cccupati onal 12/ 07/ 2017 3701 - 12/ 07/ 2017
Ther apy Anat ony

BOT CQccupat i onal 12/ 07/ 2017 3702 - 12/ 07/ 2017
Ther apy Physi ol ogy

BSc Respiratory 12/ 07/ 2017 5001 - 12/ 07/ 2017
Ther apy Anat ony

BSc Respiratory 12/ 07/ 2017 5002 - 12/ 07/ 2017
Ther apy Physi ol ogy

BSc Respiratory 12/ 07/ 2017 5003 - 12/ 07/ 2017
Ther apy Bi ochemi stry

BSc Respiration 12/ 07/ 2017 5004 - 12/ 07/ 2017
Theory Pat hol ogy

BSc Respiration 12/ 07/ 2017 5005 - 12/ 07/ 2017
Theory M cr obi ol ogy

BSc Respiration 12/ 07/ 2017 5006 - 12/ 07/ 2017
Theory Phar macol ogy

BSc Respiratory 12/ 07/ 2017 5009 - 12/ 07/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/8746_Syllabus_revision_1616481267.xlsx

Ther apy Princi pl es of
Managenent
BSc Respiratory 12/ 07/ 2017 5010 - Basics 12/ 07/ 2017
Ther apy of Conmput er

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Medi cal Laboratory 12/ 07/ 2017
Technol ogy.
BSc Cardi o Pul nonary 12/ 07/ 2017
Technol ogy
BSc Anest hesi a Technol ogy 12/ 07/ 2017
BPT Physi ot her apy 12/ 07/ 2017
BOT Qccupati onal Therapy 12/ 07/ 2017
BSc Respiration Theory 12/ 07/ 2017
MPT Ot hopaedi cs 26/ 03/ 2018
MPT Neur ol ogy 26/ 03/ 2018
MPT Paedi atrics 26/ 03/ 2018
MPT CGeriatrics 26/ 03/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BCom Gener al 12/ 07/ 2017
BCom Cor porate Secretaryship 12/ 07/ 2017
BCom Comput er Application 12/ 07/ 2017
BBA Busi ness Admi nstration 12/ 07/ 2017

BA Engl i sh 12/ 07/ 2017
BSc Mat herat i cs 12/ 07/ 2017
BSc Vi sual Communi cati on 12/ 07/ 2017
BSc Conmput er Sci ence 12/ 07/ 2017
BCA Conput er Application 12/ 07/ 2017
BCom Gener al 03/ 01/ 2018
BCom Cor porate Secretaryship 03/ 01/ 2018
BCom Conput er Application 03/ 01/ 2018
BBA Busi ness Adminstration 03/ 01/ 2018

BA Engl i sh 03/ 01/ 2018
BSc Mat hemat i cs 03/ 01/ 2018
BSc Vi sual Communi cati on 03/01/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/8746_programmes_on_employability_1616481302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8746_Program_introduced_1616481332.xlsx

BSc

Conput er Sci ence

03/ 01/ 2018

BCA

Conput er Application

03/ 01/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hospital Information 08/ 08/ 2017 76
System and Laboratory
I nformati on System
Phl ebot oy traini ng 11/ 09/ 2017 60
,including transportation
and storage of sanples
I nstrunentati on and 25/ 10/ 2017 30
quality control in
di agnostic | abs
NABH and NABL trai ning 20/ 11/ 2017 77
and docunentation
Hospital Infection 11/12/ 2017 150
Contro
Resear ch net hodol ogy PG 07/ 05/ 2018 54
Phar macovi gi | ance 20/ 07/ 2018 250
Prescription witing 25/ 08/ 2018 250
Oientation to Skills 09/ 10/ 2017 40
| ab teachi ng assessnent
Basi c Life Support 02/ 11/ 2017 200

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBBS

Medi ci ne and Sci ences

130

Cener al Medi ci ne

Paedi atrics

Der mat ol ogy

Pat hol ogy

Radi odi agnosi s

Qbstetrics & Gynecol ogy

Ceneral Surgery

Ot hopedi cs

AEIEIEIEIEIEIEIE

Qpht hal nol ogy

RINJOIN]IN]JO]JW]W] O

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8746_Value_added_courses_1616585448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8746_Projects_undertaken_1616481404.xlsx

Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Response: Feedback collection is backbone in reform ng and inproving the
quality of the institution. At MAHER university all the stakehol ders (Students,
Teachers, Enployers, Alumi and Parents) are involved in the process of
updation of the syllabus and curriculumof the program and creation of new
prograns based on the survey. The feedback process is executed by circulating
sui tabl e questionnaire prepared by | QAC anpbngst the stakehol ders of constituent
institutions (Faculty of Medicine (MMCHRI), Dental (MADC), Nursing (AMCON),
Physi ot herapy (FPT), Yoga (FYST), Humanities and Sciences (FHS), and Allied
heal th science(AHS)). Al so the Feedback of faculty, external experts, and
professionals is used for curricul umenhancenment and revisions The feedback
hel ps us in know ng strengths and weaknesses of the program Based on the
feedback, revisions are carried out in the prograns. Courses are introduced to
inpart core conpetency skills which will aid to the Nation's devel opnent. Al so
the prograns are revised to have acadenic flexibility. Based on the feedback
fromenpl oyers courses related to enployability, entrepreneurship are

i ntroduced. Most of the courses insist of student learning the tools related to
their professional fields. This enable the students to stand distinguished in
the professional world thereby pronoting the use of |atest know edge. Al so,
recent revisions include introduction of many progranms with core specialty to
meet gl obal conpetenci es anong students. Fresh prograns are introduced in
different faculty to cater to the need of societal needs. The prograns existing
or newy introduced are based on elective systens or choice based credit
systens (CBCS). The el ective courses help the students to | earn the updated
know edge in their respective fields and al so the students gain

mul tidisciplinary know edge. Al so, val ue added courses like clinical practices
, clinical trainings, semnars, mnor projects, soft skills and online courses
are incorporated in the curriculum based on the requirenents. These courses
facilitate the students to prepare technical reports, docunentation based on
their work, gain insight practical experience. Recently introduced Massive Open
Online Courses (MOOC) facilitate the students to | earn fromteachers across the
worl d, giving theman out of hone |earning. The curricular revision has taken
into account the need for the design skills and they gain real |ife problem
solving skills. Courses are introduced to devel op conmmuni cati on and | eadership
skills in students so as to facilitate them conpete globally. In every
curriculumfield projects/internships are nmade nmandatory for updating their
know edge in the subject domain. Ethical responsibilities and social concerns
are appropriately inculcated through val ue added educati on courses. Feedback is
al so collected on teaching learning activities, co-curricular and extra-
curricular activities conducted at the different institution. Based upon the
feedback anal ysis, corrective actions are inplenented to raise the student’s
satisfaction about their overall educational experience. Al so students residing
in the hostels give regul ar feedback about the facilities of hostels so that
the timely inprovenments can be nade in the hostel services. Faculty/teachers
can al so give feedback about the adm nistrative services of the university and
corrective actions are tinmely taken for the continuous inprovenent of the
various procedures and policies of the university.

CRITERION Il = TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Cardio 20 29 20
Pul monary
Technol ogy
BSc Anest hesi a 30 38 29
Technol ogy
BPT Physi ot her apy 100 154 96
BSc Nur si ng 50 189 48
BCom Cener al 125 113 93
BCom Cor por at e 110 128 105
Secretaryship
BSc Radi ol ogy and 20 23 17
| magi ng
Technol ogy
BSc Renal 20 34 16
di al ysis
Technol ogy
BSc Per f usi on 20 32 17
Technol ogy
BSc Physi ci an 20 44 19
Assi st ant
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2692 297 218 87 115

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
420 420 7 79 11 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentorship committee was framed in the year 2011 The purpose of Academic Mentoring is to support



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8746_Demand_ratio_1616991268.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8746_ict_tools_1615362143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8746_e_resource_1615626997.xlsx

the professional development of students in their careers. The college has a well-structured mentorship system
for student support and mentoring. During the entry into the institution, ,a set of 10 students assigned for a
faculty as a mentor and academic performance and personal problems of the students, especially slow learners
are completely taken care of by the Mentor. The mentors keep in contact with their parents and guardians
whenever necessary. Mentoring System ¢« The mentors meet the mentees periodically depending on the phase
enrolled. « Mentors will record the proceedings and counsel them if necessary. « Parents contact the respective
mentors for clarification whenever required. « The mentors give an update to the mentee’s parents directly
during Parents Teachers Meeting or through mobile if necessary. FUNCTIONAL FEATURES OF MENTORSHIP
PROGRAM ¢ To be compassionate and caring towards students.  To create a healthy environment for students
to nurture their academic talent through constant mentoring. « To enable students in identifying their futuristic
goals and career Following exclusive special programs are organized for Advanced Learners: « Advances
learners are identified based on internal assessment, University examination and involvement in learning,
creativity and seeking knowledge « Advanced learners are motivated to become members of professional
bodies. « Advanced learners are enthused and included as organizing committee members for conferences and
seminars, ¢« Advanced learners are motivated to write competitive exams GRE, TOEFL, IELTS, NEET, CAT
other Civil Service examinations as appropriate « Mentoring of advanced learners through nominated mentors of
the faculty for enabling them to score higher marks and to obtain University Ranks. « Nominating advanced
learners as Team Leaders in ICMR student and summer projects ¢« Encouraging the advanced learners to
participate in quiz competitions conducted at state and national levels by leading educational institutions. ¢
Posting advanced learners as clinical tutors enabling co-curricular learning and skill development. « Guidance
and encouragement are provided to advanced learners for enabling them to present research papers at national
and state level conferences and seminars. « Encouraging advanced learners to write research articles for
Journals and popular scientific articles for magazines ¢ Appointing advanced learners as group leaders to assist
and guide slow learners. « Awarding medals and rank certificates at convocation function for subject toppers in
University Examinations. « Encouraging advanced learners to make use of the e-path Shala platforms such as e-
Adhyayah (e-books), UGC Moocs and e-pathya (offline access) « Student clubs and incubation centers are fully
funded to enable students with creative abilities to innovate and participate in various competitive events. ¢ To
recommend advanced learners to get internships in reputed industries/institutes to carry out interdisciplinary
projects * Privileged Access to research labs/libraries for Students to pursue their academic projects research

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

2989 420 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

427 420 31 37 343

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Sent hamarai S. Pr of essor Medi cal
Excel | ence Award
2017 M Chandr asekhar Pr of essor Dr. APJ ABDUL
KALAM Life Tine
Awar d
2017 Mut hul akshmi Pr of essor Proficiency award
2017 Dr. N. Vel murugan Pr of essor DI PLOVATE OF
| NDI AN BOARD OF
ENDODONTI CS
2018 Dr . Anbar asu Pr of essor Best Performance




Awar d of
appreciation —
2018, Princi pal

Secretary to

Governnent, Health
Fam |y Wl fare
Depar t ment
2018 Dr. T. Radha Bai Pr of essor FOGSI Dr. Kutty
Pr abhu LI fetine

Achi evenent Award

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 602 senest er 12/ 05/ 2018 05/ 06/ 2018

BBA 603 senest er 12/ 05/ 2018 05/ 06/ 2018

BCom 604 senest er 12/ 05/ 2018 05/ 06/ 2018

BCom 605 senest er 12/ 05/ 2018 05/ 06/ 2018

BCom 606 senest er 12/ 05/ 2018 05/ 06/ 2018

BCA 607 senest er 12/ 05/ 2018 05/ 06/ 2018

BSc 608 senest er 12/ 05/ 2018 05/ 06/ 2018

BSc 610 senest er 12/ 05/ 2018 05/ 06/ 2018

BSc 611 senest er 12/ 05/ 2018 05/ 06/ 2018

VD 111 year 10/ 05/ 2018 11/ 05/ 2018

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances

about evaluation

Total number of students appeared
in the examination

Percentage

34

6509

.52

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://maher. ac.in/ program and- cour se- out cones. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
119 VS Opht hal nol 1 1 100
ogy



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8746_Honours_recieved_1617625403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8746_Evaluation_1617441670.xlsx
https://maher.ac.in/program-and-course-outcomes.php

118 (VS Pedi atri cs 2 2 100
117 (VS Cener al 5 5 100
Sur gery
116 VD 3 2 67
Der mat ol ogy
115 VS Radi odi agn 3 3 100
0Si S
114 \Y/D) Anest hesi a 4 2 50
113 MS Obstetrics 3 3 100
& Gynecol ogy
112 \Y/D) 2 2 100
Paedi atrics
111 VD Cener al 6 6 100
Medi ci ne
100 VBBS Medi ci i ne 148 111 75
and Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://forns. gl e/ GAMP6PKvt v DE4AUWNS

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Junai d

Menber shi p of
the faculty of
Dent al Surgery
MFDS RCPS(
d asgQ)

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Rajesh Fel | owshi p 30/ 07/ 2017 I ndi an
certificate Medi cal
course in Associ ati on,
di abet ol ogy Col | ege of
Gener al
Practi ce,
Teynanpet
I nt ernati onal Dr. Yashoda Di pl oma of 21/ 07/ 2017 Royal Col | ege
Ashok Menber shi p of of Physi ci ans
the faculty of and Surgeons of
Dental Surgery d asgow
MFDS RCPS(
d asgq)
I nt ernati onal Dr. Mhammed Di pl oma of 01/ 09/ 2017 Royal Col |l ege

of Physi ci ans
and Surgeons of
d asgow

Nat i onal

Dr Bharanija

Post Graduate
Di pl ona in

09/ 07/ 2017

| ndi an Dent al
Associ ati on,
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Forensi c Munbai .
Qdont ol ogy
(PGDFO
Nat i onal Dr. Sathish R| Fellowship in 07/ 04/ 2018 I nt er nati onal
O al Congr ess of
| mpl ant ol ogy O al
I mpl ant ol ogy
(rea).
I nt ernati onal Dr. Nandhi ni Di pl omat e of 05/ 04/ 2017 I ndi an
I ndi an Board of Endodont i c
Endodonti cs Soci ety
Nat i onal Dr . Sent hi | Certificate 03/ 04/ 2018 Public Health
Kumar course in Foundati on of
Evi dence based I ndi a, New
di abetic Del hi and
manageemnt Dr. Mohans
Cycle-5 Di abet es
Educat i on
Acadeny
Chennai
Nat i onal Vani Fel | owshi p 20/ 04/ 2018 I ndi an Heal th

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Associ at e( Sci enti st)

Resear ch 365 Meenakshi Acadeny of
Associ at e( Sci enti st) Hi gher Education and
Resear ch
O her Fel |l ows 365 Meenakshi Acadeny of
Hi gher Education and
Resear ch
O her Fel |l ows 365 Meenakshi Acadeny of
Hi gher Education and
Resear ch
O her Fel |l ows 365 Meenakshi Acadeny of
Hi gher Education and
Resear ch
O her Fel | ows 365 Meenakshi Acadeny of
H gher Education and
Resear ch
Juni or Research 1095 Depart nment of Science
Fel | owshi p and Technol ogy- Sci ence
and Engi neering Research
Boar d
Resear ch 365 Meenakshi Acadeny of
Associ at e( Sci enti st) Hi gher Education and
Resear ch
Resear ch 365 Meenakshi Acadeny of

H gher Education and
Resear ch
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Resear ch 365 Meenakshi Acadeny of
Associ at e( Sci enti st) H gher Education and
Resear ch
Resear ch 365 Meenakshi Acadeny of
Associ at e( Sci enti st) Hi gher Education and
Resear ch
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 Dental Health 29.5 2
Proj ects Sci ences
Educati on and
Resear ch
di vi sion -
SBERF
I ndustry 365 Bl OTech 0.75 0.75
sponsor ed private Limted
Proj ects
M nor 365 I ndi an 0.1 0.1
Proj ects Counci | of
Medi cal
Reseaer ch
M nor 365 Meenakshi 0.22 0. 22
Proj ects Acadeny of
H gher
Educat i on
Resear ch,
Chennai
Maj or 730 Medi cal and 32.8 4
Proj ects Heal t h Sci ences
Educati on and
Resear ch
Di vi si on- SBERF
Maj or 1095 Depart ment of 35.13 5
Proj ects Sci ence and Tec
hnol ogy- Sci ence
and Engi neering
Resear ch Board
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Research
Met hodol ogy

Department of Conmunity
Medi ci ne

28/ 07/ 2017

Wor kshop on * Pat ent
Filing

Faculty of Dentistry

14/ 09/ 2017
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Two days wor kshop on
practice’

“Good clinical

Faculty of Dentistry

08/ 11/ 2017

Wir kshop on Grant

Faculty of Dentistry

11/ 04/ 2018

Witing
Sem nar on Good Central Research 05/ 02/ 2018
Laboratory Practice Laboratory
Sem nar on Good Meenakshi Acadeny of 24/ 10/ 2017
Laboratory Practice - An |Hi gher Educati on Research
Overvi ew

Resear ch net hodol ogy -
Denystifying research

Faculty of Dentistry

02/ 04/ 2018

Vaccum Tube Trai ni ng

Meenakshi

Medi cal
Col | ege of Hospital
Research Institute

and

09/ 01/ 2018

M spa — Nephl onetry
Principle in biochemstry
di agnostic

Meenakshi

Medi cal
Col | ege of Hospital
Research Institute

and

22/ 03/ 2018

BMD — Screening test

Meenakshi

Medi cal
Col | ege of Hospital
Research Institute

and

13/ 06/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
First Prize Dr. Niranjani Chetti nad 24/ 09/ 2017 St udent
i n Paper I nt ernati onal
Present ati on Fertility
Col I oqui um
FOGSI Kurrud Dr. Radha Bai Asi a Cceani a/ 21/ 01/ 2018 Teacher
Tamaskar Award Pr abhu conference
for the Best Hyder abad
scientific
Resear ch work
in Infertility
Resear ch Dr . Anbar asu Princi pal 26/ 01/ 2018 Teacher
- Best Secretary to
Per f or mance Gover nnent ,
Awar d of Health Fam ly
appreciation - Vel fare
2018 Depar t ment
Kutty Life Dr. Radha Bai 17t h Urol ogy 21/ 01/ 2018 Teacher
time pr abhu associ ati on of
achi evenent Asi a
awar d
FOGSI Dr. Radha Bai I nternational 21/ 01/ 2018 Teacher
Dr.Kutty Pr abhu synposi um of
lifetinme Rhi nosi nusitis
achi evenent and Nasal
Awar d Pol yposi s
Best Dr. Radha Bai Federati on of 17/ 01/ 2018 Teacher
scientific Pr abhu Qbstetrics and
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Resear ch work Gynaecol ogy
in Infertility Soci ety of
I ndi a
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I ncubati on Meenakshi Shri  Sai Conpr ehens 11/ 02/ 2018
Center - Dr. Sar ukruba | Acadeny of Ram Fam |y i ve Dent al
Meenakshi M H gher Dental Care | Care Centre
Ammal Dent al Educati on
Col | ege and Research
I ncubati on Dr. Aghin Meenakshi Plan B To Provide 28/ 01/ 2018
Center - Moses Acadeny of dent al Oral rehabha
Meenakshi Hi gher Cinic litation and
Ammal  Dent al Educat i on Smle
Col | ege and Research Desi gni ng
Centre
I ncubati on Dr. Meenakshi RDS Cinic Pat i ent 30/ 10/ 2017
Centre- Haritha G Acadeny of care
Meenakshi H gher
Medi cal Educati on
Col | ege and Research
Hospital and
Resear ch
Institute
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Facul ty of Medicine 49
Faculty of Nursing 3
Faculty of Dentistry 43

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

Nat i onal Facul ty of 5 0.61
Medi ci ne

I nt ernati onal Facul ty of 6 0.85
Medi ci ne

Nat i onal Facul ty of 31 0. 64
Dentistry

I nt ernati onal Facul ty of 21 1.47
Dentistry

I nt ernati onal Facul ty of 4 0.4

Humani ti es and

Sci ence
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Nat i onal

Facul ty of
Nur si ng

0.83

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Faculty of Dentistry 2
Facul ty of Medicine 32
Faculty of Humanities and Sci ence 9

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

ni |

Publ i shed

0

Ni |l

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Shar na I ndi an 2017 4 3
Neocondyl e |R., Mani ka |Journal of Meenakshi
distractio | ndhan R, Dent al Acadeny OF
n osteogen | Sneha P., Resear ch Hi gher
esis in Par ameswar Educat i on
t he an A, Resear ch
managenent Naveen
of tenporo | Kumar J.,
mandi bul ar Sai |l er
j oi nt H. F.
ankyl osi s:
Report of
five cases
with
revi ew of
literature
Preferen Dent al 2017 4 4
ces and Jayakar an Resear ch Meenakshi
choi ces of T.G, Jour nal Acadeny OF
a child Rekha H gher
concer ni ng C V., Educat i on
the enviro | Annanal ai Resear ch
nment in a S.,
pedi atric | Baghkoneh
dent al P.N.,
operat ory Shar m n
D. D.
A conpar Vi gnesh Cont enpo 2017 1 Nill
ative R, Vishnu rary Meenakshi
eval uati on | Rekha C., Clinical Acadeny OF
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bet ween ch | Annanal ai Dentistry Hi gher
ei l oscopi c S., Educati on
patterns Nor ouzi Resear ch
and P.,
term nal Sharm n D.
pl anes in
primary
dentition
Madhusud Bi onedi c 2017 0 Ni |
Di zzi ness han Rao i ne Meenaksh
in V., CGeetha | (India) Acadeny OF
cervical s |Rani K. S., H gher
pondylitis |Mani kandan Educat i on
is due to |B., Priyad Research
recalibrat [ardhini G
i on of
vesti bul ar
appar at us
signal s by
cervical p
ropri ocept
ive
af ferents
Fem Vi kram 2017 0 Ni |
nodel s of N. R, Bi onedi cal Meenaksh
crani um Prabhakar |[and Pharnma Acadeny OF
along with | R, Kumar col ogy H gher
maxil | a S. A, Kart Jour nal Educati on
and hi kayan Resear ch
nodi fi ed M K.,
i npl ants Sar avanan
to anal yse |[R, Nagach
stress and andr an
di spl acene K. S.,
nt for the Kart hi k
purpose of | S., Anbu
maxi || ary V.
protractio
n
New gen Yuvar aj a 2017 64 60
al gorithm T., Aut omat i ka Meenaksh
for CGopi nat h Acadeny OF
detecting M Hi gher
sag and Educat i on
swel | Resear ch
vol t ages
in single
phase
i nverter
system for
mcro grid
I ndi an 2017 0 Ni |
Eval uati on |Part heeban |Journal of Meenakshi
of . K, Dent al Acadeny of
gi ngi val Chaly P., Resear ch H gher
bl ood as a |Priyadarsh Educati on




mnimal 'y ni I., and
i nvasive |Junaid M, Resear ch
screening Ni j esh
tool for J.E.,
di abet es Vai shnavi
mel litus S.
anong 40-5
9-year-old
adults in
dent al
clinics: A
Cross-
secti onal
st udy
Amel i ora El ayapi | Experi ne 2017
tive lai S.P., |ntal and T Meenaksh
effect of |Teekaraman |oxi col ogic Acadeny of
?-tocopher D, Pat hol ogy H gher
ol on poly Paul r aj Educat i on
chlorinate R S., and
d bi phenyl |Jagadeesan Research
(PCBs) A
i nduced
testicul ar
Sertoli
cell dysfu
nction in
F1
pr epuber al
rats
Post -i ns Saunya- I nt er nat 2017
trunentati |Rajesh P., i onal Meenakshi
on pain Krithi kada |Endodontic Acadeny of
after the tta J., Jour nal Hi gher
use of Vel nur ugan Educat i on
ei t her N., Sooria and
M wo or prakas C. Research
t he SAF
system a
random zed
controlled
clinical
tria
Bat - Prince I nt er nat 2017
i nspired T., i onal Meenakshi
cluster Thabasu Jour nal of Acadeny of
head Kannan Wrel ess H gher
sel ection S. K and Mobil e Educat i on
and on- Conputi ng and
demand Resear ch
cluster
head
gat eway
routing
for
pr ol onged

net wor k




lifetinme
in MANET

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
New gen Yuvar aj a 2017 25 60
al gorithm T., Aut omat i ka Meenakshi
for CGopi nat h Acadeny of
detecting M H gher
sag and Educat i on
swel | and
vol t ages Resear ch
in single
phase
i nverter
system for
mcro grid
Madhusud 2017 4 Nill
Di zzi ness han Rao Bi onedi cal Meenakshi
in V., Ceetha [and Pharnma Acadeny of
cervical s |Rani K. S., col ogy H gher
pondylitis |Mani kandan Jour nal Educat i on
is due to |B., Priyad and
recal i brat Jardhini G Resear ch
i on of
vesti bul ar
appar at us
signal s by
cervical p
ropri ocept
ive
afferents
A conpar Vi gnesh Cont enpo 2017 5 Ni |l
ative R, Vishnu rary Meenakshi
eval uati on | Rekha C., Cl i ni cal Acadeny of
bet ween ch | Annanal ai Dentistry H gher
ei l oscopi c S., Educati on
patterns Nor ouzi and
and P., Resear ch
term nal Sharm n D.
pl anes in
primary
dentition
Anel i ora El ayapi | Experi nme 2017 6 5
tive lai S.P., [ntal and T Meenakshi
effect of |Teekaraman |oxi col ogic Acadeny of
?-tocopher D., Pat hol ogy H gher
ol on poly Paul r aj Educat i on
chlorinate R S., and
d bi phenyl |Jagadeesan Resear ch
(PCBs) A
i nduced
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testicul ar

Sertoli
cell dysfu
nction in
F1
pr epuber al
rats
Post -i ns Saunya- | nt er nat 2017 17 1
trunentati |Rajesh P., i onal Meenakshi
on pain Krit hi kada |Endodonti c Acadeny of
after the tta J., Jour nal H gher
use of Vel nur ugan Educat i on
ei t her N., Sooria and
M wo or prakas C. Resear ch
t he SAF
system a
random zed
control |l ed
clinical
tria
Fem Vi kram 2017 10 Ni |
nodel s of N R, Bi onedi cal Meenakshi
crani um Prabhakar |[and Pharnma Acadeny of
along with | R, Kunmar col ogy H gher
maxil | a S. A, Kart Jour nal Educati on
and hi kayan and
nodi fi ed M K., Resear ch
i npl ants Sar avanan
to anal yse |[R, Nagach
stress and andr an
di spl acene K. S.,
nt for the Kar t hi k
purpose of | S., Anbu
maxi || ary V.
protractio
n
Bat - Prince I nt er nat 2017 1 4
i nspired T., i onal Meenakshi
cluster Thabasu Jour nal of Acadeny of
head Kannan Wrel ess H gher
sel ection S. K and Mobil e Educat i on
and on- Conputi ng and
demand Resear ch
cluster
head
gat eway
routing
for
pr ol onged
net wor k
lifetine
in MANET
Sel f - Ganesh Jour nal 2017 1 1
reported [A , Pragya of Meenakshi
behavi our |kumari D., Cl i ni cal Acadeny of
about Ransudar sa and H gher




i nt er net
addi ction
anmong
nedi cal
and par ane
di ca
students

n N,
Raj kumar
M, Shyam
S., Balaji

S. K

Di agnosti c
Resear ch

Educati on
and
Resear ch

The asso
ciation
bet ween pe
ri odont al
st at us,
serum
lipid
| evel s, Ii
popr ot ein
associ at ed
phoshol i pa
se A2 (Lp-
PLA2) in
chroni c pe
riodontiti
S subjects
and
heal t hy
controls

Koshy
B.S.,
Mahendr a
J.

Jour nal
of
Clinica
and
Di agnostic
Resear ch

2017

Meenakshi
Acadeny of
H gher
Educati on
and
Research

Assessi ng
qual ity of
life using
t he oral
heal t h
i mpact
profile
(OHI P-14)
in
subj ect s
with and
wi t hout or
t hodonti c
treat ment
need in
Chennai ,
Tam |
Nadu,
I ndi a

Vinita
Mary A.,
Mahendr a
J., John
J., Mbses
J., Rajesh
Ebenezar

A V.,
Kesavan R

Jour nal
of
Clinica
and
Di agnostic
Resear ch

2017

Meenakshi
Acadeny of
H gher
Educati on
and
Resear ch

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem
nar s/ Wor kshops

37

199

130

279

Present ed
papers

20

50

14

17

Resour ce

34

21

31
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persons

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

at ory, Meenakshi
Ammal Dent al
Col | ege

resistin levels in
GCF as novel
bi omar ker of

department project Agency (amount in rupees)
Dr.J. Sel var aj, Cen Ef fects of Thai Moganbi gai 10500
tral Research Labar snoking in CP's Dental Col | ege
atory, Meenakshi patients — A
Ammal Dent al clinical, Mcrobial
Col | ege and An
I mmunol ogi cal St udy
Staff of Oral Bi opsy services Private dental 36000
Pat hol ogy clinic Hospitals
Dr. R Ponnul akshm Gui ded i magery on Ri ght col | ege of 3500
,Central Research L reducti on of Nur si ng, Vanagar am
abar at ory, Meenakshi stress, anxiety, Chennai
Ammal Dent al depr essi on anong
Col | ege geriatrics
(Quantification of
Salivary Corti sol
Level s)
Dr. R Ponnul akshmi Assessment of T. SRM Dent al 3000
,Central Research L| denticola and its Col | ege, Chennai
abar at ory, Meenakshi i nfl uence on
Ammal  Dent al expressi on of N RCH
Col | ege in chronic
periodontitis with
or without type-2
di abetes nellitus
Dr.J. Sel var aj, Cen Ef f ect Phot o- Annarmal ai 3000
tral Research Labar compound on the Uni versity
at ory, Meenakshi MRNA expr essi on of
Ammal  Dent al i nsulin signaling
Col | ege nol ecul es in adult
mal e rat
Dr.J. Sel varaj, Cen Effect of Vitanin Thai Mbogamnbi gai 2000
tral Research Labar | E as a suppl enent Dental Col | ege
at ory, Meenakshi on lipid
Ammal  Dent al per oxi dati on
Col | ege
Dr. R Mani kandan( Care of Children I nt ernati onal 11406356
Head of Cleft and |with deft Lip and Cleft Lip and
Crani of acial Centre Pal at e Pal at e Foundati on
Unit at Meenakshi
Ammal Dent al
Col | ege of MAT)
Dr.J. Sel var aj, Cen Conpar ati ve Thai Moganbi gai 2000
tral Research Labar eval uation of Dental Col | ege
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i nflammation in
patients with
chronic
periodontitis and
chronic
periodontitis with
type 2 diabetes

I nstitute of
Sci ence and
Technol ogy Rajiv
Gandhi Col | ege O
Engi neeri ng

mel litus
Dr.J. Sel var aj, Cen Eval uati on of Thai Moganbi gai 1750
tral Research Labar |I L-23 concentration Dental Col | ege
at ory, Meenakshi in GCF after non-
Ammal  Dent al sur gi cal
Col | ege peri odont al
treatnent in
patients with
chronic
periodontitis - a
clinical
i munol ogi cal study
Staff of I nst rument ati on Vorrhess Col |l ege 52000
Bi ochem stry, and basi ¢ Research | Sengunt han Col | ege
Bi onedi cal , of Engi neering
M cr obi ol ogy and Auxi lian Coll ege
CRL Sat hyabana

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. J. Sel var aj I nternship R Gomathi, | 2000 1
Dr. Vi jayashree Pr ogram M Sc Applied
priyadharsi ni, M cr obi ol ogy,
Dr. R Ponnul aksh Val | i ammal
m, Col | ege for
Dr. R Sundar am Wornen
Dr. J. Sel var aj I nternship M Vi nodhi ni , 2000 1
Dr. Vi jayashree Program I M Sc Applied
priyadharsi ni, M cr obi ol ogy,
Dr. R Ponnul aksh Val I i ammal
m, Col | ege for
Dr. R Sundar am Wonen
Dr. J. Sel var aj I nternship P. Gowsal ya, | 2000 1
Dr.Vijayashree Program M Sc Applied
priyadharsi ni, M cr obi ol ogy,
Dr. R Ponnul aksh Val | i ammal
m., Col | ege for
Dr. R Sundar am Wnen
Dr. J. Sel var aj I nternship J. Sushmi t ha, 2000 1
Dr. Vi jayashree Pr ogram I M Sc Applied
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priyadharsi ni,
Dr. R Ponnul aksh
m,
Dr. R. Sundar am

Bi ot echnol ogy,
Uni versity O
Madr as

priyadharsi ni, M cr obi ol ogy,
Dr. R Ponnul aksh Val | i ammal
m, Col | ege for
Dr. R Sundar am Wonen
Dr. J. Sel var aj I nternship R Sasi kal a, | 2000 1
Dr. Vi jayashree Pr ogram M Sc

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Bl ood Donation , Arul m gu 1 100
Red Cross Society Meenakshi Col | ege
of Nursing
Dent al Screeni ng K M MULLTI 1 7
Activities SPECI ALI TY HOSPI TAL
conduct ed by NSS at AND NSS UNIT OF
kodanbakkam MVEENAKSHI  AMVAL
DENTAL COLLEGE
Dent al Screeni ng LI ONS CLUB OF 1 18
Activities KANCH PURAM AND NSS
conducted by NSS at [ UNIT OF MEENAKSH
Kanchi pur am AMVAL DENTAL
COLLEGE
Dental Screening NELVOY VI LLAGE 1 17
Activities PANCHAYAT AND NSS
conducted by NSS at [ UNIT OF MEENAKSH
Nel voy AMVAL DENTAL
COLLEGE
Dent al Screeni ng EDAI YATHUR 1 21
Activities VI LLAGE PANCHAYAT
conduct ed by NSS at AND NSS UNI T OF
Redhi Il s VEENAKSHI  AMVAL
DENTAL COLLEGE
Dental Screeni ng NSS UNI T OF 1 12
Activities VEENAKSHI  AMVAL
conducted by NSS at DENTAL COLLEGE
Edai yat hur vill age , NALLAGU NADAR
POLYTECHNI C COLLGE,
REDHI LLS
Dental Screening PADI ANALLUR 1 18
Activities VI LLAGE PANCHAYAT,
conducted by NSS at NSS UNIT OF
Pandi anal | ur MEENAKSHI  AMVAL
DENTAL COLLEGE
Dent al Screeni ng OLCOTT MEMORI AL 1 15
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Activities

conducted by NSS at

SCHOOL, BESANT
NAGAR, CHENNAI ,

NSS

Activities
conduct ed by NSS

PRESS, KCDAMBAKKAM

CHENNAI

Besant Nagar UNI T OF MEENAKSHI
AVVAL DENTAL
COLLEGE
Dental Screening SGS AYAPPA SEVA 1 12
Activities SANG , ARKAMBEBU,
conducted by NSS at CHENNAI
Ar akkkanbedu
Dent al Screeni ng MAKKAL KURAL 1 10

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

Dental screening Recognition for Vaani nursery and 7
Programe by t he service primary school

Meenakshi  Anmal provi ded

Dental Col | ege

Dent al screening Recognition for Li ons O ub 97
Programe by t he service Chi namayanagar

Meenakshi  Amal provi ded

Dental Col | ege

Dent al screening Recognition for Anandham Medi cal 84
Programe by t he service Centre

Meenakshi  Ammal provi ded

Dental Col |l ege

Dental screening Recognition for Ayyapa Seva 85
Programe by t he service Sanaj am

Meenakshi  Anmal provi ded

Dental Coll ege

Dental screening Recognition for Li ons C ub 87
Programe by t he service Chennai

Meenakshi  Ammal provi ded

Dental Coll ege

Dent al screening Recognition for Nal | ahagu Nadar 93
Programme by t he service Pol yt echni c Col | ege

Meenakshi  Amal provi ded

Dental Col | ege

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Mandi r, 1st

agency activites activites
Dent al Meenakshi Dent al 2 7
screeni ng canp Ammal  Dent al Scr eeni ng
at Stree Seva Col | ege program



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8746_Extension_1616486295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8746_Awards_for_extension_1616486327.xlsx

Mai n Road, Sai
Nagar ,
Vi ruganbakkam
Dent al Meenakshi Dent al 2 9
screeni ng canp Ammal Dent al Screeni ng
at Govt. High. Col | ege program
School , Attur,
Thi ruval I ur
District
Dent al Meenakshi Dent al 2 13
screeni ng canp Ammal Dent al Screeni ng
at Anbattur Col | ege program
Anandam O d Age
Home
Dent al Meenakshi Dent al 2 8
screeni ng canp Ammal  Dent al Screeni ng
at Health Care Col | ege program
Centre at
Ari kkamedu
Awar eness Meenakshi Awar eness 3 21
program on Ammal  Dent al program
account of Col | ege/ NSS
WORLD Al DS DAY
Awar eness Meenakshi Awar eness 1 45
program on Ammal  Dent al program
account of Col | ege/ NSS
WORLD YOGA DAY
Swat ch Meenakshi Envi ronnent al 3 30
Bhar at h Wat er Ammal  Dent al sanitation
Bodi es C eani ng Col | ege/ NSS
And Restoration
- Ceaning
Al apakkam Eri
Awar eness Meenakshi Awar eness 4 35
program on Ammal  Dent al program
account of Col | ege
Nat i onal cancer
Awar eness Day
Awar eness Meenakshi Awar eness 4 60
program on Ammal  Dent al program
account of Col | ege/ NSS
Wor |l d Hand
Washi ng Day
Swach Bhar at Meenakshi Awar eness 4 35
Abhi yaan - Ammal  Dent al program
Envi ronnent Day Col | ege/ NSS
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

To conpare the

Dr. Anil

Ki shen,

Uni versity of

730



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8746_Students_in_extension_1616486639.xlsx

biofilmformation
followi ng the
application of
Chi tosan varni sh or
chl or hexi di ne
varnish in patients
under goi ng fixed
ort hodontic
treatnment - Doubl e
bl i nded random sed
controlled trial

Dr. Krithika Datta,
Dr. Soori aprakas,

Dr. Preethi
Poor ni ma, Dr.
Dorothy, Dr. Rathna

Rachel, Dr. N.
Vel nur ugan

Toronto

UG and PG St udent 23 Students from Vorrhess Col | ege 365
I nternship Seven Col | eges Sengunt han Col | ege
Progr anmme of Enginerring
Auxi | i um Col | ege
Sat hyabama
Institute of
Sci ence and
Technol ogy Rajiv
Gandhi Col | ege O
Engi neeri ng
St udent training 5 Faculties Sri sankara Arts 5
and faculty and Sci ence col |l ege
col | aborative
research
Exchange of Crani of acial Unit I nt ernati onal 365
Know edge and of Meenakshi Ammal Cleft Lip and
Experi ence Dental Col | ege of pal at e Foundati on
VAT (1 CLPF)
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Sharing of Eval uati on Thai 15/ 06/ 2017 14/ 07/ 2017 Dr.J. Parva
Resear ch of IL-23 con | Mboganbi gai t hee
Facilities centration Dent al
in CCF after Col | ege,
non- sur gi cal CGol den
peri odont al Ger oge
treatnment in Nagar ,
patients Mugappai r,
with chronic Chennai ,
periodontiti Tam | Nadu
s - a 600107
clinical inmm
unol ogi cal
st udy
Sharing of Ef fects of Thai 21/ 06/ 2017 20/ 07/ 2017 Dr.
Resear ch snmoking in Mooganbi gai Kar t hi kai



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8746_Collab_activities_1616585234.xlsx

Facilities CP' s Dent al Vel an J
patients — A Col | ege,
clinical, CGol den
M cr obi al Ger oge
and An | mmun Nagar ,
ol ogi cal Mugappai r,
St udy Chennai ,
Tam | Nadu
600107
Sharing of Ef f ect of Thai 01/ 03/ 2018 01/ 04/ 2018 Dr . Anr een
Resear ch Vitam n E as | Mboganbi gai Ara
Facilities |a suppl enent Dent al
on lipid Col | ege,
per oxi dati on Gol den
Ger oge
Nagar ,
Mugappai r,
Chennai ,
Tam | Nadu
600107
Shari ng of Thai 13/ 12/ 2017 12/ 01/ 2018 Dr.
Resear ch Conpar ati ve | Mooganbi gai Keert hi daa
Facilities eval uation Dent al
of resistin Col | ege,
| evel s in CGol den
CCF as novel Ger oge
bi omar ker of Nagar ,
i nflanmmati on | Mugappair,
in patients Chennai ,
with chronic | Tam | Nadu
periodontiti 600107
s and
chronic peri
odontitis
with type 2
di abet es
mel litus
Shari ng of Qui ded Ri ght 19/ 12/ 2017 18/ 01/ 2018 Dr. Ms. S
Resear ch i magery on col | ege of Mary Metil da
Facilities |reduction of Nur si ng,
stress, Vanagar am
anxi ety, Chettiyar
depressi on |Agaram Road,
anong vil | age,
geriatrics ( | Sivabatham
Quantificati Vanagar am
on of Chennai ,
Sal i vary Tam | Nadu
Corti sol 600095
Level s)
Sharing of Assessnent SRM Dent al 30/ 10/ 2017 29/ 11/ 2017 Dr. Suny P
Resear ch of T. Col | ege, Bhar ri yadhar si ni
Facilities denticol a athi Sal ai,
and its Ranmapur am
i nfluence on Chennai ,
expression Tam | Nadu




of NIRCH in 600089
chronic peri
odontitis
with or
wi t hout
type-2
di abet es
mel litus
Shari ng of Ef fect Pho Annanal ai 05/ 01/ 2018 04/ 02/ 2018 MR D
Resear ch t o- conpound | University, Kannan
Facilities on the mMRNA Annamal a
expression Nagar ,
of insulin |Chidanbaram
signal i ng Tam | Nadu
nol ecul es in 608002
adult nmal e
rat
Sharing of Research Mel mar uvat 02/ 06/ 2017 01/ 07/ 2017 Dr.T.Sivas
Resear ch hur Adhi para ankari
Facilities sakth
Institute of
Medi ca
Sci ences
Research Mel
mar uvat hur,
Kancheepur am
District
Tam | nadu,
I ndia 603319
Shari ng of Anti - Saveet ha 11/ 01/ 2018 10/ 02/ 2018 Tam zh
Resear ch m crobi al Dent al Paavai
Facilities actvity of Col | ege and
essenti al Hospita
oils 162,
Poonanal | ee
H gh Rd, Vel
appanchavadi
, Chennai,
Tami | Nadu
600077
Shari ng of Eval uati on Thai 15/ 12/ 2017 14/ 01/ 2018 Roshini A
Resear ch of visfatin | Mboganbi gai Paul
Facilities |levels and p Dent a
or phyr ononas Col | ege,
gingivalis CGol den
in chronic Cer oge
periodotitis Nagar ,
patients Mugappai r,
Chennai
Tam | Nadu
600107
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8746_Linkages_1616486738.xlsx

students/teachers
participated under MoUs

MEENAKSHI TV, 07/ 05/ 2018 To train 12
#841, 91st St, 13th facul ty/ students
Sector, Sector 10, towards creating e-
Sector 13, K K content nateri al
Nagar, Chennai
Tam | Nadu 600078
Satellite dental 20/ 05/ 2018 Health care 85
centre- Arikanbedu facility to general
public
DYNAM C Al R 20/ 08/ 2017 Dental and Health 9
screeni ng
Swar ni m Guj ar at 06/ 04/ 2018 Sports nedici ne 3
Sports University, canps and research
Comrer ce Col | ege
Canpus, Opp Youth
Host el , Sector 15,
Gandhi nagar
Guj arat 382021
Raj an eye care 01/ 03/ 2018 Utilisation of 25
eye bank facilities
for research work
Ri gi d Hospitals, 24/ 07/ 2017 Exchange of 20
47/ 3, New Avadi Rd, health care
Al agappa Nagar, facilities
Ki | pauk, Chennai
Tam | Nadu 600010
St. John First 12/ 06/ 2017 Dental and Health 15
Aid Kits Pvt Ltd, screeni ng
SL Pl aza
Ayyencherry Min
Road Urapakkam
Ur apakkam Tami |
Nadu 603210
SUDHA ENTERPRI SES 19/ 06/ 2017 Dental and Health 17
screeni ng
CENTRAL COUNCI L 24/ 05/ 2018 Resear ch 9
FOR RESEARCH I N facilities in
S| DDHA, Anna Si ddha
Hospi tal Canpus,
Anna Arch Rd, NSK
Nagar, Arumnmbakkam
Chennai, Tam | Nadu
600106
HOVE SWEET HOVE 11/ 08/ 2017 To provide 44

COUNSELLI NG CENTRE,
No 1, 6th Min
Road, RA Puram
Chennai - 600003,

Tam | Nadu, India

nor al / psychol ogi cal
support and
counsel ling for
students/faculties

View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8746_MoU_1616585336.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

301. 24

280. 22

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Newl y Added

Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)

during the current year
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)

Vi deo Centre Newl y Added

Sem nar halls with ICT facilities Newl y Added

Classroons with LCD facilities Newl y Added

Sem nar Halls Newl y Added

Laboratori es Newl y Added

Cl ass roons Newl y Added

Canmpus Area Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto Lib Ful l'y 6.1 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Li brary 1 57220 1 123900 2 181120
Aut omat i on
Weedi ng 122 64100 132 73100 254 137200
(hard &
soft)
O hers(s 1992 2110000 51 Nill 2043 2110000
peci fy)
Text 21050 41061423 3848 7202354 24898 48263777
Books
8388 7196514 1001 1738446 9389 8934960
Ref er ence
Books
e- Books 320 378000 160 229710 480 607710
Jour nal s 2526 34481901 58 2393538 2584 36875439




e- 2935 2335565 4681 306410 7616 2641975
Journal s
Di gital 300 39500 150 11500 450 51000
Dat abase
CD & 1686 200000 411 Ni Tl 2097 200000
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Y. Mani negal ai Dat abase MAHER LNMS 05/ 06/ 2017
Managenent System
Dr. Saranya Few Steps in MAHER LNMS 01/ 07/ 2017
Mcro Soft Ofice
Docunent Creation
Dr W nston Narona Admi ni stration of MAHER LNVS 06/ 08/ 2017
Dept of general intra nmuscul ar
surgery i njection
M. Bal anur ugan. N Pain gate theory MAHER LM 10/ 08/ 2017
and its application
Ms. Geetha Hari Range of Mbtion MAHER LNMB 15/ 09/ 2017
Priya. GA measur ement of
Ankl e joint using
Goni omret er
Dr Mani kandhan Ti ssue Expansi on MAHER LM 20/ 09/ 2017
Dr. Pradeep Pyogeni c MAHER LNMS 10/ 10/ 2017
granul oma
Dr Mani kandhan Ot honor phi ¢ MAHER LNMB 11/10/ 2017
Di straction
Dr Preethi and Dr Oral cavity MAHER LMS 12/ 12/ 2017
Manoj exam nati on
Dr. Pradeep I mpl ant MAHER LNMS 20/ 12/ 2017
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 388 2 208 4 1 32 29 1180 0
g
Added 28 5 71 1 1 14 14 0 0
Tot al 416 7 279 5 2 46 43 1180 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/Library/8746_Library_1617269695.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8746_e-content_by_teachers_1616482272.xlsx

1180 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Special tray fabrication of maxilla

https://ww. maher. ac. i n/ e-content/ Speci
al %20t r ay9%®0f abri cati on%0nmaxi |l |l a. np4

Pyogeni ¢ granul ona

https://ww. maher. ac.in/e-
cont ent/ Pyogeni c%0ar anul ona. np4

Manual mani pul ation of stone and cast

preparation

http://el earni ng. maher. ac. i n/ vi deo/ 159

Oral cavity exam nation

http://el earni ng. maher. ac.in/video/ 129

Putty wash i npression techni que

http://el earni ng. neher. ac. i n/video/ 128

Endonot or

http://el earni ng. maher. ac.in/video/ 125

Term nol ogi es in oral nucosal |esions

http://el earni ng. maher. ac.in/video/ 124

Apopt osi s

http://el earni ng. neher. ac.in/video/117

Mal i gnant tunors of connective tissue
origin

https://ww\. maher.ac.in/e-content/Malig

nant Y20t unmour s¥%?200f ¥%20connect i ve¥R20t i ss

ue%?0ori gi n%20( Dr . ¥%20pr ot yusha%?0- ¥20De
pt ¥200f ¥200r al ¥20pat hol ogy) . np4

Mani pul ati on of stone autonated

https://ww. maher. ac.in/e-content/Manup

ul at i on%®?00of ¥%20st one%®?0aut onat ed( Dr . %20

Devi Y%?20par aneshwar i %20- ¥20Dept ¥200f %20p
rost hodonti cs). np4

Maxi |l ary nerve bl ocks on nodel

https://ww. maher. ac.in/e-content/Mxil

| ar y%20ner ve%20bl ocks¥200n%20nodel (Dr. %
20Ti t us%20- ¥%20Dept ¥R 00f ¥200r al ¥20sur ger

y). np4

Non epithelial tunors of oral cavity

https://ww. maher. ac.i n/ e-cont ent/ Non%
Oepi t hel i al %20t unour s%?00of ¥%?00r al ¥?20cav

ity9%20(Dr.%0pr ot yusha%?0- %20Dept ¥%200f %
200r al 9%20pat hol ogy) . np4

Ot hopant omagr am ( OPG)

https://ww. maher. ac.in/e-content/OPG o
rt hopant anogr am( Dr . Mahesh-
dept ¥200f ¥%R200r al ¥20nedi ci ne) . np4

Oral cavity preparation

https://ww. maher. ac.in/e-content/Oal%
20cavi t y9%0exam nati on(Dr. preet hi %20and
920dr . manoj %20- ¥20dept ¥200f ¥%200r al %20pa



https://www.maher.ac.in/e-content/Special%20tray%20fabrication%20maxilla.mp4
https://www.maher.ac.in/e-content/Special%20tray%20fabrication%20maxilla.mp4
https://www.maher.ac.in/e-content/Pyogenic%20granuloma.mp4
https://www.maher.ac.in/e-content/Pyogenic%20granuloma.mp4
http://elearning.maher.ac.in/video/159
http://elearning.maher.ac.in/video/129
http://elearning.maher.ac.in/video/128
http://elearning.maher.ac.in/video/125
http://elearning.maher.ac.in/video/124
http://elearning.maher.ac.in/video/117
https://www.maher.ac.in/e-content/Malignant%20tumours%20of%20connective%20tissue%20origin%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Malignant%20tumours%20of%20connective%20tissue%20origin%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Malignant%20tumours%20of%20connective%20tissue%20origin%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Malignant%20tumours%20of%20connective%20tissue%20origin%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Manupulation%20of%20stone%20automated(Dr.%20Devi%20parameshwari%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Manupulation%20of%20stone%20automated(Dr.%20Devi%20parameshwari%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Manupulation%20of%20stone%20automated(Dr.%20Devi%20parameshwari%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Manupulation%20of%20stone%20automated(Dr.%20Devi%20parameshwari%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Maxillary%20nerve%20blocks%20on%20model(Dr.%20Titus%20-%20Dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Maxillary%20nerve%20blocks%20on%20model(Dr.%20Titus%20-%20Dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Maxillary%20nerve%20blocks%20on%20model(Dr.%20Titus%20-%20Dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Maxillary%20nerve%20blocks%20on%20model(Dr.%20Titus%20-%20Dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Non%20epithelial%20tumours%20of%20oral%20cavity%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Non%20epithelial%20tumours%20of%20oral%20cavity%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Non%20epithelial%20tumours%20of%20oral%20cavity%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Non%20epithelial%20tumours%20of%20oral%20cavity%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/OPG-orthopantamogram(Dr.Mahesh-dept%20of%20oral%20medicine).mp4
https://www.maher.ac.in/e-content/OPG-orthopantamogram(Dr.Mahesh-dept%20of%20oral%20medicine).mp4
https://www.maher.ac.in/e-content/OPG-orthopantamogram(Dr.Mahesh-dept%20of%20oral%20medicine).mp4
https://www.maher.ac.in/e-content/Oral%20cavity%20examination(Dr.preethi%20and%20dr.manoj%20-%20dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Oral%20cavity%20examination(Dr.preethi%20and%20dr.manoj%20-%20dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Oral%20cavity%20examination(Dr.preethi%20and%20dr.manoj%20-%20dept%20of%20oral%20pathology).mp4

t hol ogy) . np4

Secondary al veol ar bone grafting

https://ww. maher. ac.i n/ e-cont ent/ Secon

dar y%?0Al veol ar ¥20Bone%®?0G af ti ng( Dr . %@

OMani kandhan%?0- %20dept ¥200f %200r al %20s
urgery). np4

Ot hognat hi ¢ surgery

https://ww. maher.ac.in/e-content/Otho

gnat hi c%20Sur ger y(Dr . ¥20Mani kandhan%20-

9%R0dept ¥200f ¥%R00r al ¥R0surgery) . np4_1. np
4

Ot honor phic distraction

https://ww. maher. ac.in/e-content/Otho
nor phi c%0Di stracti on(Dr. %0Mani kandhan

9%20- ¥20dept ¥R200f ¥%200r al ¥20sur gery) . np4

Post eri or al veol ar nerve bl ock
https://ww. maher. ac.in/e-content/Poste
ri or ¥%20superi or %20al veol ar ¥20ner ve%20bl
ock(Dr. %0Ti t us¥®20- ¥%20Dept ¥?200f ¥%200r al %
20surgery). np4
Rhi nopl asty

htt ps://ww. maher. ac.i n/ e-cont ent/ Rhi no
pl asty(Dr.%0Mani kandhan%?0- ¥20dept %200
f 9%200r al ¥%20sur gery) . np4

Radi ovi si ography (RVG

https://ww. maher. ac.in/e-content/RVG R
adi ovi suogr aphy(Dr. Poongodi -
dept ¥200f %200r al ¥20nedi ci ne) .

4

Sept or hi nopl asty

https://ww. maher. ac.i n/ e-content/ Septo

r hi nopl asty(Dr. %20Mani kandhan%20- ¥20dep
t %200f ¥%200r al ¥20sur gery) . np4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

322.32 299. 83

176. 78 161. 45

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

physi cal, academ ¢ and support faci

conpl ex, conputers, classroons etc.,
eval uati on and reeval uati on of supplier
approved. Preventive mai nt enance annua

approved with appropriate checklist for
service providers are appointed for
t hrough annual maintenance contracts
mai nt enance i ncl udes physi cal
bui | di ngs, and ot her

i nfras

St andard operating procedures for purchase,

provi sion and nai nt enance of
ities - laboratory, library, sports
Approved supplier list is nmaintained
s/ external providers is docunented and
pl ans and schedul es are prepared and
mai nt enance. \Werever required externa

periodi cal maintenance of the facilities
or on-call services. Such preventive
tructure classroons, adm nistrative

installed support facilities including firefighting



https://www.maher.ac.in/e-content/Oral%20cavity%20examination(Dr.preethi%20and%20dr.manoj%20-%20dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Secondary%20Alveolar%20Bone%20Grafting(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Secondary%20Alveolar%20Bone%20Grafting(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Secondary%20Alveolar%20Bone%20Grafting(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Secondary%20Alveolar%20Bone%20Grafting(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Orthognathic%20Surgery(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4_1.mp4
https://www.maher.ac.in/e-content/Orthognathic%20Surgery(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4_1.mp4
https://www.maher.ac.in/e-content/Orthognathic%20Surgery(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4_1.mp4
https://www.maher.ac.in/e-content/Orthognathic%20Surgery(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4_1.mp4
https://www.maher.ac.in/e-content/Orthomorphic%20Distraction(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Orthomorphic%20Distraction(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Orthomorphic%20Distraction(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Posterior%20superior%20alveolar%20nerve%20block(Dr.%20Titus%20-%20Dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Posterior%20superior%20alveolar%20nerve%20block(Dr.%20Titus%20-%20Dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Posterior%20superior%20alveolar%20nerve%20block(Dr.%20Titus%20-%20Dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Posterior%20superior%20alveolar%20nerve%20block(Dr.%20Titus%20-%20Dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Rhinoplasty(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Rhinoplasty(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Rhinoplasty(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/RVG-Radiovisuography(Dr.Poongodi-dept%20of%20oral%20medicine).mp4
https://www.maher.ac.in/e-content/RVG-Radiovisuography(Dr.Poongodi-dept%20of%20oral%20medicine).mp4
https://www.maher.ac.in/e-content/RVG-Radiovisuography(Dr.Poongodi-dept%20of%20oral%20medicine).mp4
https://www.maher.ac.in/e-content/Septorhinoplasty(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Septorhinoplasty(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Septorhinoplasty(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4

equi prent, RO plants, and sewage treatnent plants are provided within the
peri neters of MAHER/ MMCHRI/ MADC. The follow ng indicative SOP s are docunent ed,
i ssued for effective provision of academ ¢ and non-acadenic, infrastructure and
facilities in all the three canpuses S.No Descriptive SOP Docunent No 1
Pur chase Procedure - academ cs SOP PUR 01 2 Purchase procedure — non academ cs
SOP PUR 02 3 Purchase procedure - Infrastructure SOP PUR 03 4 Purchase
Procedure - Library SOP PUR 04 5 Purchase Procedure - Mintenance SOP PUR 05 6
Pur chase Procedure - AMCs SOP PUR 06 Records/ Docunent information of objective
evi dence of all the resources are naintained by the personnel delegated wth
such responsibilities providing objectives evidences of perfornances.
Periodi cal internal inspections are organized and conducted and the findings
are noted and pl aced before the conmttee for necessary actions. Upon approval
fromthe cormittee, the necessary nodifications, rectifications or replacenents
are carried out under the supervision of the Facility Manager/ Assi st ant
Regi strar of MAHER/ MMCHRI / MADC.

https://www.maher.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol ar shi p/ Fee 4 7500000
frominstitution wai ver
Fi nanci al Support
from QG her Sources
a) Nati onal Andaman 8 91000
Gover nnent ,
gover nnent
Educat i on
Schol ar shi p,
Raj ast hani

Associ ation -
Tam | nadu, Sout hern
Rai | way,

Schol arshi p Schene
of Andaman N cobar
Adm ni stration

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 09/ 09/ 2017 620 Meenakshi Medi cal

Col | ege Hospit al
and Research

Institute
Language 06/ 08/ 2017 150 Sankara Arts and
Sci ence col | ege
Oientation soft 01/ 08/ 2017 150 Meenakshi Medi cal
skill Col | ege Hospital

and Research



https://www.maher.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8746_Scholarships_1616499463.xlsx

Institute

Intelligence

Renedi al coachi ng 12/ 10/ 2017 150 Meenakshi Medi cal
Col | ege Hospit al
and Research
Institute
Soft skill 13/ 02/ 2018 50 M . K. Nagar aj
trai ni ng Kumar . B. E (Hons)
PGDBA
I nterns 11/ 10/ 2017 150 Meenakshi Medi cal
orientation Col | ege Hospit al
programe for NMBBS and Research
St udent s Institute
I nterns 08/ 11/ 2017 86 Meenakshi  Ammal
orientation Dental Col |l ege
progranmme for BDS
St udent s
Interactive 06/ 09/ 2017 120 Facul ty of
session on How to Humanity Sci ence,
prepare for Cvil MAHER
Servi ces
Oientation 04/ 12/ 2017 45 Meenakshi Medi cal
programre for Bsc Col | ege Hospit al
Nur si ng students and Research
Institute
Enot i onal 24/ 01/ 2018 145 Depart nment of

psychi atri st,
Meenakshi Medi cal
Col | ege Hospit al
and Research
Institute

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Bhati a 130 130 30 14
Coachi ng
Program (
Trai ni ng
Program - PG
NEET)
2017 Trai ni ng 46 46 17 2
Program PG
2017 Pl anni ng Nill 100 Nill 28
and
preparation
for
pl acement s



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8746_Development_Schemes_1617348142.xlsx

2017

GQuest
| ecture on
carreer
gui dance on
physi ot her ap
y ( FPT)

NIl

30

Nill

2017

Car eer
Gui dance
about
Medi col ega
i ssues-
Faculty of
Medi ci ne

Ni |l

130

Nl

62

2017

Car eer
Gui dance to
| nt erns-
Facul ty of
Medi ci ne

NiTl

130

Nill

18

2017

Car eer
gui dance for
Nur ses

Nill

85

Nill

22

2017

I ntervi ew
Techni que
Cui dance for
Nur si ng
St udent s

Nill

80

Nill

18

2017

Car eer
Gui dance to
| nt erns-
Faculty of
Dentistry

NIl

148

Nill

54

2017

Car eer
Qui dance to
M ndgr oom
for Buddi ng
Dentists

Ni |l

148

Nill

20

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Redi ngt on 350 43 Sel f-Enpl o 325 313

yed/ Private
Practi ce/ Con



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8746_Guidance_1617271678.xlsx

sul t ant
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 MBBS Facul ty of Mysor e VS
Medi ci ne Medi cal Anest hesi a
Col | ege
2017 1 VBBS Faculty of Annamal ai VD
Medi ci ne Uni versity Pat hol ogy
2017 1 VBBS Facul ty of Adyar VD
Medi ci ne Cancer Radi at i on
Institute Oncol ogy
2017 1 VBBS Facul ty of SRM MD SPM
Medi ci ne Medi cal
col | ege
2017 1 VBBS Facul ty of Apol | o Enmer gency
Medi ci ne Hospi t al Medi ci ne
chennai
2017 1 VBBS Facul ty of Meenakshi VD
Medi ci ne Medi cal Anest hesi a
Col | ege
Hospital and
Resear ch
Institute
2017 1 VBBS Facul ty of Apol | o Ener gency
Medi ci ne Hospi t al Medi ci ne
Bangal ore
2017 1 VBBS Faculty of Meenakshi M5 Gener al
Medi ci ne Medi cal Sur gery
Col | ege
Hospi tal and
Resear ch
Institute
2017 1 MBBS Facul ty of SRMC por ur VD
Medi ci ne M cr obi ol ogy
2017 1 VBBS Faculty of Saveet ha VB
Medi ci ne Medi cal coll obstetrics
egeol | ege and
Gynaecol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
TOFEL 4
Any O her 55

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8746_Placement_1617627409.xlsx
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5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural I nstitution 700
Mat ri basha I nstitution 400
Worrens Day Cel ebration Institution 375
Inter College Sports Institution 700

Meet
Nenj am Mar apadhi | | ai Institution 250
Hori zon I nstitution 260
Rai se Conference I nstitution 450
Post er Conpetition Institution 13
Rangol i Conpetition Institution 45
Qui z Conpetition Institution 36
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 1st (West Nat i onal Nill 1 2113087
ern dance) Dr.Surya. T
and Team
2017 2nd( Shot Nat i onal 1 Nill 2113045
put) Dr . Neer aj
Menon
2017 2nd( Vol | Nat i onal 1 1 2113041 Dr. Mohan
eybal | and Team
Movi e
spoof))
2017 Nat i onal Nill 1 2115024 Dr . Deepe
2nd( Movi e ndra and
dub) Team
2017 1st (Sing Nat i onal Nill 1 2114045 Dr. Mayre
i ng) lyn Jane
Jul ai s
2017 1st (Kho- Nat i onal 1 1 2114043 Dr. Mani s
Kho | ndi an hah Nai du
dance) and team
2017 1st (Duet Nat i onal Nill 1 2114061 Dr .
dance) Ni kita
var ghese
and team
2017 1st (Dubs Nat i onal Nill 1 2113005
mash) Ai swar aya
VL



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8746_Activities_Organised_1616482084.xlsx

2017 1st (Mehe Nat i onal Nill 2115089 Sree
ndi ) Har i ni
2017 2nd( | nst Nat i onal Nill 2112025 Godson J
runent)
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council of the MAHER is a nom nated body conprising of menbers from
all the constituent colleges of MAHER The university has constituted student
council in each of the constituent college and functioning is effectively
nmoni tored by the Principal of respective institutions. The council currently
consists of 14 nenbers with representation of 2 nenbers from each student
council There are also 2 advisors fromthe faculty appointed by the Vice-
Chancel | or who are passive nenbers of the council and may serve as
gui de/ counsel ors when required for guidance, suggestions, |ogistic support and
liaison. The Student Council neets every quarterly with the agendas being
circulated a week ahead of the neeting. The activities revolve around student
affairs, extra-curricular activities, combpn requirenents that needs to be
addr essed and organi zi ng and conducting academ c activities, extension
activities and social services. The student council at times does al so involve
in joint activities with the Alumi Associ ati on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Regi stration details — ? Meenakshi nedical college alumi association -
Regi st ered under section 10 of the Tam | Nadu societies registration act 1975
Dat e- 13. 11. 2017 No: 511/2017 ? Meenakshi Ammal dental coll ege al umi
associ ati on- Regi stered under section 10 of the Tam | Nadu societies
registration act 1975 Regi stration nunber 289/2017 ? Meenakshi Ammal Nursi ng
col | ege al umi associ ati on-Regi strati on Under Process ? Meenakshi coll ege of
Physi ot her apy, Humani ties, Allied health sciences- MAHER ALUWNI ,registration
under process Alumi association activities ¢ Registration and Creation of
Alummi portal in the college website. ¢ Conduction of CME for the benefit of
under graduat e and postgraduate students. ¢ Conduction of outreach canps in
rural areas in co-ordination with NSS commttee ¢« Sapling plantation as a part
of green environnment awareness programme ¢ Career gui dance progranmes for under
graduates and interns ¢ Sponsor ship towards cultural trophy and sports

equi prent ¢ Resource materials in the formof books, histology and

hi st opat hol ogy slides, nuseum nodel s and ot her teaching aids

5.4.2 — No. of registered Alumni:

1161

5.4.3 — Alumni contribution during the year (in Rupees) :

317000

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi associ ation activities ¢ Registration and Creation of Alummi portal in
the coll ege website. ¢ Conduction of CVE for the benefit of undergraduate and
post graduate students. ¢ Conduction of outreach canps in rural areas in co-
ordination with NSS comrittee ¢ Sapling plantation as a part of green
envi ronment awar eness progranme e Career gui dance progranmes for under
graduates and interns ¢ Sponsor ship towards cultural trophy and sports



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8746_awards_in_activities_1616482130.xlsx

equi pnent ¢ Resource materials in the formof books, histology and
hi st opat hol ogy slides, nuseum nodels and ot her teaching aids In medical
col l ege, Anpbng the 50 students trained for NEET and 30 anong them got admitted.
45 Nunber of career guidance programe conducted and 135 students benefited In
dental college anong the 27 students trained for NEET 17 got adnmitted. 10
nunbers of career gui dance programe conducted and 10 al umi were hel ped to do
this. In Arts and humaniti es Career Guidance Programme:, anong the 14 career
gui dance 760 students got benefitted In Allied health sciences Education
Details, 75 students trained for RRB and 10 anong them got admitted In Alied
heal th sciences Career Guidance Programme: 25 career gui dance prograns
conducted and 25 students got benefitted. In Dental, during the 2017-18, anobng
the 99 students fromBDS, contributed Rs 1500 per head and a Total of Rs
148500/ and 45 students from MDS, contributed Rs 2000 per head and a total sum
of Rs 90000/. Hence a total of Rs 238000/ has been contributed from ALUWNI
ASSCCI ATI ON FUND. Areas of Alumi contributions Financial: Fund for sports
trophy and prizes in student cultural Donation of books Miseum nodel s phot os-
25 No’'s Teaching aids LCD projector and smart board- Rs 50000/ Teaching slides-
Wrth Rs 15000/ Career gui dance prograns- 15 nunbers O hers | aptop, vacuum
cleaner, W-Fi router, AC worth Rupees 2 |akhs Student placenents Student
exchanges Institutional endowrent During 2017-18, Nunber of career guidance
progranms conducted was 99 and 1045 students got benefitted

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Cover nance, Leadership and nmanagenent are brought through Decentralization and
participation. Inplenmentation of policies and procedures by decentralization
and participative managenent | eads to enhanced invol venent of the faculty and
students ADM NI STRATI VE DECENTRALI SATI ON: « Adninistrative decentralization
undertaken under a Statutory Body. ¢ Statutory body constitutes the foll ow ng
menbers Dean, Medical Superintendent, Vice principal, RMO Director of PG
studi es, Medical education unit coordinator, UGC coordinator, NABH coordi nator
| QAC coordi nator, Hunman resources, maintenance in charge. ¢ Functions of
statutory body are to formvarious commttees for snmoboth adm nistrative
functioning of institutional activities. Various commttees neet at a
stipulated tinme, discuss out their prograns and supervise their inplenentation
Body conducts nonthly review neetings and governs their activities. ¢ Statutory
cell also |looks after various on-going inspections in the institute by various
governnent and regul atory bodies. It plays a crucial role in regulating and
i npl ementing discipline within the canpus anong students, faculty and non-
teaching staff. ACADEM C DECENTRALI ZATI ON: Academ c decentralization is done
for simultaneous and snmooth conduct of earnmarked acadenic activities throughout
the year. Curriculum conmittee supervises the inplenentation of academ c
cal endar prepared by phase coordi nators every year. ¢ The central acadenic
activities conducted are the clinical society neetings every nonth. Al the
departnents are del egated responsibility to organize and partici pate on
rotation. o Alignment, Integration and inplenentation of CBME based curricul um
was done by the curriculumconmmttee conprising of Vice principal academ cs and
Faculty representatives frompre clinical, para- clinical, medicine allied
branches , Surgery allied branches. Commttee plans and nonitors the topics,
type and schedul e of integrated teaching. ¢« The Vice principal and four senior
professors are nenbers of the curriculumcore comittee. Depending on the topic
of presentation, the concerned faculty fromclinical, Para clinical Pre
clinical departnents are included in the planning team The faculty and
Post graduates are actively involved during presentations. ¢ The
decentralization of the nonthly academ c program has enpowered the faculty of




al |

departnents to participate and give suggestion and ideas for
i npl ementati on of CBME based curriculum This has resulted in inproved
ef fectiveness and efficiency.

bettering the

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

For all UG courses Admission Criteria
for open seats is based on the
reservation policy of the Governnent
mar ks obtained in the Board
exam nati ons.

I ndustry Interaction / Collaboration

Participation of industry in
curricul um devel opnent ¢ Cuest |ectures
e Senminars ¢ Wrkshops

Human Resource Managenent

The institution has manages its
affairs, acadenic and adm nistrative
within its avail able human resources as
recruited fromtinme to tinme dependi ng

upon operation requirenent. Various
comm ttees |ike Sexual Harassnent
conmittee, Grievance conmittee and Anti
Raggi ng comm ttees are fornmed under the
Dean to deal with issues related to
staff and students. Performance
apprai sal is done on yearly basis for
the teaching and non teaching faculty.
Leave travel concession and trave
expenses rei mbursenent for attending
conference are considered. There are
wel fare schenes ainmed at benefitting
t he non teaching staff nmenbers of the
col | ege.

| CT and Physi cal
| nst runent ati on

Li brary,
Infrastructure /

Li brary services are available for
all students, staff and faculty. There
is access to national and international
journal s which keeps getting updated as

per need of each departnent. Many

journals are available online via
access through respective institution's
server. Many new books are purchased
each year. A substantial annual funding
is ensured for library and e-1learning
resources. The institution provides
excel l ent auditorium |ecture halls,
sem nar halls and clinical teaching
facilities that are ICT enabled for a
very high quality teaching-1earning
experience for its students. Dedicated
annual funding allotted for inproving

| T and conputer infrastructure. A

pl anned infrastructure is available in




the institute neeting the demands of
the students, faculty and patients. New
works are initiated every year after
proper need assessnent. Adequate
fundi ng ensured for repair,
mai nt enance, additions and alterations
to the existing buildings. New
equi pnrents are purchased each year for
teachi ng, research and patient care as
per need of each constituent coll ege.

Research and Devel oprent

Facul ty, undergraduates and
post graduat e students are encouraged to
undertake various research projects.
Institutional research cell are
available to facilitate research in
constituent colleges. A Centra
Research | aboratory is in place with
nmodern facilities for helping us to
achi eve the sane. Regul ar training
sessi ons are conducted by Research cel
on research nethodol ogy and witing
research papers. The col | ege encourages
research activities by students. UG
students are encouraged to take Short
Terns Studentship (STS) projects. A
| arge nunber projects are al so
undert aken by many departnents as
Departnental Projects with invol venent
of undergraduate, postgraduate students
and faculty nmenbers. Intramural grants
are provided for faculty by the
university to pronote research and
devel opment

Exam nati on and Eval uati on

Al'l departnents have formative
evaluations in the formof interna
/[ modul ar assessments on nonthly basis.
The pattern of these Theory and
practical exam nations for formative
assessnments are carried out as per
uni versity exam nation pattern. The
required internal assessment marks for
sunmat i ve eval uation are derived from
t hese exam nations. As our college is
an affiliate of MMAHER, We follow the
eval uati on system advi sed by the
university. The university is
responsi bl e for the conduct of the
final exam nations. The transparency is
mai nt ai ned by centralized paper setting
process, Central Assessnent programme
for theory eval uation, dual assessnent,
and conputerization of MCQ Conponent of
theory paper. The practical/clinical
exam nations are made nore transparent
by appoi nting external examni ners of
proven integrity and bringing in
obj ectivity.




Teachi ng and Learni ng The course nodul es, clinical postings
and bl ock postings are framed by the
entry of the undergraduates for the
academ c year. A prior schedule is

prepared for theory and practica
aspects in each departnent on nonthly
basi s under the supervision of the
respective HODs. The departnents
fornul ate departnental objectives and
Speci fic Learning objectives for
various nodul es. Individual faculty
then prepares | esson plans based on the
obj ectives. Learning outcone, Teaching
nmet hod and content is specified in
| esson plan before a schedul ed cl ass.
Clinical rotations, |aboratory based
training is mandated everyday in the
course. Interactive participation as
Sem nars, Journal clubs synposium and
case studi es are encouraged. Sl ow
| earners are regularly nonitored and
counsel ed and hel ped to inprove in
academi cs by inplenmenting renedi a
cl asses. At the end of each year of the
program a student feedback/ survey is
coll ected and the findings anal yzed and
communi cated to the faculty, for them
to reflect and review their teaching
nmet hodol ogi es. The institution has an
active and an efficient education unit
and conducts a nunber of Faculty
devel opnment programres which benefit
the faculty and help theminprove their
teachi ng and | earni ng net hods.

Curri cul um Devel opnent Curricular reforns can be adopted for
the curriculumdelivery nethods. Phase
wi se curriculum coordinators are
appointed for curricula inprovenent and
m nor changes of addition or deletion
of few topics. Boards of studies (BOS)
neetings are conducted on regul ar basis
to approve or nodify or inplenment the
changes wi th opinion of both external
and internal experts. Topics of special
rel evance are covered with
mul tidisciplinary approach as verti cal
integration. Small group teaching /Role
play are few nethods adopted for a
better understanding of the curricul um
Various extra-curricular activities at
this institution, including
participation in ganmes, conpetitive
events and invol venent in NCC, NSS etc
are ained at self devel opnent and in
i mbi bi ng val ue based devel opnent.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

We have the major aimof bringing
about inprovenents is the system of
Allied Health Sciences, then courses
pl anning with regarded is one of the

aspects that is of at nost

significance. In AHS planning with two
vital aspects that is of al nost
significance. In AHS planning with two
vital aspects or a co-practice and AHS
program. |In the nenbers of the AHS
institution need to devel op nut ual
under standi ng and need to work in

col l aboration and integration to
i mpl erent the function of institutional
pl anning in an appropriate manner.

Adm ni stration

As far as administration is
concerned, the assets are nonitored,
purchases are nmade through email and 70
of the transactions relating to
adm ni stration are conducted through IT
enabl ed services. Effectively we are in

the process of converting all our
adm ni strative functions through e-

governance including HR rel ated
mai nt enance and reporting of forns,
records and perfornmance appraisal s of
the academi c and the non-academic staff
Staff attendance through Bio netrics

system — All correspondence from
university is made through official e

mail id at MAHER donai n.

Fi nance and Accounts

Ful |y conputerized, Admnistrative
and Fi nance section. Mintenance the
col | ege accounts through | atest
Accounting software. NEFT transfer for
staff salary and vendor paynents

Student Adm ssion and Support

St udent admni ssi ons are done by
faculty of Allied health sciences
t hrough online and support wll be
gi ven by MAHER University. The
adm ssi on process including receipt of
applications, grading, issuing hal
tickets for entrance exam nation
eval uation, declaration of results,
al l ot mrent order of aspiring candidates
is being computerized to bring it under
e-governance platform The cross
verification of credentials including
previous qualifications, AADHAR
verification is done through avail abl e
portals by the various educationa
institutions and Governnent of I|ndia

Exam nati on

Exam nati ons are conducted of
control l er of Exam nations, MAHER

uni versity and ordering of stationery




requi red for conduct of exam nation,
Ti me Tabl e Generati on,
Generation (for
Practical),
St udent s,

At t endance Sheet
both Theory and
Seating Arrangenment for
Invigilation Schedul e for
Invigilators are generated through
comput ers.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr . Mahendr an 2nd Revi sed Meenakshi 5000
Basi ¢ Cour ses Acadeny of
Wor kshop, Hi gher
Meenakshi Educati on
Medi cal Col | ege Resear ch
Hospital and Uni versity
Resear ch
Institute
2018 2nd Revi sed Meenakshi 5000
Dr . Mut hi nknmumar | Basi ¢ Cour ses Acadeny of
Wor kshop, Hi gher
Meenakshi Educati on
Medi cal Col | ege Resear ch
Hospi tal and Uni versity
Resear ch
Institute
2018 Dr. Raj esh 2nd Revi sed Meenakshi 5000
Basi ¢ Cour ses Acadeny of
Wor kshop, Hi gher
Meenakshi Educati on
Medi cal Col | ege Resear ch
Hospital and Uni versity
Resear ch
Institute
2018 Dr . Sundr avadi 2nd Revi sed Meenakshi 5000
vel Basi ¢ Courses Acadeny of
Wor kshop, Hi gher
Meenakshi Educati on
Medi cal Col | ege Resear ch
Hospi tal and Uni versity
Resear ch
Institute
2017 Dr. Vijaya Wor kshop On Meenakshi 15000
Revi sed Basi c Acadeny of
Cour se Wor kshop Hi gher
On Medi cal Educati on
Educati on Resear ch
Technol ogi es Uni versity
Christian
Medi cal Col | ege




Vel | ore
2017 Dr . Zubai da Wor kshop On Meenakshi 15000
Sul t ana Revi sed Basic Acadeny of
Cour se Wor kshop Hi gher
On Medi cal Educati on
Educat i on Resear ch
Technol ogi es Uni versity
Christian
Medi cal
Col | ege,
Vel | ore
2017 Dr. Vijaya Attitude and Meenakshi 15000
Communi cat i on Acadeny of
Modul e H gher
Christian Educati on
Medi cal Col | ege Resear ch
Vel | ore Uni versity
2017 Dr . Zubai da Attitude and Meenakshi 15000
Sul t ana Communi cat i on Acadeny of
Modul e Hi gher
Christian Educati on
Medi cal Col | ege Resear ch
Vel | ore Uni versity
2017 Dr.Punita | Contact Meenakshi 15000
session — Acadeny of
Advanced course Hi gher
i n Medi cal Educati on
Educati on , Resear ch
Christian Uni versity
Medi cal
Col | ege,
Vel | ore
2017 Dr. Nandi ni 5th Pan Arab Meenakshi 50000
Sur esh Endodonti c Acadeny of
Conf erence Hi gher
Educati on
Resear ch
Uni versity
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 45 45
Infection | Infection [25/09/2017 |25/09/2017
Contr ol Contro
Tr ani ng Tr ani ng
2017 NABH - 55 Nill
Tr ani ng 27/ 09/ 2017 |27/ 09/ 2017
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2017

I nt er nat
i ona
congr ess
of oral im
pl ant ol ogy
- ASEAN
congr ess
at Mel aka

Mal asyi a.

05/ 04/ 2017

05/ 04/ 2017

NIl

2018

Two days
pr of essi on
al devel op

nment
Pr ogr amme
on “Assess
ment Eval a
ution”

15/ 03/ 2018

16/ 03/ 2018

40

NiTl

2017

Updat es
in
Pedi atric
Dentistry
2017-
Caries
Preventive
Measur e

10/ 03/ 2017

10/ 03/ 2017

Nill

18

2018

Trai ni ng
program on
capacity
bui | di ng

12/ 03/ 2018

12/ 03/ 2018

NiTl

49

2018

Fire
safety and
Awar eness

20/ 04/ 2018

20/ 04/ 2018

NiTl

18

2018

Medi cal
updat es on
cardiac, h
emat ol ogi ¢

and
i nfectious
di seases —
A denti st
perspectiv

e, at

saveet ha
dent al
col | ege

30/ 01/ 2018

30/ 01/ 2018

NiTl

2018

™
Pain: A
Sur geons P
erspective
at World
Dent al
Conf erence

15/ 03/ 2018

15/ 03/ 2018

NiTl

2018

13 mm
fracture,

26/ 04/ 2018

28/ 04/ 2018

Ni |l




Reposi ti on
ing and
fixation

of GCsteoto

m sed
Maxi | | a”
at the 2
nd Joi nt

Meeting of
NAOMS and

AQVB

22 nd
M dt erm

Conf erence

of AQOVS

and
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Two days
faculty
Devel opnent
program on Use
of ICT tools
for classroom
t eachi ng

40

17/ 12/ 2017

18/ 12/ 2017

Two Days
Pr of essi ona
Devel opnent
Pr ogram on
Assessnent
Eval uati on

40

15/ 03/ 2018

16/ 03/ 2018

Advanced
Course in
Medi cal
Educati on at
Christian
Vedi cal Col | ege-
vel | ore

30/ 08/ 2017

30/ 08/ 2017

| st cont act
course of
Advanced Cour se
in Medica
Educati on at
Christian
Vedi cal Col | ege-
vel |l ore

05/ 09/ 2017

09/ 09/ 2017

Revi sed basic
cour se wor kshop
AETCOM t r ai ni ng

Christian

30/ 10/ 2017

02/ 11/ 2017
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Medi cal Col | ege
-Vellore

Revi sed basic 1
cour se wor kshop
AETCOM tr ai ni ng
Christian
Medi cal Col | ege
-Vel lore

05/ 12/ 2017

08/ 12/ 2017 4

AETCOM 1
training —
Christian

Medi cal Col | ege
vellore

08/ 12/ 2017

08/ 12/ 2017 1

Medi cal 4
updat es on
cardi ac,
hemat ol ogi ¢ and
i nfectious
di seases — A
denti st
per spective, at
saveet ha denta
col | ege

30/ 01/ 2018

30/ 01/ 2018 1

1st CONGRESS 1
| CCMO | NDI A,
hel d at
Bangal ore

of

25/ 08/ 2017

26/ 08/ 2017 2

T™M] Pain: A 1
Sur geons
Per spective at
Worl d Denta
Conf erence

15/ 03/ 2018

15/ 03/ 2018 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
420 420 562 562
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Cardio care and
di abet es nmanagenent
programe 15 days of paid
| eave in a year for
teaching staffs e
Concessi onal vaccination
for teaching staffs e
Transport is provided
free of cost to nost of
the enpl oyees ¢ Free/
Concessi onal nedi cal
treatnent to all the
staff nenbers -

o Staff nmenbers to
uplift their health and
mental well-being. -
Staff nmenbers are
encouraged to participate
i n indoor and outdoor
sport activities. e
E.S.I. Schene is covered
for teaching staffs. o
Free/ Concessi ona
nmedi cal treatnment to all
the staff nenbers ¢ Gym
facilities are made

Heal th care awareness
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Concessi onal nedi cal
treatment for famly
menbers of the staffs o

for faculty nmenbers. -
Free skill devel opnent
prograns including
Facul ty Devel opnent
Program e+ Seed noney is
provi ded for Research
projects to the eligible

t o encourage pronote

nont hs period is granted.
e Partial or conplete
rei mbur senent of
publication noney is

encour age i ncreased
quality research article
publication in reputed
j ournal s.

15 days — sunmmer vacation

faculty nenbers of MAHER

research activities. « A
paid maternity | eave of 3

given to staff nenbers to

staff in
canmpuses of MAHER. -
Yoga sessions with
trained experts are
avail abl e for all staff
menbers to uplift their
spiritual and mental
wel | being. ¢ Staff
nenbers are encouraged to
mai ntain a good health by
participating in indoor
and out door sport
activities. ¢« Regular and
periodic increment and
pronotion is given to the
staff menbers. o
Provi dent fund e
I ncrement and pronotion e
Maternity Leave- Flexible
Ti mi ngs Provi ded For
Medi cal Reasons ¢ PPF e
Transport Facility for
| ong di stance ¢ Staff
Grievances Cell ¢ Master
Check up for faculty in

avai |l abl e for
al |

MMCHRI . Staff famly
medi cal treatnment in
MVCHRI . « Skil

devel opnment courses are
organi zed to continuously
upgrade skills. < Regul ar
periodic increnents are
given. ¢ Interest free
| oans for those in need.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audi t

that are carried out

The institute has a mechani sm for
At MAHER Uni versity we have our own interna

i nt er nal

Ext er nal

year.

and ext er nal

audit. Internal Audit:

audit nechani sm where internal
is an on-going continuous process in addition to the externa
verify and certify the entire Income and expenditure and the capital
expenditure of the institute each year.
audi tor resources have been permanently appointed and a team of staff under

them do a thorough check and verification of al
in each financi al
carried out on an el aborate way on yearly basis.
audited regularly by both internal
no mej or findings/objections in the audited statenents of the university.

auditors to

Audit Qualified externa

vouchers of the transactions
Li kewi se an externa

The institutional
and statutory audits.

audit is also
accounts are
So far there have been

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Meenakshi
Hi gher

Acadeny of
Educati on and
Resear ch

477630

Wor kshop/ Conf er ence/ Sem
inar Organised in Faculty
of Dentistry Faculty of
Medi ci ne
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6.4.3 — Total corpus fund generated

50000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes d obal Yes | QAC Team
Quality

Trai ni ng and
Assessors Pvt
Ltd

Adm ni strative Yes d obal Yes | QAC Team
Quality
Trai ni ng and
Assessors Pvt
Ltd

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Appl i cabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Foundation day cel ebration programme 2. Counseling and gui dance during
hent orshi p progranme 3. Teachers advised to parents and students regarding anti -

raggi ng

6.5.4 — Development programmes for support staff (at least three)

1. Updates in Pediatric Dentistry 2017- Caries Preventive Measure 2. Free
Vacci nation for all support staff and free health check up canp 3. Awareness
sessi on about Infection control along with free distribution of mask, soaps and
sanitizers 4. Training on Infection control 5. Phlebotony Training including
transportati on and storage of sanples 6. Instrunentation and quality control in
di agnostic | abs

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Subm ssion of University data on AISHE portal ¢ Participation in NIRF 2019 in
to be deened university category. ¢ Inplenentation of CBME (Conpetency Based
Medi cal Education) at MMCHRI. ¢ Conducted Academ ¢ and Administrative Audits at
constituent coll eges.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
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2017

Conduct ed
Feedback on
Curricul um
by Students,

Al umi
Enpl oyees,

Facul ty,

Parent s

28/ 06/ 2017

05/ 07/ 2017

11/ 07/ 2017

2018

2017

Conduct ed

St udent s
satisfaction

survey

28/ 06/ 2017

08/ 08/ 2017

18/ 08/ 2017

2012

2018

Hands on
wor kshop on
effective im
pl emrent ati on

of ICT
(I'nformation
and Conmuni c
ation Techno

logies) in
Teachi ng
| ear ni ng
activities

21/ 04/ 2018

25/ 05/ 2018

26/ 05/ 2018

306

2017

Sem nar on
I nt roduction

to NIRF

ranki ng
met hodol ogy

28/ 06/ 2017

17/ 09/ 2017

17/ 09/ 2017

308

2018

Sem nar on
Rol e of
| nnovati on
in
I ntellectual
Property
Ri ghts (IPR)

22/ 11/ 2018

09/ 01/ 2018

09/ 01/ 2018

210

2017

WWebi nar on
| nport ance
of
publ i shi ng
Papers in
hi gh quality
journals

22/ 11/ 2017

22/ 03/ 2018

22/ 03/ 2018

129

2018

Webi nar on
“1 ndi an
Citation
| ndex for
Research”

21/ 04/ 2018

13/ 06/ 2018

13/ 06/ 2018

32

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
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Title of the
programme

Period from

Period To

Number of Participants

Female Male

I nt er nati onal
Wnen' s
day

08/ 03/ 2018

08/ 03/ 2018

1105 403

I nt er nati onal
Nur ses Day

12/ 05/ 2018

12/ 05/ 2018

100 10

Wr | d Breast
f eedi ng week

05/ 08/ 2017

08/ 08/ 2017

751 148

I nt er nati onal
Day for

El i m nati on of
Vi ol ence

agai nst Wonen

25/ 11/ 2017

25/ 11/ 2017

1058 302

Equal
Qpportunities
for all
enpl oyees
i rrespective of
gender as Basic
phi | osophy of
working (this
is evident from
wor ki ng femal e
in institution

)

01/ 06/ 2017

31/ 05/ 2018

168 252

Equal
Qpportunities
for all
students
i rrespective of
gender as Basic
phi | osophy of
working (this
is evident from
femal e students
in institution

)

01/ 06/ 2017

31/ 05/ 2018

2322 667

Grls
Counsel i ng
Session (

during
Oientation
Pr ogr amme)

08/ 03/ 2018

08/ 03/ 2018

1268 Nill

Separate
sports
activities for
girls during
col | ege
festival

01/ 06/ 2017

31/ 05/ 2018

1468 Nill

Leader shi p by
femal es in four

01/ 06/ 2017

31/ 05/ 2018

168 252




col |
(Rect or

Vice Pri
Medi cal ,

Sci ence
nci pal -
and Re
di rect
fema

di fferent

Uni versity,

pal - Heal th

eges
of the

nci pal -
Princi

and Pri
Nur si ng
sear ch
or are
| es)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

About 7 percentage of the energy requirenent net by energy saved through LEDs

7.1.3 — Differently abled (Divyangjan) friendliness

i mprove

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2000
Provision for |ift Yes 450

Ranp/ Rai | s Yes 390

Braille Yes Ni |l
Software/facilities
Rest Roons Yes 1574
Scri bes for exam nation Yes 10
Speci al skill Yes 2
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 15/ 08/ 2 1 Bl ood Lack of 82
017 donati on |awar eness
canps about
vol untary
bl ood
donati on
due to
rai se
awar eness
that indi
vi dual s
can save
lives and




t he
heal t h of
ot hers by
donat i ng

bl ood

2017

NiTl

01/ 09/ 2
017

MDS Ori
entation
program

to
I ntroduce

duties
and respo
nsibiliti
es to the
new post
graduant s

25

2017

23/ 09/ 2
017

Ayush A
ctivities

To
provi de
cost
effective
and
equi tabl e
AYUSH
heal t h
care thro
ughout
t he | ocal
area by
i mprovi ng
access to
t he
servi ces.

260

2018

24/ 10/ 2
017

Polio
canp

To
i nprove
t he i nmun
i zation
and
eradi cate
pol i onmyel
itis
t hr ough
campai gn

170

2018

30/ 01/ 2
018

Leprosy
canpai gn

to
pronot e
awar eness
and
addr ess
t he
i ssues of
stigna
and di scr
i mnation

89

2018

04/ 02/ 2
018

Cancer
Screeni ng

To
reduce
t he
nunber of
peopl e
who die

170




fromthe
di sease,
or
prevent
deat hs
from O al
cancer al
t oget her

2018

08/ 03/ 2 1

018

Dent a
t reat nent

To
educat e
about
conmon
dent al
probl ens
and their
causes
can al so
go a |long
way in pr
evention

159

2018

Ni |l

20/ 03/ 2 1

018

Dent al
Scr eeni ng

canps

To cure
t he oral
di seases
and
provi di ng
dent al
ail nents
for the
youngers
who are
in the
age of
Si X
years.

65

2017

NiTl

07/ 04/ 2 1
017

Heal t h
Canp

Addr ess
ing the
| ocal aut
horities
conm t nen

t to
i mprove.
t he
quality
of the lo
calities

174

2017

Nill

15/ 06/ 2 1
017

Awar eness
of Health
Pr oogr amm
es

Lack of
heal t h
pronoti on
and

di sease p
revention

program

180

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)
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Code of Conduct for
Faculty of Humanities and
Sci ences

01/07/ 2017

Code of conduct for
Students ¢ Plan to arrive
to class on tinme and to
stay for the entire class
period (or until
di sm ssed) because random
arrivals and exits are
di srespectful and
distracting. * Every
student nust obtain on
adm ssion, the Identity
Card whi ch nust have
hi s/ her phot ogr aph
attested and wear the
identity card on person
whenever he/she is on the
institute prem ses, and
present it for inspection
on demand. ¢ Ragging is
banned on the institute
campuses. Anyone found
guilty of ragging and /or
abetting ragging is
liable to be punished as
per the directive of the
UGC and CGovt. Any
i nci dent of ragging will
be dealt with seriously.
The culprits will be
di sm ssed fromthe
institute and a case wll
be filed with the | ocal
police authorities. ¢ The
institute prohibits
political activities on
t he campuses and forbids
students from conducti ng
and attending political
meetings within the
institute canpuses. -«
St udents shal |
conpul sorily wear the
prescribed institute
uni formon all working
days except Wednesdays.
Uni form synbol i zes unity
and uniformty, not
diversity. It also
i ndicates equality and a
sense of belonging to the
institution. Uniform
provi des a speci al
identity. Hence it is a
source of pride and
responsibility, not
liability. Parents are to
see that the uniform and
hairstyl e of their wards




are in tune with nodesty
and dignity. e« Strict
sil ence nmust be observed
in a reading room and
Li brary. ¢ Students are
expected to spend their
free time in the library.
They shoul d not loiter
al ong the corridor or
crowd al ong the passage.
e |If the acadenc
performance of the
student is not
sati sfactory, the student
is likely to be detained
and will not be all owed
to appear for the
exan nati ons conduct ed by
the institute on behal f
of the University. e
Students must not wait on
the Institute prenises
while the classes are
goi ng on. < Tal king and
ot her disruptive
behavi ors are not
permtted while classes
are in session. -
Students nust not attend
cl asses other than their
own, w thout the
perm ssion of the parent
teacher or HOD. e« Food
and beverages are not
permtted in conputer
| abs or cl assroons. Those
nmust be consuned in
desi gnated areas only. -
Snmoki ng and consunpti on
of al cohol on the
Institute prem ses or
entering the institute
prem ses, after consum ng
al coholic drinks is
strictly prohibited. -
When the students neet a
menber of the staff
wi thin the campuses or
outside, they will greet
him her as a mark of
respect. ¢ Students
shoul d address faculty as
Professor or Dr. Calling
faculty by their first
nanes i s not appropriate.
e Students shall do
not hi ng either inside or
outside the Institute




that will in any way
interfere with its
orderly conduct and
discipline. « Be polite
and respectful towards
ot hers, instructor and
ot her students. « If the
teacher is absent, the
cl ass | eader should
informthe Head of the
Departnent alternative
arrangenments. * No
Soci ety or Association
shall be fornmed in the
Institute and no person
will be invited to
address a neeting w thout
the HOD's or Director’s
prior pernission. ¢ No
student shall collect any
nmoney or contribution for
picnic, trip, educational
visit to sonme place, get-
t oget her, study-notes,
charity or any other
activity w thout prior
sanction of the HOD or
Director. ¢ No student
will be allowed to take
active part in current
politics. ¢ Prior
perm ssion fromthe
Director is essential to
take part in inter —
col | egi ate conpetitions.
e No student shall
comuni cat e any
information or wite
about matters dealing
with the Institute
adm nistration to the
Press. ¢ Students are
expected to take proper
care of institute
property and help the
institute authorities in
keepi ng the prem ses
clean. Damaging institute
property e.g. disfiguring
wal I's, doors, fittings or
breaki ng furniture,
m suse of fittings, or
breaking furniture,
m suse of A C. etc., is
breach of discipline, and
the guilty will be duly
puni shed. « Students
shoul d not | eave their




books, val uabl es and
ot her belongings in the
cl assroom ¢ The
Institute i s not
responsi bl e for | ost
property. However,
student may nmake a claim
for | ost property at the
office, if it is
deposited in the
Institute Ofice. o
St udents applying for
certificates,
testinonials, etc. which
requires the Director’s
signature on any kind of
docurent or application
should first contact the
Institute office.
Students shoul d not bring
any paper directly to the
Director for his/her
signhature, -
| nsubor di nati on and
unbecom ng | anguage or
m sconduct on the part of
a student is sufficient
reasons for his/her
suspensi on or di sm ssal
 Students receiving
Governnment or Institute
Schol ar shi ps or any
remi ssion in fees, mnust
note that the grant and
conti nuance thereof are
subj ect to good
behavi our, regul ar
att endance and
sati sfactory progress and
good results at the
Institute and University
Exam nations. < Al
Institute activities are
organi zed under the
gui dance and supervi sion
of the Director and
Prof essor In-Charge. -
Student s must not
associ ate thenselves with
any activity not
aut hori zed by the
Institute Director.
Serious action will be
taken of students found
organi zi ng or
participating in such
unaut horized activities.
e Students using unfair




nmeans at exam nations

will not be readmtted to
the Institute. Actions
will be initiated against

such students as per the
nornms and procedure
prescribed by the
University. o Every
student has to
participate in at |east
two of the co-curricular
activities offered in the
institute. « It is the
responsibility of the
students to read the
noti ce boards regularly
for inportant
announcenents made by the
Institute office from
time to tinme. They will
not be excused or given
any concessi on on grounds
of ignorance or not
readi ng notices. o
Di sciplinary action will
be taken agai nst students
found carrying and/ or
usi ng cell phones,
pagers, WAl kman,

D scmans, i Pods etc. on
the institute prem ses. o
Matters not covered by
the existing rules wll
rest at the absolute
di scretion of the
Director. « Linmted
par ki ng space is provided
for students and staff
and the same can be
utilized on ‘first cone
first’ basis. The
Institute managenent is
not responsible for the
safety (including danage
and/or theft /Il oss of
vehi cl es) of vehicles in
the prem ses. Students
and staff may utilize the
limted parking space at
their own risk. Students
must ride/drive their
vehicles into at the
campuses at a noderate
speed only speeding will
be | ooked upon as an act
of indiscipline and can
attract adverse
consequences. ¢ Students




will be allowed to bring
their vehicles only up to
t he desi gnated parking
area. Entry beyond that
point is strictly
prohibited « Bike race /
nmotor car race / el ephant
procession or simlar
activities shall not be
permtted inside the
canpuses. ¢ No type of
vehi cl es shall be used
during cel ebrations
inside the institute
canmpuses. ¢ Students
joining the Institute are
bound by the rules and
regul ati ons of the
Institute. « irctor is
the ultimate disciplinary
authority in the
i nstituteCode of conduct
for Teachers, Oficial
Support staff ¢ Every
t eacher shall, at al
times, maintain
integrity, be devoted to
duty and al so be honest
and inpartial in his /
her official dealings. A
teacher shall, at al
times, be well-nmannered
in his / her dealings
with the nmanagenent, with
ot her nenbers of staff,
students and wi th nmenbers
of the public. ¢ Unless
ot herwi se stated
specifically in the termns
of appoi ntnent, every
teacher is a whole-tine
teacher of the Institute
and may be called upon to
perform such duties as
may be assigned to him/
her by the conpetent
aut hority beyond the
schedul ed wor ki ng hours
and on holidays and
Sundays. ¢ A teacher
shall be required to
mai ntain the schedul ed
hours of work during
whi ch he / she nust be
present at the place of
his / her duty. No
teacher shall be absent
fromduty without prior




perm ssi on. Even during
| eave or vacation, wth
the prior perm ssion of
the competent authority,
whenever | eaving the
station, an teacher
should i nformthe
Director in witing,

t hrough the concerned
Head of the Departnent,
or the Director directly,
if the teacher happens to
be Head of the
Departnent, giving the
contact details at which
he / she will be
avai | abl e during the
period of his / her
absence fromthe station.
* No teacher shall take
part in politics, or be
associ ated wi th any
political party or
organi zati on which takes
part in political
activity, nor shal
subscribe, aid or assist
in any nmanner any
political mnmovenent or
activity. ¢ No teacher
shall nake any statenent,
publish or wite through
any medi a whi ch has
effect of an adverse
criticismof any policy
or action of the
Institute. « No teacher,
except with the prior
perm ssion of the
conpetent authority,
engage, directly, or
indirectly in any trade
or business or any
private tuition, or
undert ake any enpl oynent
outside his official
assignnents. ¢ A teacher,
agai nst whom i nsol vency
proceedi ngs comrenced in
a court of |aw, shal
forth with report ful
facts thereof to the
Institute. ¢ A teacher,
agai nst whom cri m na
proceedings are initiated
in a court of law, shal
imediately informthe
conmpetent authority of




the Institute regarding
the details thereof. ¢« No
teacher shall, except
with the prior sanction
of the conpetent
aut hority, have recourse
to any court of law or to
the press / nedia for /
agai nst any official act
of the Institute. « No
teacher, who has a living
spouse, shall contract
anot her marriage without
first obtaining the
perm ssion of the
Governi ng Body, even if a
subsequent narriage is
per m ssi bl e under the
personal and religious
law for the tine being
applicable to him/ her.
Violation of this rule
will lead to removal from
the service of the
institution. ¢ \Wenever
any teacher w shes to put
forth any claimor seeks
redressal of any
gri evance, he / she nust
forward his / her case
t hrough t he proper
channel to the conpetent
authority only and shal
not send copies of any
such applications as
advance copy to the
hi gher authorities unless
the conmpetent authority
has rejected the claimor
refused relief or the
matter is del ayed beyond
a reasonable tine. -
Every teacher shall be
governed by these rules
and shall be liable for
consequences in the event
of any breach of the
rules by him/ her. « An
teacher who commits any
of fence or dereliction of
duty, or does an act
detrinental to the
interests of the
Institute, is subject to
an enquiry and puni shrment
by the conpetent
authority. Any teacher
who is aggrieved with the




deci si on of the conpetent
authority may appea
agai nst such puni shnment
or decision, within 15
days of the receipt of
the orders of the
decision, to the
CGoverni ng Body and the
deci si on of the Governing
Body thereon is final. o
No teacher shall engage
in strike or incitenent
thereto or in simlar
activities such as
absence fromwork, or
negl ect of duties, or
participate in hunger
strike etc. Violation of
this rule will anmount to
m sconduct and wil |
attract deterrent
puni shnent. ¢ The
institute gives utnost
priority for discipline
and every staff, is bound
to follow the rules and
regul ati ons of the
institute and maintain
strict discipline. e
I nternal assessnent is
part of the eval uati on.
Pl ease check the marks
di spl ayed on the notice
board. ¢ The institute
takes note of serious
nm sbehavi or,
i nsubordi nati on, habitua
tardi ness, irregular work
habi ts or obscenity which
i's punishable by fine,
suspensi on or di sm ssal
The Institute is declared
an al cohol - snoke- dr ug-
free area and offenders
face dism ssal. ¢« Be on
time for your lectures
and practical. Be
punctual . ¢ Respect the
or gani zati on goal s and
help to achieve them -
Staff nenbers shall
follow the directions and
i nstructions properly
given Director and HODs.
e Lunch break only for
limted period. e
Establish a politeness
policy for basic manners.




 Teach students the
i mportance of thinking of
others wite thank-you
notes. ¢ Respect your
fell ow workers. ¢ Keep
your cell phones in the
silent node to avoid
di sturbing others sitting
around you. ¢ Learn to
own your m stakes ¢ Do
not ask for persona
favors from your
subordi nates. Too nuch of
friendship at the
wor kpl ace is bad. -
Proper etiquette requires
that you make ot hers
confortabl e and protect
their feelings. You do
not point out their
errors or draw attention
to their mstakes. ¢ In
any wor ki ng situation,
you are perceived as nore
capabl e, nore
prof essi onal, and nore
intelligent if you are
fam liar with the proper
code of conduct for the
wor kpl ace.

Code of Conduct for
Faculty of Yoga Sciences
and Ther apy

01/ 07/ 2017

e Uphold the integrity
inall the interactions e
Be know edgeabl e ¢ Fol | ow
the phil osophy of yoga -

caring, sharing and
enpowering ¢« Follow the

principles of yoga
therapy ¢ To have respect
in the spirit of yoga ¢
Provi de safe and
effective instruction and
a clean, confortable and
accessi bl e envi ronment
for all participants e
Provi de equal and fair
treatnent to all < Follow
the sattvic principles e
Mai ntain the
confidentiality of al
student information e
Respect the rights,
dignity and privacy of
t he concer ned.

Code of Conduct for
Medi cal , Dental and
Heal th Sci ences Students

01/07/ 2017

* Make the care of
patients your first
concern. ¢ Denonstrate
respect for others:




patients, fellow
prof essi onal s, teachers
and student coll eagues. -
Treat patients politely
and consi derately,
respect their views even
if you don't agree with
them respect their
privacy, their dignity
and their right to
confidentiality. ¢ Engage
fully with the teaching
programre incl uding
clinical placenents,
bedsi de teaching,
| ectures, senminars and
wor kshops. ¢ Act without
di scrim nation, whether
on grounds of age, race
sex, disability, religion
or belief, marital or
civil partnership status,
pregnancy and parent hood,
sexual orientation
gender reassignnent or
percei ved econom ¢ worth.
e Abide by rules and
policies, follow
procedures and gui del i nes
whi ch apply to al
aspects of the course as
advi sed by the
pr of essi onal s supervi si ng
you. ¢ Be an effective
communi cator: al ways nake
clear to patients and
ot her heal thcare
prof essi onal s that you
are a student and not a
qualified doctor be aware
of your limtations and
do not exceed your
ability when giving
information to patients.
e Be open and honest: do
not break the law in any
way, nhever threaten
vi ol ence, act violently
towards ot hers or act
di shonestly. Do not
engage in bullying and
harassnent of fell ow
students or professiona
col | eagues. Do not cheat
in exam nations. -
Under st and, accept and
agree to be bound by the
principle of




confidentiality of
patient data, and al so of
i nformati on concerning
staff and students. Do
not discuss patients with
ot her students or
prof essi onal s outside the
clinical setting, except
anonynously. Wen
recordi ng data or
di scussi ng cases outside
the clinical setting,
ensure that patients
cannot be identified by
others. « Denonstrate
respect for patients and
for fellow students and
pr of essi onal s when usi ng
soci al nmedia or sharing
comuni cati ons. Do not
use nobile electronic
devices to record and
store patient inmages or
any ot her identifiable
patient information never
use E-mail, electronic
nmessagi ng or social nedia
to share information
about patients. Do not
abuse fell ow students or
col | eagues on soci al
media platfornms. ¢ Ensure
that you can be reliably
contacted by University
reply pronptly to emails
and ot her comuni cati ons.
e Contribute to inproving
teachi ng by conpleting
feedback as requested by
cour se organi sers and
reporting any
difficulties as they
arise through the
appropriate channels. -
Conply with appropriate
heal t h-testing
requi rements as advi sed
by the university. -
Mai ntai n a prof essi onal
appear ance and deneanour
and conply with the
reconmmrended Dress Code. -«
Take action at an early
stage if a problem
arises: informthe Dean
i mediately if you becone
awar e of any persona
probl ens arising which




may put the health and
wel | - being of patients at
risk. « Seek imediate
advice fromthe Dean if
you think a doctor or
col | eague has behaved in
a way that suggests that
he or she nmay not be fit
to practise. « Avoid
abusi ng al cohol or drugs.

Code of Conduct for
Nur si ng st udent

01/ 07/ 2017

e Provides care of
i ndi vi dual s wi t hout
consi deration of caste,
creed, religion, culture
ethnicity, gender, socio-
econom ¢ and political
status, personal
attributes, or any other
grounds < Individualizes
the care considering the
beliefs, values and
cultural sensitivities e
Appreci ates the place of
individual in the famly
and conmunity and
facilitates participation
of significant others in
the care. < Devel ops and
pronotes trustful
relationship with
i ndi vi dual (s) -
Recogni zes uni queness of
response of individuals
to interventions and
adapts accordingly ¢ The
nursing student respects
the rights of individuals
as partner in care and
hel p i n maki ng i nforned
choi ces. ¢ Appreciates
individual’s right to
make deci si ons about
their care and therefore
gi ves adequate and
accurate information for
enabling themto nake
i nformed choi ces -«
Respects the deci sions
made by i ndi vidual (s)
regarding their care e
Protects public from
m sinformati on and
m sinterpretations e
Advocat es speci al
provi sion to protect
vul nerabl e
i ndi vi dual s/ groups. ¢ The
nursing student respects




individual’s right to
privacy, maintains
confidentiality, and
shares information
judiciously ¢« Respects
the individual’s right to
privacy of their personal
information ¢ Mintains
confidentiality of
privileged information
except in life
t hreat eni ng situations
and uses discretion in
sharing information. o
Takes informed consent
and nmai ntai ns anonymty
when information is
required for quality
assurance/ academ c/| egal
reasons ¢ Limts the
access to all personal
records witten and
computerized to
aut hori zed persons only.
e Nursing student strives
to maintain quality
nursing care and uphol ds
the standards of care -
Nur si ng student val ues
conti nui ng educati on,
initiates and utilizes
all opportunities for
sel f -devel opnent. -
Nur si ng student val ues
research as a means of
devel opnment of nursing
pr of essi on and
participates in nursing
research adhering to
ethical principles. -
Nur si ng student obliged
to practice within the
framewor k of ethical
prof essi onal and | ega
boundari es ¢ Adheres to
code of ethics and code
of professional conduct
for nurses in India
devel oped by I ndi an
Nur si ng Council e
Fami liarizes with
rel evant | aws and
practices in accordance
with the law of the state
* Nursing student is
obliged to work
har noni ously wi th nenbers
of the health team -




Appreci ates the team
efforts in rendering care
e Cooperates, coordi nates

and col | aborates with

menbers of the health
teamto neet the needs of
peopl e

Code of conduct for
Facul ty of Physi ot herapy

01/ 07/ 2017

e Commit to maintaining
and enhanci ng the
reputati on and standi ng
of the physi ot herapy
profession, and to
inspiring public trust
and confi dence by
treating everyone with
dignity and respect in
all interactions. -
Commit to lifel ong
| earni ng and excel | ence
in practice. ¢ Act
honestly, transparently
and with integrity in al
prof essi onal and busi ness
practices to uphold the
reputation of the
prof essi on. * Recogni ze
the responsibility to
share evi dence-i nf or ned
and clinical best
practices in
physi ot herapy with each
ot her and other health
care professionals. -
Contribute to the
devel opnment of the
pr of essi on t hrough
support of research
nent ori ng, and student
supervision. ¢ Refrain

from harassnent, abuse or

di scri m nati on of

col | eagues, enpl oyees, or

students. ¢ Attend to

t heir own health and well -

bei ng.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Day

Activity Duration From Duration To Number of participants
Road Safety Week 11/01/ 2018 17/ 01/ 2018 154
Pr ogram
Nati onal Youth 21/01/ 2018 21/01/ 2018 1875
Day
Republ i c Day 26/ 01/ 2018 26/ 01/ 2018 2386
Nati onal Sci ence 28/ 02/ 2018 28/ 02/ 2018 737




Wnen' s Day 08/ 03/ 2018 08/ 03/ 2018 2214
Worl d Heal t h Day 07/ 04/ 2018 07/ 04/ 2018 1969
I nt er nati onal 12/ 05/ 2018 12/ 05/ 2018 38

Nur ses Day
Wor |l d Envi ronnent 05/ 06/ 2017 05/ 06/ 2017 275
Day
Doct ors Day 01/07/ 2017 01/ 07/ 2017 975
I nternational Day 21/ 06/ 2017 21/ 06/ 2017 450
O Yoga
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain Water Harvesting 2. Borewell /Qpen well recharge 3. Construction of
tanks (overhead) and bunds 4. WAaste Water recycling 5. Miintenance of water
bodi es and distribution systemin the canpuses

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Community based Services — Service becones cel ebration
OBJECTI VE OF THE PRACTI SE ¢ To take people out of misery in the short and | ong
term ¢ To touch with values of |ove, conpassion, kindness and connection NEED
ADDRESSED AND THE CONTEXT To hel p peopl e who are poor, downtrodden and
mar gi nal i zed around the institution. THE PRACTI SE Around 1000 babies were born
in the hospital every year. The constituent Medical and Dental colleges of the
uni versity have conducted around 300 canps benefitting | akhs of poor and
downt r odden peopl e, around 150 Doctors and 1000 other health care professiona
graduates from MAHER every year and were serving the society to attain a
heal thy way of life. 100 and above extension and outreach prograns were
conducted in collaboration with industries, conmunity and the NSS students with
3000 above were participated in such activities. The university has adopted
fisherman villages to provide basic facilities and free education to the
downt r odden people. The university has contributed Rs.2.7 crores to the
pregnant women, poor nothers, pediatrics and geriatric poor patients under the
schene in this year 2019-20. Qur regul ar programmes to pronote the poor, down
trodden, marginalized and deprived sections of the people. EVI DENCE OF SUCCESS
e CGot an opportunity to work in cross-cultural and environment ¢ |nproved self-
confidence and i ndependency RESOURCES ¢ Dedi cated team of students and nenbers
of the staff ¢ Self-generated funds were utilized. NAVE OF THE PERSON W TH
CONTACT DETAILS Dr. R El angovan Professor and Head, Faculty of Yoga Sci ences and
Ther apy Meenakshi Acadeny of Higher Education and Research Venbul i ammanKoil St
West K. K. Nagar, Chennai — 78 Email :principal.yoga@mher.ac.in (M: 09443121920
[ 7358281920 Best Practice 2 Unnathe/ Pragati (Renedial classes and support for
slow | earners to mnimze nunmber of dropout student) OBJECTIVE OF THE PRACTI SE
e To support the no of slow learners and to reduce student drop out ¢ To
identify students who are under stress unable to concentrate on studies. ¢ To
reduce frequent absenteei smof students in classes and to reduce the students
failure rate NEED ADDRESSED AND THE CONTEXT This practice is basically for slow
| earners/ stressed students for handling their Stress and Psychol ogi cal issues
to minimze frequent absenteeismas well as dropout rate. THE PRACTI CE -
Students whose average performance in the first three assessnents , bel ow the
average ¢ (O ass percentage and who have difficulties in perform ng practi cal
work are selected. ¢ Cuides interact with such students as nentioned above and
categorize themas :  Those who are under stress and unable to concentrate of
interest, Frequent absenteeism < Students with no interest in the present



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8746_promotion_activities_1616483138.xlsx

course and are forced by parents to take up the course, Students with
psychol ogi cal problens such as depression and anxiety and unable to focus.
EVI DENCE OF SUCCESS ¢ Students who are identified as slow | earners perform wel
in forthcom ng exans. « It inproved self confidence and built up notivation so
that no. of dropouts are reduced ¢ The frequent absenteei sm of poor perform ng
students is also tackled through this. ¢ The parents of the poor performng
students were found nore satisfied during the interactions. RESOURCES -
Dedi cated team of well perform ng students along with faculties and counsel or.
e Well equipped class roons with good infra structure for practical sessions
for additional classes. NAVE OF THE PERSON W TH CONTACT DETAI LS M's. Sugasri
Suresh kumar, Assistant professor, Faculty of physiotherapy, Meenakshi Acadeny
of Hi gher Education and Research Venbul i anmanKoi|l Street, West K K. Nagar,
Chennai — 78 Enmil: sugasri.fpt@mher.ac.in Cell: 9344801549

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nmaher. ac.in/about/igac. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion: Excellence in Education and Heal thcare, to continuously upgrade
exenplary standards in the quality education and teaching, training, research
and extension. To continuously upgrade exenplary standards in the quality of
education and teaching, training, research and extension. Mssion ¢ To inpart

quality nedical/ Health care education ¢ To spread know edge and pronote

education in all field viz,. medical, paranmedical, engineering, Arts and
sciences etc. ¢ To serve humanity with sincerity and dedication. To inpart
qual ity education and to serve humanity with sincerity and dedication.
Meenakshi Academy of Hi gher Education and Research with the vision of
excel l ence in education and healthcare and to work relentlessly and to upgrade
the standards in quality of Education, Teaching, Training, Research and Socia
Qutreach activitiesfor the betternment of society and continues with a M ssion
to provide quality education in all fields of Medical, Dental and Para-Mdica
and serve humanity with sincerity and dedication. This institute is a
conmpr ehensi ve and nultifaceted deened to be university with eight constituent
institutions including Medical, Dental, Nursing, Physiotherapy, Occupationa
Therapy, Allied Health Science, Humanities and Science, Yoga Science and
Therapy, and all are nodel worth enul ating for any know edge hub set in a
di stinctive environnment. Also provide post-graduation, Ph.D. and super
speciality courses. Overall, our institutions offer 21 prograns for a |arger
i nterest of student comunity. MAHER | ays great enphasis on holistic students
devel opment by enphasi zi ng health care fundanental s along with regul ar hand-on
practice to foster their problemsolving ability. The activities are conducted
regularly to keep the progress graph steady. Followi ng are the salient features
of this priority: Infrastructure and | earning resources are one of the greatest
strength and state-of-the-art facilities are provided for academ c training,
hospital services and other allied health support services. The Faculty of
Medi ci ne has an NABH accredited 750 bedded hospital with 14 state-of-art
operating theatres and is equi pped to take care of all nedical and surgical
cases and energencies. The hospital also has a separate section for transgender
patients. Apart fromroutine nedicine there are tel enmedicine, yoga nedicine,
travel nedicine and nusic therapy. The Central Research Facility, has a plinth
area of 15000 sqft has a nmedical informatics and study design unit, Contract
Clinical Trials Division, Epidemology Research unit, Project Devel opnent and
Docunentation Unit, Traditional Research Unit and a University Sophisticated
I nstrunmentation Centre. Al high-tech equipnents for the genom cs, proteonics,



https://maher.ac.in/about/iqac.php

spectroscopy, chromatography, radioi sotopy, mcroscopy, facilities along with
cold room[-200C] are available. Central Research Laboratory of Dental College
al so provides cutting edge technol ogy and proficiency of the Central Research
Laboratory, providing a platformfor Life Science's research, are ainmed to
experti se and devel op innovative ideas in the m nd of young scientists. Nearly
4,000 students fromall over the country are studying various programes from
UG PG and Ph. D. under the gui dance of about 400 faculty menbers. Moderni sed
| ecture theatres with LCD projectors, public address systens, and Interactive
Board facilities. It also has well equipped | aboratories with current state-of-
art to be used by faculty and students. An ecosystemis created for innovations
and entrepreneurship with

Provide the weblink of the institution

https://maher.ac.in

8.Future Plans of Actions for Next Academic Year

1. To pronote faculty for filing patents and provide in house assistance for it.
2. To start Diploma in Dental Mechanics in faculty of Dentistry 3. To add nore
speci alization in Masters of Physiotherapy (MPT) at the Faculty of Physiotherapy.
4. To devel op and enhance the conpetency in different areas of academ c and
research in order to get higher ranking in NNRF. 5. To pronote devel opnent of
i nhouse e-content by faculty of MAHER 6. To pronote collaborations with externa
organi zations for sharing research facilities.
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