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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VEENAKSHI

ACADEMY OF HI GHER EDUCATI ON

AND RESEARCH

Name of the head of the Institution

Dr RS Nee

| akandan

Designation Vi ce Chancel | or
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04423643955
Mobile no. 9444270020
Registered Email i nfo@mher.ac.in
Alternate Email i gac@maher.ac.in

Address No 12, Venbuliamman Koil St, Annaji
Nagar, KK Nagar West, K. K. Nagar

City/Town Chennai

State/UT Tam | Nadu

Pincode 600078




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr . Si vapat hasundhar am

Phone no/Alternate Phone no.

04423643955

Mobile no.

9444074934

Registered Email

spd@maher. ac.in

Alternate Email

spdi gac@maher. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://maher. ac.in/igac/ AQAR-2018-2
019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://maher.ac.in/ Acadeni c_cal ender M
AHER. x| sx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.41 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 06- Apr - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Hands on practice

19- Feb- 2020 302



https://maher.ac.in/iqac/AQAR-2018-2019.pdf
https://maher.ac.in/iqac/AQAR-2018-2019.pdf
https://maher.ac.in/Academic_calender_MAHER.xlsx
https://maher.ac.in/Academic_calender_MAHER.xlsx

wor kshop of effective use 3
of Moodle (LMS) Platform

pshycho- physi ol ogi cal
nmechani sm gi ven by
R Sudha, chennai

Webi nar on how to publish 21-Jan- 2020 142
Papers in high Quality 1

Scopus | ndexed Journal s

Awar eness wor kshop on 19- Nov- 2019 220
Intell ectual Property 1

Ri ght s- Pat ent s and Copy

rights

Awar eness wor kshop for 07- Aug- 2019 302
National Institution 1

ranki ng franework

nmet hodol ogy

Conduct ed Students 08-Jul - 2019 2516
sati sfaction survey at 10

all constituent faculty

of the university

Conduct ed Feedback on 03-Jun- 2019 5016
Curricul um by Students, 6

Al ummi , Enpl oyees,

Facul ty, Parents

FDP on how to inprove our 21- May- 2020 32
i Mmunity naturally and 1

age rel ated di sorders

sol utions based on

traditional siddha

systens, yoga and diet,

given by Dr. R N thya

Chennai

FDP on nat ur opat hy and 26- May- 2020 30
yoga to fight covid given 1

by Dr. rukmani, annamal ai

nagar

FDP on yoga 13-Jun- 2020 29
recondi tioni ng of 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Meenakshi Short Term I ndi an Counci | 2020 20000
Medi cal Col | ege St udent shi p of Medi cal 365

Hospi t al Resear ch

Resear ch

Institute

Meenakshi Short Term I ndi an Counci | 2020 20000
Medi cal Col | ege St udent shi p of Medi cal 365



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7499_Quality_Initiatives.xlsx

Hospi t al Resear ch
Resear ch
Institute
Dr. Revathi, Short Term Depart nment of 2018 2320000
Central St udent shi p Sci ence and 1095
Resear ch Technol ogy
Labarat ory
Ms. Kavitha, Short Term I ndi an Counci | 2018 1176000
Physi ol ogy St udent shi p of Medi cal 1095
Resear ch
Cr ani of aci al I nt er nati onal I nt ernati onal 2003 59272100
Unit of Cleft Lip and Cleft Lip and 6385
Meenakshi  Amal pal at e pal at e
Dental Col |l ege Foundat i on Foundat i on
of NAT (I CLPF) - (I CLPF)
Centre of
Excel | ence at
Chennai
Meenakshi Ammal |Short Term Stud | I ndi an Counci | 2020 7500
Dental Col |l ege |entship/ Regi ona of Medi cal 365
| Medi cal Resear ch
Resear ch
Center, Port
Bl air
Meenakshi Short Term I ndi an Counci | 2020 600000
Medi cal Col | ege St udent shi p of Medi cal 365
Hospi t al Resear ch
Resear ch
Institute
Meenakshi Short Term I ndi an Counci | 2020 20000
Medi cal Col | ege St udent shi p of Medi cal 365
Hospi t al Resear ch
Resear ch
Institute
Meenakshi Short Term I ndi an counci | 2020 20000
Medi cal Col | ege St udent shi p of Medi cal 365
Hospi t al Resear ch
Resear ch
Institute
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7499_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7499_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The 1 QAC MAHER has contributed in various ways and five significant contributions

are as foll ows:
agendas,
activities,

(Shar eabl e Content bj ect

1. Tinmely conduction of quarterly neeting of
related to quality provisions and
Research and admi ni stration at
2. Introduction of CQutconme Based Education
of Hurmanity and Sci ences Programes of the
Ref erence Model)
Lear ni ng Management System at constituent

I QAC with specific
enhancenent in teaching |earning
all constituent institutions of MAHER
in Allied Health Science and Faculty
uni versity and introducti on of SCORM
conpl i ant EContent devel oprment in
institutions of MAHER University. 3.

Feedback col l ection and analysis on the quality paranmeters such as curricul um
teaching learning activities obtained fromstudents of the University. 4.

Conduction of Energy Audit and using the energy audit

report for inprovising the

electricity savings at the university. 5. Filed the data on NI RF (Nati onal

Institute Ranking Franmework) portal
Education) portal. 6.

Medi cal Col |l ege of MAHER ( MMCHRI ).

and Al SCHE (Al
| mpl enent ati on of Conpetency Based Medi cal

I ndia Survey for Higher

Education in

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct ed wor kshop on NAAC new nanual
sensitization

Wor kshop on NAAC new manual on both
Qualitative and Quantitative netrics?
for CQC Menbers, IQAC Quality Cell
menbers was conducted on 07th Cctober
2020.

Subm ssi on of University data on Al SHE
and NI RF portal

Al data is successfully upl oaded on
the Al SHE and NIRF portal to pronote
transparency in work cul ture.

Conduct ed feedback survey wth
students, faculty, alumi, enployers
and parents for curriculumand teaching
| earning activities

The out comes of feedback survey were
utilized for inprovenments in curriculum
as wel|l as teaching |earning

activities.

Conduct ed students’ satisfaction survey
for overall study experience at the
constituent faculty of the university.

The out come of the survey has been
utilized for filling the gaps between
the expectation of students and actual
services rendered to the students.

To conduct the energy audit

is utilized
ener gy

The out come of energy audit
for enhancing the overall
efficiency

To support a mninum of Incubates in

A total of ten incubates have been



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7499_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7499_Contribution.xlsx

t he proposed | ncubation Center

regi stered in the incubator

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 08- Apr - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 16- Cct - 2015
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21- Apr-2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent information systemis
available in MAHER for all its stake
hol ders such as being faculties A umi,
parents, society and Enpl oyer.
Faculties make use of official mail ids
to schedule for online classes to
students and for other conmunications
Wi th various other institutions. They
carry out an effective mentoring system
by meki ng use of what’'s app groups that
makes communi cations easier and
effective to all students. Different
informations are provided to parents by
means of official mails, what’ sapp
groups which yield better

communi cation. Alummi portals are
formed through which alumi of the
institution have better conmunication
and have their visits regularly as
resource persons, contributing their
services to the existing students and
to the society. YouTube channels are
formed by which students can make use
of the Econtent devel oped by faculties
and t hrough which repetitions nmake them
easy to enhance their know edge. A
brief nodul e wi se description of the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7499_Quality.xlsx

MS in adm ssion is as follows:

Adm ssi on Modul e: The adm ssion in the
various constituent units of the

Uni versity is done through NEET(Medi cal
Dental ). 50 percentage and above the
HSC exans will be considered as a
eligibility criteria for other courses.
So, fromregistration of eligible
interested students in which they are
required to upload the required
docunents to Generation of Hall Tickets
is done fromthis nodule. Paynent is
collected with the Paynent Gateway
integrated with it as well as online
bank transaction. After registration,
all the details go to the Exam nation
Section and after the verification

hi s/ her hall ticket for the CET is
generated. After CET, a nerit list of
the qualifying students is created, and
they all are called for the

counsel ling. After counselling, the

adm ssion letter is generated to the
students who finally get admtted in
the constituent units. Eligibility
Forms are al so generated by this nodul e
only and it also has the Payment
Gateways integrated with it. Library
Managenent System The Library is fully
aut omat ed usi ng AUTOLIB: ILMs. Al
nmodul es of AUTOLI B such as a)

Admi nistration, b) OPAC, c)Circulation,
d) Advanced search, e)Catal oging, f)
Acquisition, g) Serials, h) Reports, i)
Tool s are being used extensively for
providing automated |ibrary and
informati on services to |library users.
It has becone possible to automate al

t he avail abl e physical collection of
books such as textbooks, reference, and
anci ent books, journals including
CDs/DVDs. In this software, the user
interface is configurable and adaptabl e
with the result, all types of work
involved in the library such as

cat al ogui ng, searching, nenber patron
managenment, an acquisition system and
circul ation: issues, returns, and
reserves, etc. have been fully

aut omat ed.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year




Name of Programme Programme Code Programme Specialization Date of Revision
VB 119 Opht hal ol ogy 18/ 09/ 2019
S 120 E.NT. 18/ 09/ 2019

MBBS 100 Medi ci ne and 18/ 09/ 2019
Sci ence
VD 111 General Medicine 18/ 09/ 2019
MD 112 Pedi atrics 18/ 09/ 2019
VD 113 obstetrics & 18/ 09/ 2019
Gynecol ogy
MD 114 Anest hesi a 18/ 09/ 2019
VD 116 Der mat ol ogy 18/ 09/ 2019
(VS 117 Ceneral Surgery 18/ 09/ 2019
WS 118 Ot hopedi cs 18/ 09/ 2020
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

MPhi |

Yoga

18/ 09/ 2019

MLYA8001- Rese
arch
Met hodol ogy and
Appl i ed
Statistics in
Yoga

18/ 09/ 2019

MPhi |

Yoga

18/ 09/ 2019

MLYA8002- Yoga
Ther apy

18/ 09/ 2019

MPhi |

Yoga

18/ 09/ 2019

M_YA8003- Ar ea
of Dissertation

18/ 09/ 2019

MPhi |

Yoga

18/ 09/ 2019

M.YA8004- Conp
ut er
oper ati ons,
conmuni cati ons
Educat i onal
skills

18/ 09/ 2019

MPhi |

Yoga

18/ 09/ 2019

MLYA8007- Vi | |
age Pl acenent
Pr ogr amme

18/ 09/ 2019

MPhi |

Yoga

18/ 09/ 2019

MSYA8001- Fund
ament al s of
Yoga Ther apy

18/ 09/ 2019

MPhi |

Yoga

18/ 09/ 2019

MBYAB8002- Anat
ony and
Physi ol ogy

18/ 09/ 2019

MPhi

Yoga

18/ 09/ 2019

MSYA8003- Met h
ods of Yoga
Practices

18/ 09/ 2019

MPhi

Yoga

18/ 09/ 2019

MSYA8004- Yogi ¢

18/ 09/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7499_Syllabus_revision_1617862417.xlsx

Practices - |

MPhi | Yoga

18/ 09/ 2019

MSYA8005- Appl
i ed Physi ol ogy

18/ 09/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VB Opht hal nol ogy 18/ 09/ 2019
BSc Medi cal Laboratory 18/ 09/ 2019

Technol ogy.
VBC Yoga Ther aphy 18/ 09/ 2019
VBC Yoga 18/ 09/ 2019
wvPhi | Yoga 18/ 09/ 2019
VBBS Medi ci ne and Sci ence 18/ 09/ 2019
VB Radi odi agnosi s 18/ 09/ 2019
VD Psychi atry 18/ 09/ 2019
VD Respiratory Medicine 18/ 09/ 2019
BA Engl i sh 18/ 09/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC Yoga 18/ 09/ 2019
(VST Yoga Ther apy 18/ 09/ 2019
WPhi | Yoga 18/ 09/ 2019
VBBS Medi ci ne and Sci ence 18/ 09/ 2019
BSc Mat herat i cs 05/ 07/ 2019
BSc Comput er Sci ence 05/ 07/ 2019
BCA Conput er Application 05/ 07/ 2019
BCom Conput er Application 05/ 07/ 2019
BCom Corporate Secretaryship 05/ 07/ 2019
BCom Gener al 05/ 07/ 2019
BA Engl i sh 05/ 07/ 2019
BBA Busi ness Admi ni stration 05/ 07/ 2019
BA Engl i sh 18/ 12/ 2019
BBA Busi ness Adni ni stration 18/ 12/ 2019
BCom Cener al 18/ 12/ 2019
BCom Cor porate Secretaryship 18/ 12/ 2019
BCom Conput er Application 18/ 12/ 2019
BCA Comput er Application 18/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7499_programmes_on_employability_1616568251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7499_Program_introduced_1617862306.xlsx

BSc

Conput er Sci ence

18/ 12/ 2019

BSc

Mat hemat i cs

18/ 12/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Phar macovi gi | ance 10/ 10/ 2019 100
Utilising library 03/ 06/ 2019 300
resour ces
Oientation to Skills 03/ 01/ 2020 40
| ab teachi ng assessnent
Oientation to Active 29/ 08/ 2019 300
| earni ng nethods to UG
students
Uilizing library 12/ 09/ 2019 250
resour ces
Mentorship training to 21/ 10/ 2019 40
Ment ee
Ani mal house and 14/ 11/ 2019 10
experinental research in
ani mal s
Feasi bility, costing 19/ 12/ 2019 20
anal ysis and quality
control for new assays
Oientation to Seven 26/ 02/ 2020 20
Criteria and ITQAC in
Medi cal Institutions
Resear ch net hodol ogy PG 27/ 06/ 2019 65

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MD Paedi atrics 3
VD Der mat ol ogy 3
VD Pat hol ogy 5
VDS Oral and Maxi || of aci al 6
Sur gery
MDS Conservative Dentistry 6
and Endodonti cs
VBBS Medi ci ne and Sci ence 130
MD Cener al Medi ci ne 6
MDS Orthodontics & 7
Dent of aci al Ot hopedi cs
MDS Pr ost hodonti cs & Crown 5
& Bridge
VDS Pedodontics & 1



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7499_Value_added_courses_1617863758.xlsx

Preventive Dentistry

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback collection is backbone in reform ng and inproving the quality of the
institution. At MAHER Deened to be university, all the stakehol ders (Students,
Teachers, Enployers, Alummi and Parents) are involved in the process of
updati on of the syllabus and curriculum of the program and creation of new
prograns based on the survey. The feedback process is executed by circul ating
sui tabl e questionnaire prepared by | QAC anpbngst the stakehol ders of constituent
institutions (Faculty of Medicine (MMCHRI), Dental (MADC), Nursing (AMCON),
Physi ot herapy (FPT), Yoga (FYST), Humanities and Sciences (FHS), and Allied
heal th science(AHS)). Also the Feedback of faculty, external experts, and
professionals is used for curriculum enhancenent and revisions The feedback
hel ps us in know ng strengths and weaknesses of the program Based on the
feedback, revisions are carried out in the prograns. Courses are introduced to
i mpart core conpetency skills which will aid to the Nation's devel opment. Al so
the prograns are revised to have acadenic flexibility. Based on the feedback
fromenpl oyers courses related to enployability, entrepreneurship are

i ntroduced. Most of the courses insist of student learning the tools related to
their professional fields. This enable the students to stand distinguished in
the professional world thereby pronoting the use of |atest know edge. Al so,
recent revisions include introduction of many prograns with core specialty to
meet gl obal conpetenci es anong students. Fresh prograns are introduced in
different faculty to cater to the need of societal needs. The prograns existing
or newy introduced are based on el ective systens or choice based credit
systenms (CBCS). The el ective courses help the students to | earn the updated
know edge in their respective fields and also the students gain

mul tidisciplinary know edge. Al so, val ue added courses like clinical practices
, clinical trainings, sem nars, mnor projects, soft skills and online courses
are incorporated in the curriculumbased on the requirenents. These courses
facilitate the students to prepare technical reports, docunmentation based on
their work, gain insight practical experience. Recently introduced massive open
online courses (MOOC) facilitate the students to learn fromteachers across the
worl d, giving theman out of hone |earning. The curricular revision has taken
into account the need for the design skills and they gain real |ife problem
solving skills. Courses are introduced to devel op conmuni cati on and | eadership
skills in students so as to facilitate them conpete globally. In every
curriculumfield projects/internships are made mandatory for updating their
know edge in the subject domain. Ethical responsibilities and social concerns
are appropriately inculcated through val ue added educati on courses. Feedback is
al so collected on teaching | earning activities, co-curricular and extra-
curricular activities conducted at the different institution. Based upon the
feedback anal ysis, corrective actions are inplenented to raise the student’s
sati sfaction about their overall educational experience. Al so students residing



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7499_Projects_undertaken_1616568289.xlsx

in the hostels give regul ar feedback about the facilities of hostels so that
the timely inprovements can be nade in the hostel services. Faculty/teachers
can al so give feedback about the administrative services of the university and
corrective actions are tinmely taken for the continuous inprovenent of the
various procedures and policies of the university.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BOT occupation 30 42 28
t her apy
BSc Renal 25 44 24
di al ysis
Technol gy
BSc Nursing Nur si ng 50 95 50
BPT Physi ot her apy 120 132 114
BSc Anest hesi a 55 82 51
BSc Cardio 55 148 53
Pul nonary
Technol ogy
BSc Medi cal 5 10 5
Laborat ory
Technol ogy.
BSc Per f usi on 50 75 49
Technol ogy
BSc Physi ci an 25 60 22
Assi st ant
Technol ogy
BSc Radi ol ogy and 25 42 25
| magi ng
Technol ogy
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3634 307 218 84 109

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7499_Demand_ratio_1616652253.xlsx

ICT (LMS, e- available Classrooms
Resources)
411 411 14 121 11 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentorship committee initiated at MAHER in the year 2011. The purpose of Academic Mentoring is to
support the professional development of students in their careers. The college has a well-structured mentorship
system for student support and mentoring. During the entry into the institution, a set of 15-20 students assigned

for a faculty as a mentor and academic performance and personal problems of the students, especially slow
learners are completely taken care of by the Mentor. The mentors keep in contact with their parents and
guardians whenever necessary. This faculty member takes care of the curricular and extracurricular aspirations
of the students. Mentors keep track of the student attendance, his internal marks and performance in end
semester examinations. If any deficiency is found the students are called upon and counseled. In case students
face personal problems like depression, general indifference, etc. they are referred to professional counselors.

WhatsApp groups are formed within the set of students assigned to a mentor and day to day communications
and made. The Head of Department often visit the classes to listen to the grievances and suggestions from the
students and also to provide encouragement and support to the students for building a successful a professional
career in their future times. FUNCTIONAL FEATURES OF MENTORSHIP PROGRAM ¢ To be compassionate

and caring towards students.  To create a healthy environment for students to nurture their academic talent
through constant mentoring. * Following exclusive special programs are organized for Advanced Learners: ¢
Advances learners are identified based on internal assessment, University examination and involvement in
learning, creativity and seeking knowledge ¢ Advanced learners are motivated to become members of
professional bodies. « Advanced learners are motivated to write competitive exams GRE, TOEFL, IELTS, NEET,
CAT other Civil Service examinations as appropriate « Mentoring of advanced learners through nominated
mentors of the faculty for enabling them to score higher marks and to obtain University Ranks. « Nominating
advanced learners as Team Leaders in ICMR student and summer projects « Encouraging the advanced
learners to participate in quiz competitions conducted at state and national levels by leading educational
institutions.  Posting advanced learners as clinical tutors enabling co-curricular learning and skill development. ¢

Guidance and encouragement are provided to advanced learners for enabling them to present research papers

at national and state level conferences and seminars. « Encouraging advanced learners to write research articles
for Journals and popular scientific articles for magazines « Appointing advanced learners as group leaders to
assist and guide slow learners. « Encouraging advanced learners to make use of the e-path Shala platforms
such as e-Adhyayah (e-books), UGC MOOCs and e-pathya (offline access) ¢ Student clubs and incubation
centers are fully funded to enable students with creative abilities to innovate and participate in various
competitive events. « To recommend advanced learners to get internships in reputed industries/institutes to carry
out interdisciplinary projects ¢ Privileged Access to research labs/libraries for Students to pursue their academic
projects research

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3941 411 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

426

411

15

35

321

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7499_ict_tools_1615362322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7499_e_resource_1615352153.xlsx

2019 Dr. T. Radha Bai Pr of essor Best Teacher
Pr abhu Awar d under Tam |
Nadu Medi cal
Counci |
2019 Ji bu George Pri nci pal Academ ¢ Award
Var gheese
2019 Raj asekar K.V Pr of essor Certificate of
Excel | ence
2019 Vi swanat han S. Pr of essor Dr . Brammai ah
sastri menori al
awar d
2019 Gnanavel A Associ at e Best Poster Award
Pr of essor
2019 Dr. Ni vedhi dha SC Assi st ant I ndi an Acadeny of
Pr of essor Pedi atri cs PALS
| nstructor
Certification
2019 Dr. R Raj kumar Pr of essor Resear ch
Excel | ence Award
2019 Vi ce Chancel | or Best Vice
Dr. R S. Neel akandan Chancel | or Award
2019 Dr. Anitha Assi st ant Best Paper Award
Ragunat han Pr of essor
2020 Dr. D. Anandhi Associ at e Therai yar Award -
Pr of essor GREEN SYNTHESI ZED
NANOPARTI CLES FROM
CAESALPI NI A
CORI ARI A AS
ANTI BACTERI AL AGENT
AGAlI NST ORAL
PATHOGENS
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc 703 year 31/ 08/ 2019 09/ 09/ 2019

BSc 702 Year 31/ 08/ 2019 09/ 09/ 2019

BSc 701 year 31/ 08/ 2019 09/ 09/ 2019

Msc 802 year 26/ 02/ 2020 11/ 03/ 2020

MPhi | 801 year 26/ 02/ 2020 11/ 03/ 2020

MSc 803 year 26/ 02/ 2020 11/ 03/ 2020

BSc 705 year 31/ 08/ 2019 09/ 09/ 2019

BSc 706 year 31/ 08/ 2019 09/ 09/ 2019

BSc 707 year 31/ 08/ 2019 09/ 09/ 2019
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BSc 708 year 31/ 08/ 2019 09/ 09/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
82 4068 2.02

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://maher. ac.in/ program and- cour se- out cones. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
100 VBBS Medi ci ne 151 131 87
and Sci ence
111 VD Gener al 6 6 100
Medi ci ne
112 MD Pedi atrics 3 3 100
113 VS bstetrics 3 3 100
& Gynecol ogy
114 MD Anest hesi a 3 3 100
115 VS Radi odi agn 2 2 100
0Ssi s
116 MD 3 3 100
Der mat ol ogy
117 VS Gener al 5 5 100
Sur gery
118 VS 2 2 100
Ot hopedi cs
119 VS Opht hal nol 1 1 100
ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://maher.ac.in/student-satisfaction-survey-reports. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
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awarded the
fellowship
Nat i onal Dr. Saravanan Fel | ow of 09/ 02/ 2020 The
I ndi an Associ ation of
associ ati on of Sur geons of
Gastrointestina I ndi a
| Endo Surgeons
I nt ernati onal Dr. P. Ananth Fel | ow of 06/ 07/ 2020 Royal coll ege
anar ayanan faculty of of surgeons
dentistry Irel and
I nt er nati onal Dr. Yashoda TC White 12/ 10/ 2020 Royal Col |l ege
Ashok Observership of Physici ans
Awar d and Surgeons of
d asgow
Nat i onal Dr. Vijaya Fel | owship in 05/ 08/ 2019 Tam | Nadu
Bhaskar M ni mal Access Dr. MGR medi cal
Surgery (FMAS) Uni versity
I nt ernati onal Dr. Jerry Jeo Fel |l owship in 17/ 06/ 2019 Roseman
TVD ort hof aci al uni versity, USA
Pai n and Dent al
sl eep Medi ci ne
I nt ernati onal Dr. Chithra. Post Graduate 07/ 06/ 2019 Bost on
S Programin Uni versity
Pedi atric school of
Nutrition/ nmedi ci ne, USA
Bost on
Uni versity
school of
medi ci ne, USA
Nat i onal Dr. D Ther ai yar 13/ 01/ 2020 CENTER FOR
Anandhi Award - Green RESEARCH | N
Synt hesi zed S| DDHA
Nanoparticl es
From
Caesal pi ni a
Coriaria As
Anti bacteri al
Agent Agai nst
Oral Pat hogens
Nat i onal Dr. K Pierre 08/ 12/ 2019 Pierre
Sar aswat hi Fauchard Fauchard
CGopal Fel | owshi p Acadeny

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

JRF 365 Meenakshi Acadeny of
H gher Education and
Resear ch
UuGcC 365 Uni versity G ant

Conmmi si on
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JRF

365

Meenakshi Acadeny of
H gher Education and
Resear ch

JRF

365

Meenakshi Acadeny of
Hi gher Education and
Resear ch

JRF

365

Meenakshi Acadeny of
H gher Education and
Resear ch

JRF

365

Meenakshi Acadeny of
H gher Education and
Resear ch

JRF

365

Meenakshi Acadeny of
H gher Education and
Resear ch

JRF

365

Meenakshi Acadeny of
H gher Education and
Resear ch

JRF

365

Meenakshi Acadeny of
H gher Education and
Resear ch

JRF

365

Meenakshi Acadeny of
H gher Education and
Resear ch

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Amount received

Total grant
sanctioned

during the year

M nor
Proj ects

365

I ndi an
Counci | of
Medi cal
Resear ch- RVRCPB

6.01

6. 01

M nor
Proj ects

365

| ndi an
Counci | of
Medi cal
Resear ch- Shor t
Term
St udent shi p

0.2

0.2

M nor
Proj ects

365

I ndi an
Counci | of
Medi cal
Resear ch- Shor t
Term
St udent shi p

0.2

M nor
Proj ects

365

I ndi an
Counci | of
Medi cal
Resear ch- Shor t
Term
St udent shi p

0.2
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Maj or 1095 I ndi an 11.76 3.76
Proj ects Counci | of
Medi cal
Resear ch

M nor 365 | ndi an 0.2 0.2
Proj ects Counci | of
Medi cal
Resear ch- Shor t
Term
Student shi p

M nor 365 | ndi an 0.2 0.2
Proj ects Counci | of
Medi cal
Resear ch- Shor t
Ter m St udent shi

M nor 365 I ndi an 0.2 0.2
Proj ects Counci | of
Medi cal
Resear ch- Short
Term
St udent shi p
M nor 365 Tam | nadu 0. 07 0. 07
Proj ects State Counci
for Science and
Technol ogy
Maj or 1095 DST- SERB 23.16 6. 09
Proj ects
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop and hands on Facul ty of Medi cine 18/ 12/ 2019
training on real tinme PCR
Wor kshop on How and Wy Central Research 03/ 09/ 2020
of IPR Laboratory
Wor kshop on Mastering Faculty of Dentistry 27/ 09/ 2019
the art of literature
search
Webi nar on Systematic Faculty of Dentistry 01/ 07/ 2020
revi ew and Met a-anal ysi s
Wor kshop on Ethics in Central Research 05/ 03/ 2020
Research and Publ i cation Laboratory
WWebi nar on Applied Central Research 08/ 11/ 2019
Bi ostatistics Laboratory
Webi nar titled Overview Faculty of Dentistry 20/ 06/ 2020
of Research Met hods
Wor kshop on Emergi ng Central Research 01/ 06/ 2019
Trends in Bi o-Research Laboratory
Techni ques
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Webi nar on

Bi ostatistics for
Sur geons

Dent a

Faculty of Dentistry

24/ 06/ 2020

Sem nar on Good

clinica

practice

Centr al
Laboratory

Resear ch

28/ 01/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Life tine Dr. K Lifetine 14/ 02/ 2020 Teacher
awar d Revat hi Achi evenent
award for
out st andi ng
contribution to
H gher
Educati on
Fel | owshi p of Dr. Saravanan The 09/ 02/ 2020 Teacher
Associ ation of Associ ation of
I ndi an Sur geons Sur geons of
I ndi a
Fel |l owship in Dr.Vijaya Tam | Nadu 05/ 08/ 2019 St udent
M ni nal Access Bhasker Dr. MGER Medica
Surgery / M Uni versity
Post Graduate Dr. Chithra. Bost on 07/ 06/ 2019 Teacher
Programin S, Pediatrics Uni versity
Pedi atric school of
Nutrition Medi ci ne, USA
VWman D. Anandhi Si gni fi cant 17/ 11/ 2019 Teacher
Scientist Award Contribution to
Green Chem stry
Duri ng Nati onal
Conf erence
Trends in
Hi gher
Educati on,
Taxonony,
Agricul ture,
Bi ot echnol ogy
and Toxi col ogy
Resear ch Sundar aval | i I nt er nati onal 20/ 02/ 2020 Resear ch
AZRA conf erence Schol ar
UAS, Rai chur
Ther ai yar Dr. D. Anandhi Central for 13/ 01/ 2020 Teacher
awar d research in
si ddha
(M nistry of
Ayush)
Life tine Dr . XVIT AZRA 20/ 02/ 2020 Teacher
awar d Revat hi | nt er nati ona
Conf er ence
Rai chur
Pat ent Meenakshi Patent O fice 03/ 01/ 2020 I nstitution
Massagi ng Acadeny of of India,
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and Research

Devi ce Hi gher Gover nment of
Educati on and I ndi a
Resear ch
Resear ch Dr. Radha Bai Federati on of 01/ 12/ 2019 Teacher
Pr abhu Qbstetrics and
Gynaecol ogy
Soci ety of
India , 1st
floor, Trade
worl d, D-wing
entrance, S.B
Mar g, Kanal a
Cty, Miunnmbai -
400013
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I ncubati on Meenakshi Limted 10/ 08/ 2020
Center - Raghunat han | Acadeny of Phal anr ut ha Liability
Meenakshi Per unmal H gher Organics LLP | Partnership
Acadeny of Educat i on
Hi gher and Research
Educati on
and Research
I ncubati on Sri Kanth Meenakshi Heal t hee Limted 09/ 07/ 2020
Center - Acadeny of LLP Liability
Meenakshi H gher Part nership
Acadeny of Educat i on
Hi gher and Research
Educati on
and Research
I ncubati on Sar aswat hi Meenakshi SS Bio Limted 15/ 09/ 2020
Cent er - Acadeny of Resear ch Liability
Meenakshi H gher Sol utions Part nership
Acadeny of Educat i on
Hi gher and Research
Educati on
and Research
I ncubati on Meenakshi Cor ner Limted 22/ 12/ 2020
Cent er - Subr amani yan | Acadeny of St one Lab Liability
Meenakshi H gher Part nership
Acadeny of Educat i on
Hi gher and Research
Educati on
and Research
I ncubati on Mamat a Meenakshi NI RF Excel Limted 22/ 10/ 2020
Center - Acadeny of Sol utions Liability
Meenakshi H gher Part nership
Acadeny of Educati on
Hi gher and Research
Educat i on
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I ncubati on Suni | Meenakshi Andi Agro Limted 18/ 05/ 2020
Center - Pati | Acadeny of [Naturals Pvt Liability
Meenakshi H gher Ltd Part nership
Acadeny of Educat i on
Hi gher and Research
Educati on
and Research
I ncubati on Ani |l Patil Meenakshi Accul ab Limted 08/ 01/ 2020
Center - kul kar ni Acadeny of Sol utions Liability
Meenakshi H gher LLP Part nership
Acadeny of Educat i on
Hi gher and Research
Educati on
and Research
I ncubati on Vi shnuvar d Meenakshi Uni j obs Limted 16/ 03/ 2020
Cent er - han Acadeny of Medi cs LLP Liability
Meenakshi H gher Part nership
Acadeny of Educat i on
Hi gher and Research
Educati on
and Research
I ncubati on CGopal Meenakshi dinog Limted 18/ 02/ 2020
Cent er - Phandi s Acadeny of CTM5 LLP Liability
Meenakshi Hi gher Par t ner ship
Acadeny of Educat i on
Hi gher and Research
Educati on
and Research
I ncubati on Madhan Meenakshi G een Limted 18/ 06/ 2019
Center - Mohan. C Acadeny of | nnovati ve Liability
Meenakshi H gher Ecosyst ens Part nership
Acadeny of Educati on LLP
Hi gher and Research
Educati on
and Research
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Faculty of Nursing 18
Facul ty of Medi cine 43
Faculty of Dentistry 35

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Facul ty of 6 0.42
Physi ot her apy
I nt er nati onal Faculty of Yoga 6 1
Sci ence and Ther apy
Nat i onal Facul ty of 168 0. 37
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Medi ci ne

I nt ernati onal

Facul ty of
Medi ci ne

59 0.52

Nat i onal

Facul ty of
Dentistry

72 0. 65

I nt er nati onal

Facul ty of
Dentistry

51 1.59

Nat i onal

Central Research
Laboratory (CRL)

39 0.15

| nt er nati onal

Central Research
Laboratory (CRL)

Nat i onal

Facul ty of
Nur si ng

| nt ernati onal

Facul ty of
Humani ti es and
Sci ence

17 2.45

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Faculty of Dentistry 12

Faculty of Yoga Sci ences and Therapy 87

Faculty of Hurmanities Science 6
Commer ce (General)

Faculty of Humanities Science 2

(Cor porate Secretaryship)
Managenent Studies 3
View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Dual tenplate for
gui ded contracted
acess and
Endodonti c
m crosurgery in
anterior teeth
usi ng 3D Pri

Publ i shed

201941037967

27/ 09/ 2019

Enper or Cbturat or
Fl ask and C anp

Publ i shed

201941020548

07/ 06/ 2019

Process of
Extracti on of
Bi oacti ve Conpound
Al lantoin from
Cl eone Vi scosa L

Publ i shed

201941027467

02/ 08/ 2019

Eval uati on of Bi o-
Gui ded

I dentification of

Aerial Parts of

Publ i shed

201941027468

02/ 08/ 2019
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Cl eone Vi scosa |
and its in Vitro

Appr oach

Li ngual
Retractor for
Mandi bul ar Third
Mol ar Surgery and
Sagittal -Split
Ramus Gst eot ony

Fl ap

Publ i shed

201941020770

07/ 06/ 2019

An Oral Hygienic
System f or
Pronoti on,

Mai nt enance and

| mprovenent of Oral

Hygi ene

Publ i shed

201941020806

07/ 06/ 2019

Quanpr essur onet er

Publ i shed

201941021006

07/ 06/ 2019

Phar naceut i cal

For nul ati on For
Treating | nfections

of Periodontium

Publ i shed

201941021144

07/ 06/ 2019

A Novel
Phar naceuti ca
Local Drug Delivery
Formul ation to
Treat |Infections of
Peri odonti um and
Met hod of
Preparati on Ther eof

Publ i shed

201941021399

07/ 06/ 2019

M ni access
tenpl ate for guided
access during root
Canal treatnent in
posterior teeth by

using 3 DP

Publ i shed

201941037966

27/ 09/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Si vapat h Head and 2019 1 1
Car ci noma |asundhar am Neck Meenaksh
Cuni cul atu B., Pat hol ogy Acadeny of
m of the Kavi t ha Hi gher
Al veol ar B., Educat i on
Micosa: A [Padmapriya and
Rar e V. M Resear ch
Vari ant of
Squanous
Cel
Car ci noma
Ef f ect Kar eem Dr ug 2019 0 Ni |
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of subgi ng N. , [ nvention Meenakshi
i val Mahendr a Today Acadeny of
irrigation |J., Kanaka H gher
wi th chlor nedal a Educat i on
hexi dine A K., Khan and
as an N. , Resear ch
adj unct to |Nandakumar
non- A., Nanasi
surgical p| vayamA
eri odont al
t her apy
ar ound
banded
first
nmolars in
ort hodont i
c
patients:
A
random zed
clinical
tria
Anti - i nf Thani sh Dr ug 2019 Ni |
| ammat ory |[Ahaned S., | Invention Meenaksh
activity Vi shnu Today Acadeny of
of Priya V., H gher
Abutil on [Ponnul aksh Educat i on
i ndi cum m R, and
Gayat hri Resear ch
R, Madhan
K., Shyama
| adevi B.
Sel var aj
J.
Body Dr ug 2019 Ni |l
wei ght, Muni nat han | I nventi on Meenaksh
t unmor N., Mt hul Today Acadeny of
vol umre and |akshm K., H gher
hi st opat ho |Revat hi K Educat i on
| ogi cal and
changes is Resear ch
a novel
mar ker for
ef fect of
Pacl it axel
along with
di Allyl
Sul fide on
7,12 di
Met hyl
Benz (a)
Ant hr acene
i nduced
skin
cancer
W st ar

rats




Gene- Jain Dr ug 2019 Nill
dependent J.P., I nvention Meenakshi
cariogenic | Selvaraj Today Acadeny of

ity J., Vishnu H gher
detection | priya V., Educat i on
in Strepto |Ponnul aksh and

coccus m R, Research
nmut ans Gayat hri
from human |R., Madhan
or al K., Devi
cavity B. S.
Adver se 2019 1
drug Shanmugam |[Bi onedi cal Meenakshi
reactions |H., Pannee [and Pharnma Acadeny of
of cardi ov rsel vam col ogy H gher
ascul ar N, Jour nal Educat i on
drugs in Law ence and
i ntensi ve A A Resear ch
cardi ac
care unit
in a
tertiary
care
hospi tal:
A prospect
ive study
Annal s 2019 Ni |l
Sequential | Saravanan |of Maxillo Meenakshi
renoval of R, faci al Acadeny of
a large Sat hyasr ee Sur gery H gher
odontoma |V., Manika Educat i on
in the ndhan R, and
angl e of Deepshi ka Resear ch
t he S., Miuthu
mandi bl e K.

An in Ponnul ak Dr ug 2019 Ni |l
vitro bioc shm I nvention Meenakshi
hem cal ch | Raj agopal Today Acadeny of
aracteriza Hi gher

tion of Educat i on
Monor di ca and
charantia Resear ch
— A conven
tional
her bal
renedy for
di abet es

Acyclic Sundar am I ndi an 2019 Ni I
| soprenoi d R, Jour nal of Meenakshi
At t enuat es |Ayyakkannu |Clinical B Acadeny of

Lipid P., Muthu |iocheni str Hi gher

Anomal ies | K., Nazar y Educati on

and I nflam S., and
mat ory Pal ani vel u Resear ch

Changes in |S., Pancha

Hyperchol e | nat ham S.




sterol emc
Rat s
Ant i oxi d Dr ug 2019 0 Ni |l
ant Patturaja | Invention Meenakshi
potential |K., Vishnu Today Acadeny of
of priya V., H gher
Abutilon [Ponnul aksh Educat i on
i ndi cum m R, and
seed Gayat hri Resear ch
extract — |R, Mdhan
An in K.,
vitro Sel var aj
st udy J.
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Acyclic Sundar am I ndi an 2019 2 Ni |l
| soprenoid R, Jour nal of Meenakshi
At t enuat es |Ayyakkannu |Clinical B Acadeny of
Li pi d P., Miuthu [iochem str H gher
Anomal i es | K., Nazar y Educat i on
and I nflam S., and
mat ory Pal ani vel u Resear ch
Changes in |S., Pancha
Hyperchol e | nat ham S.
sterolemc
Rat s
Si vapat h Head and 2019 13 1
Car ci noma |asundhar am Neck Meenakshi
Cuni cul atu B., Pat hol ogy Acadeny of
m of the Kavi t ha Hi gher
Al veol ar B., Educat i on
Micosa: A |Padmapriya and
Rar e V. M Resear ch
Vari ant of
Squanous
Cel |
Car ci noma
Ef f ect Kar eem Dr ug 2019 9 Nill
of subgi ng N. , I nvention Meenakshi
i val Mahendr a Today Acadeny of
irrigation |J., Kanaka H gher
wi th chlor nedal a Educat i on
hexi dine |A K., Khan and
as an N. , Resear ch
adj unct to |Nandakumar
non- A., Nanasi
surgical p | vayam A
eri odont al
t her apy
ar ound
banded
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first

mol ars in
ort hodont i
Cc
patients:
A
random zed
clinical
trial
Anti - i nf Thani sh Dr ug 2019 Nill
| anmat ory |Ahaned S., | I nvention Meenakshi
activity Vi shnu Today Acadeny of
of Priya V., H gher
Abutilon [Ponnul aksh Educat i on
i ndi cum m R, and
Gayat hri Resear ch
R, Madhan
K., Shyama
| adevi B.,
Sel var aj
J.
Body Dr ug 2019 1
wei ght, Muni nat han | I nventi on Meenakshi
t unmor N., Mt hul Today Acadeny of
vol ume and |akshm K., H gher
hi st opat ho |Revat hi K Educat i on
| ogi cal and
changes is Resear ch
a novel
mar ker for
ef fect of
Pacl it axel
along with
di Allyl
Sul fide on
7,12 di
Met hyl
Benz (a)
Ant hr acene
i nduced
skin
cancer
W st ar
rats
Gene- Jain Dr ug 2019 Ni |l
dependent J.P., | nvention Meenakshi
cariogenic | Selvaraj Today Acadeny of
ity J., Vishnu H gher
detection | priya V., Educat i on
in Strepto |Ponnul aksh and
coccus m R, Resear ch
mut ans Gayat hri
from human |R, Madhan
oral K., Devi
cavity B. S.
Ant i oxid Drug 2019 Ni Il




ant Patturaja | Invention Meenakshi
potential |K., Vishnu Today Acadeny of
of priya V., H gher
Abutilon [Ponnul aksh Educat i on
i ndi cum m R, and
seed Gayat hri Resear ch
extract — |R, Mdhan
An in K.,
vitro Sel var aj
st udy J.
Adver se 2019 1
drug Shannmugam |Bi onedi cal Meenakshi
reactions |H., Pannee [and Pharnma Acadeny of
of cardi ov rsel vam col ogy Hi gher
ascul ar N. , Jour nal Educati on
drugs in Law ence and
i ntensive A A Resear ch
cardi ac
care unit
in a
tertiary
care
hospi tal:
A prospect
ive study
Annal s 2019 Nill
Sequential | Saravanan |of Maxillo Meenakshi
renmpval of R, faci al Acadeny of
a large Sat hyasree | Surgeryy H gher
odontoma |V., Manika Educat i on
in the ndhan R, and
angl e of Deepshi ka Resear ch
t he S., Miuthu
mandi bl e K.
An in Ponnul ak Dr ug 2019 Nil |
vitro bioc shm [ nvention Meenakshi
hem cal ch | Raj agopal Today Acadeny of
aracteriza H gher
tion of Educat i on
Monor di ca and
charantia Resear ch
— A conven
tional
her bal
renedy for
di abet es
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Resour ce 24 52 41 38
per sons
Present ed 65 133 10 25
paper s
At t ended/ Semi 89 306 117 258
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nar s/ Wor kshops

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Dr. Vel nurugan, Peri api cal and Chi pt hi ng Labs 490000
Endodonti cs endodonti c status Al andur, Chennai
of rheunatoi d
arthritis patients
in Chennai, India —
A cross sectional
st udy
Dr. Mhanraj, A prospective Si gnal s and 510000
Medi cal study of serum Sol uti ons Al andur,
cortisol level as a Chennai
prognostic factor
in acute ischemc
st roke
Dr. Nal i ni Rel ati onshi p of Dr. M 2000
, CRL, MADC salivary nerve Ramapr abha, SRM
growt h factor and Dental Col | ege
chronic
periodontitis
Staffs of Oral Bi opsy services Private dental 50600
Pat hol ogy MADC clinic Hospitals
Bi ochemi stry, I nst rument ati on D. G Vai shnava 30000
Bi onedi cal , and basi c Research | coll ege, Chennai,
M cr obi ol ogy Sri Sankara Arts
and Sci ence
Col | ege,
Kanchi puram D. K. M
Col l ege of Arts and
Sci ence
Dr. R Mani kandan( Care of Children I nt ernati onal 13621964

Head of Cleft and |with Ceft Lip and Cleft Lip and
Crani ofacial Centre Pal at e Pal at e Foundati on
Unit at Meenakshi
Ammal Dent al
Col | ege of MAT)
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. K Wor kshop on Chel | anmal 10000 50
Revat hi/ Dr. M cr obi ol ogy col l ege for
R. Ponnul akshmi / | and Mol ecul ar WOIEenN
Dr . Anandhi Techni ques
Centr al Ski | | Et hi raj 10000 10
Resear ch Bui | di ng Col I ege for
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Laborat ory, Program Wnen
Meenakshi  Ammal
Dental Coll ege,
Dr . Anandhi
Dr. Nal i ni
Centr al Ski | | Dwar aka Doss 7000 7
Resear ch Bui | di ng CGover dhan Doss
Laborat ory, Pr ogram Vai shnav
Meenakshi  Amal Col | ege
Dental Coll ege,
Dr . Anandhi
Dr. Nal i ni
Centr al Ski | | Madr as 2000 2
Resear ch Bui | di ng Christian
Labor at orvy, Program Col | ege
Meenakshi  Amal
Dental Col | ege,
Dr . Anandhi
Dr. Nal i ni
Centr al Hands on Meenakshi 13000 15
Resear ch training in Medi cal Col | ege
Laboratory, Real ti me PCR Hospital and
MVCHRI Resear ch
I nstitute,
Kanchi puram
Centr al Ski | | B. S Abdur 4000 4
Resear ch Bui | di ng Rahman Crescent
Laboratory, Pr ogram Institute of
Meenakshi  Amal Sci ence and
Dental Coll ege Technol ogy
Dr . Anandhi
Dr. Nal i ni
Central Ski Il Meenakshi 17000 17
Resear ch Bui | di ng Ammal Dent al
Laborat ory, Pr ogram Col | ege.
Meenakshi  Amal
Dental Coll ege,
Dr . Anandhi
Dr. Nal i ni
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Heal t h Day

on account of Wrld

Dent al Col | ege/ NSS

activities activities
Nat i onal Meenakshi  Amal 6 2
Institute O Dental Col | ege
Epi dem ol ogy (N E)
Col | abor ati on neet
Awar eness program Meenakshi  Amal 5 49



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/7499_Revenue_from_corp_trng_1616569503.xlsx

Awar eness program Meenakshi  Amal 8 61
on account of World | Dental College/ NSS
No Tobacco Day
Awar eness program Meenakshi  Amal 3 34
on account of Dent al Col | ege/ NSS
Nati onal Public
Heal th Dentistry
Day
Awar eness program Meenakshi  Ammal 3 20
on account of Youth | Dental College/NSS
Heal th Mel a
Awar eness program Meenakshi  Ammal 3 55
on account of World Dental Coll ege
Cancer Day
Awar eness program Meenakshi  Ammal 5 48
on account of World Dental Col |l ege
No Tobacco Day
Awar eness program Meenakshi  Amal 6 43
on account of Dental Coll ege
Nat i onal cancer
Awar eness Day
Awar eness program Meenakshi  Ammal 5 28
on account of Dental Col | ege
Nati onal cancer
Awar eness Day
Rally to Meenakshi  Ammal 5 31
conmrenorate Wrld Dental Col | ege
Oral and
Maxi | | of aci al Day.
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Scr eeni ng Progranmre

t he service

Chi namayanagar

Benefited
Dental screening Recognition for Loganat ha 15
Pr ogr amme t he service nar ayanasany
provi ded Gover nnent col | ege
Dental screening Recognition for Kendriya 22
Pr ogr amme t he service Vi dhyal aya DGQA
provi ded
Spr eadi ng Yoga The Best Rotary C ub of 84
G obally through [Institutional Award Chennai Har nony
various activities | for Yoga Sci ences Chennai and
Nar r chi nat hanai
Vattam chennai
O al Cancer Recognition for Adyar Cancer 20
Screeni ng Programe t he service Institute
for slumdwellers provi ded
i n Chennai
Oral Cancer Recognition for Lions O ub 97



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7499_Extension_1616569514.xlsx

for slumdwellers provi ded
i n Chennai
Dental screening Recognition for Anandham Medi cal 84
Pr ogramme t he service Centre
provi ded
Dental screening Recognition for Ayyapa Seva 85
Pr ogr amme t he service Sanmaj am
provi ded
Dental screening Recognition for Li ons O ub 87
Pr ogr amme t he service Chenna
provi ded
Dental screening Recognition for Nal | ahagu Nadar 93
Pr ogr amme t he service Pol yt echni c Col | ege
provi ded
Dent al screeni ng Recognition for Vaani nursery and 7
Pr ogramme t he service primary schoo
provi ded
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Awar eness Meenakshi Awar eness 5 49
program on Ammal  Dent al program
account of Col | ege
VWrld Heal th
Day
Nat i onal Meenakshi Sensitization 6 2
Institute O Ammal  Dent al neet for
Epi dem ol ogy Col | ege faculty
(NIE)
Col I aborati on
neet
CovID - 19 Facul ty of Handl ed yoga 2 50
Pandem c Yoga Sci ences cl asses by
Servi ce and Ther apy, mai nt ai ni ng
Activities MAHER soci al
di st anci ng
etc., in
vil | ages
CovID - 19 Facul ty of Donat ed funds 4 3
Pandeni c Yoga Sci ences for the needy
Service and Ther apy,
Activities MAHER
Covib - 19 aculty of Di stri buted 4 3
Pandem c Yoga Sci ences basi c
Service and Ther apy, essential s of
Activities MAHER grocery itens
CoviD - 19 Facul ty of Awar eness 4 7
Pandemi c Yoga Sci ences | ectures to
Service and Ther apy, geenral public
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Activities MAHER
Covib - 19 Facul ty of Witten 4 7
Pandem c Yoga Sci ences articles with
Service and Ther apy, denmonstration
Activities MAHER t o newspapers
CoviID - 19 Facul ty of Donat ed for 4 3
Pandemi c Yoga Sci ences TN Chi ef
Service and Ther apy, M nister’s fund
Activities MAHER
CovID - 19 Facul ty of Di stributed 4 5
Pandem ¢ Yoga Sci ences basi c
Servi ce and Ther apy, essential s of
Activities MAHER grocery itens
Ccovib - 19 Facul ty of Handl ed yoga 4 5
Pandem c Yoga Sci ences cl asses by
Service and Ther apy, mai nt ai ni ng
Activities MAHER soci al
di st anci ng
etc., in
vil | ages
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Usage for M Phi
and Ph. D research
schol ar.
Compar ati ve study
on anti-cancer
ef ficacy of
natural ly produced
magnet osone
nanoparticles and
synthetic nagnetite
nanoparticl es on
cancer cell lines
and ani mal nodel s
of Squanous Cel

Carcin

Nature of activity Participant Source of financial support Duration
Ef f ect of Dr. Venkatesh NI L 365
preoperative oral Babu, Dr. Nandi ni
adm ni stration of S, Dr. Vishnu
steroids in Priya, Dr. Haritha,
conparison to NSAID| Dr. Ashwathi, Dr.
on post operative N. Vel mur ugan
pain in patients
wi th synptomatic
irreversible
pul pits -
Randoni zed triple
bl i nded cl i ni cal
trial.
Ani mal House A. Raj al akshni NI L 1095
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in preventing post
endodontic pain in
synptonmati c
irreversible
pul pits - Triple
bl i nded random sed
clinical tria

Dr. Vishnupriya,
Dr. Haritha, Dr.

Venkat esh Babu, Dr.

Vel nurugan, Dr.
Swet ha, Dr.
Ashwat hi

| sol ation , Jasmne Vijila, NI L 365
Screeni ng and Dr. K Revathi
charecterisation of
pot enti al
ol eagi nous yeast
from deep sea
sedi ment s
I solation , Allen, Dr. K NI L 365
Screeni ng of Revathi, Dr. D.
Tri ant hema decandra Anant hi
( Sat hi saranai )
Phyt ochemi cal
anal ysi s and
medi ci nal
properties
Ef fects of Dr. Lars NI L 545
Parti al excavation Bj or ndal ,
i n one procedure Dr . Vel nur ugan,
versus parti al Dr. S. Nandi ni ,
excavation in two Dr. Suma Ball al ,
procedures of Dr.Krithika Datta,
PRI mary deep CAries | Dr. Saunya Parashar
in permanent teeth
- A randomi sed,
nmul ticenter
clinical
superiority trial
with blinded
out cone assessnent
St udent training Dr. Ranesah, Dr. NI L 5
and faculty Si vakumar, Dr.
col | aborative Rangar aj an, Dr.
research Sur esh
UG and PG st udent S. Srut hil aya, S. D.K.M Coll ege of 30
I nternship Suresh, D. Arts and Sci ence,
Priyal akshm , Sri Sankara Arts
Vel nurugan, R and Sci ence Col | ege
Kowsal ya, A. K
Suganya
Rol e of steroids Dr. Nandini S, NI L 365

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/

industry

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7499_Collab_activities_1616587348.xlsx

[research lab
with contact

details
C i nical d i ni cal Nat i onal 02/ 07/ 2019 30/ 09/ 2019
posti ng training on [Institute of
dinical Ment a
der mat ol ogy [Heal th Neuro
sci neces,
Bengal ore
i nical d i ni cal Madr as 01/ 12/ 2019 31/ 12/ 2019
posti ng training on Medi ca
Cardi ac Col | ege,
Anest hesi a, Chennai
Neur o
Anest hesi a,
Pedi atric
Anest hesi a
Cinical Ki | pauk 03/ 12/ 2019 18/ 12/ 2019
posti ng Rheumat ol ogy Medi ca
Col | ege,
Chenna
dinical Car di ac Madr as 01/ 03/ 2020 30/ 06/ 2020
posti ng Anest hesi a Medi ca
Neur o Col | ege,
Anest hesi a Chenna
Pedi atric
Anest hesi a
d i nical Tr ai ni ng Rex Ortho 01/ 11/ 2020 31/ 12/ 2020
posti ng on Hospi t al
Peadi atric o | Coinbatore
rt hopaedi cs,
Spi ne
Sur gery,
Hand Surgery
c i nical Trai ni ng Apol | o 01/ 11/ 2020 31/ 12/ 2020
posti ng on Hospi t al
Peadi atric o Chenna
rt hopaedi cs,
Spi ne
Sur gery,
Hand Surgery
i nical d i ni cal Nat i onal 03/ 06/ 2019 29/ 06/ 2019
posti ng training for Institute
PG students for
FPT Enpower nent
of persons
with
mul tiple
disabilities
(NI PVED)
Chenna
c i ni cal d i ni cal M thra Reh 11/ 02/ 2020 25/ 02/ 2020
posti ng training for |abilitation
[11 yr BOT Centre,

Chenna




C i nical d i ni cal Schi zophre 27/ 01/ 2020 10/ 02/ 2020 7
posti ng training for |nia Research
[1l yr BOT | Foundati on,
Chennai
C i nical Trai ni ng Adyar 19/ 09/ 2019 21/ 09/ 2019 4
traini ng in Tobacco Cancer
Cessation Institute
Counsel I'i ng (WA,
for PGs in Chennai
Public
Heal t h
Dentistry,
MADC
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

of dentistry

| earni ng nmateri al

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Study’ s 18/ 06/ 2019 Post - doct or al 11
pr of essi onal prograns
foundation trust
Sun orthotics and 22/ 11/ 2019 | ndustrial visit 16
prosthetics center for the students
Reaccel erat e 29/ 11/ 2019 Clinical training 14
At hl et es prograns for
Per f or mance Conpany i nterns
Cat al ysts 02/ 03/ 2020 Adul t 14
Rehabi litation rehabilitation
Centre pertaining to
occupati onal
t her apy
Vani Vi dyal aya 23/ 08/ 2019 Heal t h Checkup 89
School and Treatnment to
t he enpl oyees and
students
Vellore Institure 10/ 07/ 2020 Resear ch prograns 7
of Technol ogy in medical and
bi onedi cal
engi neeri ng
I ndi an Medi cal 04/ 07/ 2019 Pl acenent , 23
Resear ch training and inter
Associ ati on personal | earning
pr ogr ans
Nar bhavi Ml ti 10/ 01/ 2020 Utilisation of 20
speciality Hospital bl ood bank services
TNS Heavy Engg. 14/ 08/ 2019 Heal t h checkup 10
Pvt. Ltd
Bal ti nore school 24/ 08/ 2020 Exchange of 12

View File
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CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

116. 31

108. 19

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratories Exi sting

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b Ful l'y 6.1 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Weedi ng 262 141400 3 1200 265 142600
(hard &
soft)
O hers(s 2043 2110000 Nl Nl 2043 2110000
pecify)
Text 27261 49675961 317 881950 27578 50557911
Books
9691 9059459 261 258875 9952 9318334
Ref er ence
Books
e- Books 580 607710 98 Ni Tl 678 607710
Journal s 2728 37642714 158 5028925 2886 42671639
e- 9277 3366635 1668 325000 10945 3691635
Journal s




Digital 600 64570 150 13570 750 78140
Dat abase
CD & 2097 200000 173 300000 2270 500000
Vi deo
Li brary 2 181120 Ni Il Ni Tl 2 181120
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr Preethi and CoviD 19 MAHER LNMS 28/ 05/ 2020
Dr. Manoj Prabhakar
Dr Krithika Dutta Dentistry after MAHER LNMS 04/ 06/ 2020
Covid 19
Dr R Dinesh Cone Beam MAHER LNMB 06/ 06/ 2020
Conput ed Tonogr aphy
i n Endodonti cs
Dr Ravi Introduction to MAHER LNMB 12/ 06/ 2020
Shirahatti Heal th Profession’s
educati on
Dr S Ashol Kunar Dent al Pl aque MAHER LNMB 13/ 06/ 2020
control
Dr Siva Prakash Cone Beam MAHER LNMS 13/ 06/ 2020
Dhanar aj Conmput ed Tonogr aphy
in Prosthodontics
M's Vasant hi Counsel ling for MAHER LNMS 17/ 06/ 2020
students
Dr Raj sekar Zi rconi a crowns MAHER LNMB 20/ 06/ 2020
in Pediatric
dentistry
Dr. Vignesh Bi ostatistics for MAHER LNMB 24/ 06/ 2020
Kai | asam Dent al surgeons
Dr Araty S Saf ety measures MAHER LNMS 27/ 06/ 2020
Lankupal |'i for dental
radi ol ogy during
the Covid pandemi c
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 466 7 329 5 2 79 2300 0
g
Added 76 0 76 0 0 10 0 0
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Tot al 542 7 405 5

2 89 126 2300 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vi rus

http://el earni ng. maher. ac.in/video/ 201

Vacci ne 1

http://el earni ng. maher. ac. i n/ vi deo/ 200

Turmours of nuscle and nerve tissue
di sorders

http://el earni ng. neher. ac. i n/vi deo/ 199

Ti ssue processing

http://el earni ng. maher. ac.in/video/ 198

Adm ni stration of intranuscul ar
i njection:

https://ww. maher. ac.in/e-content/Adm n
istrati on¥?00of %20i nt r a%?0muscul ar %20i nj
ection(Dr. W nston%0nar ona- %20Dept %200f

%@0gener al ¥%20sur gery) . np4

Al ginate inpression on maxilla:

https://ww. maher.ac.in/e-content/Al gin
at e%?0i npr essi on%200n%20nevxi | | a( Dr. %20A
kash%?0- %20Dept ¥200f ¥20pr ost hodonti cs).

np4

Anat omi cal | andmarks on naxillary

cast:

https://vwww. maher.ac.in/e-content/Anato

m cal %201 andmar ks%@0f or %20maxi | | ar y¥®?0c

ast %20( Dr . %20Lakshni - ¥20dept ¥200f %20pr o
st hodonti cs) . np4

Anterior maxillary distraction:

https://ww. maher. ac.in/ e-content/ ANt er
ior%0Maxill ary¥?0Di straction(Dr.%0Nan
i kandhan%®?0- %20dept ¥200f %200r al ¥%20sur ge

ry).np4

Appl egat es nodi fication of kennedy
classification

https://ww. maher. ac.in/e-content/Apple
gat es%®?0nodi fi cati on%?00f ¥%20kennedys%?0

classification(Dr.%0Lanbodhar an- %20dep
t 9200f ¥20pr ost hodont i cs) . np4

Application of separating nedium for
custom tray

https://www. maher. ac.in/e-content/Appli
cat i on%?00of ¥%20separ at i ng¥20nedi un?@0f or
9%20cust on?@0t r ay¥20( Dr . %20Lakshni - %20de
t %200f ¥20pr ost hodont i cs) %20- %20Copy.
4

Beni gn tunmors of connective tissue
origin

https://ww. maher. ac.in/e-content/Benig

n%?0t unour s¥?00of ¥%20connect i ve¥20t i ssue%

200ri gi nY%20( Dr . ¥20pr ot yusha%?0- ¥20Dept %
200f %200r al %20pat hol ogy) . np4



http://elearning.maher.ac.in/video/201
http://elearning.maher.ac.in/video/200
http://elearning.maher.ac.in/video/199
http://elearning.maher.ac.in/video/198
https://www.maher.ac.in/e-content/Administration%20of%20intra%20muscular%20injection(Dr.Winston%20narona-%20Dept%20of%20general%20surgery).mp4
https://www.maher.ac.in/e-content/Administration%20of%20intra%20muscular%20injection(Dr.Winston%20narona-%20Dept%20of%20general%20surgery).mp4
https://www.maher.ac.in/e-content/Administration%20of%20intra%20muscular%20injection(Dr.Winston%20narona-%20Dept%20of%20general%20surgery).mp4
https://www.maher.ac.in/e-content/Administration%20of%20intra%20muscular%20injection(Dr.Winston%20narona-%20Dept%20of%20general%20surgery).mp4
https://www.maher.ac.in/e-content/Alginate%20impression%20on%20maxilla(Dr.%20Akash%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Alginate%20impression%20on%20maxilla(Dr.%20Akash%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Alginate%20impression%20on%20maxilla(Dr.%20Akash%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Alginate%20impression%20on%20maxilla(Dr.%20Akash%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Anatomical%20landmarks%20for%20maxillary%20cast%20(Dr.%20Lakshmi-%20dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Anatomical%20landmarks%20for%20maxillary%20cast%20(Dr.%20Lakshmi-%20dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Anatomical%20landmarks%20for%20maxillary%20cast%20(Dr.%20Lakshmi-%20dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Anatomical%20landmarks%20for%20maxillary%20cast%20(Dr.%20Lakshmi-%20dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/ANterior%20Maxillary%20Distraction(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/ANterior%20Maxillary%20Distraction(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/ANterior%20Maxillary%20Distraction(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/ANterior%20Maxillary%20Distraction(Dr.%20Manikandhan%20-%20dept%20of%20oral%20surgery).mp4
https://www.maher.ac.in/e-content/Applegates%20modification%20of%20kennedys%20classification(Dr.%20Lambodharan-%20dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Applegates%20modification%20of%20kennedys%20classification(Dr.%20Lambodharan-%20dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Applegates%20modification%20of%20kennedys%20classification(Dr.%20Lambodharan-%20dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Applegates%20modification%20of%20kennedys%20classification(Dr.%20Lambodharan-%20dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Application%20of%20separating%20medium%20for%20custom%20tray%20(Dr.%20Lakshmi-%20dept%20of%20prosthodontics)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Application%20of%20separating%20medium%20for%20custom%20tray%20(Dr.%20Lakshmi-%20dept%20of%20prosthodontics)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Application%20of%20separating%20medium%20for%20custom%20tray%20(Dr.%20Lakshmi-%20dept%20of%20prosthodontics)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Application%20of%20separating%20medium%20for%20custom%20tray%20(Dr.%20Lakshmi-%20dept%20of%20prosthodontics)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Application%20of%20separating%20medium%20for%20custom%20tray%20(Dr.%20Lakshmi-%20dept%20of%20prosthodontics)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Benign%20tumours%20of%20connective%20tissue%20origin%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Benign%20tumours%20of%20connective%20tissue%20origin%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Benign%20tumours%20of%20connective%20tissue%20origin%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Benign%20tumours%20of%20connective%20tissue%20origin%20(Dr.%20protyusha%20-%20Dept%20of%20oral%20pathology).mp4

Cone- beam conput ed t onography systens
(CBCT)

https://ww. maher. ac.i n/ e-cont ent / CBCT-
9%20Cone%?0beant@0conput er %20t onogr aphy(

Dr . Sownya- dept ¥200f ¥200r al ¥20nedi ci ne) %
20- %20Copy. np4

Chil d abuse

https://ww. maher. ac.in/e-content/child
9%®?0abuse( Dr. ¥%?0pr eet hi . ¥%20MR0- ¥20Dept %
200f %?00r al ¥?20pat hol ogy) ¥?20- ¥%20Copy. np4

Clinical exam nation

https://vwww. maher.ac.in/e-content/d ini

cal ¥20exam nati on¥20( Dr. %20pr eet hi . Y20M

920- %20Dept ¥200f ¥200r al ¥20pat hol o %20
- %20Copy. np4

Cyber forensics

https://ww. maher. ac.in/ e-content/ Cyber

9%20f or ensi cs(Dr. %20pr eet hi . ¥Y20M20- %20D
ept ¥%200of ¥?200r al ¥20pat hol ogy) . np4

Cyt oskel et on

https://ww. maher. ac.in/ e-
cont ent / CYTOSKELETON. np4

Devel opnent al di sturbances of teeth

https://ww. maher. ac.in/ e-content/Devel
opnent al ¥20di st ur bances%20of %20t eet h( Dr
. Y%®?0pr eet hi . ¥%20MR0- ¥20Dept ¥200f ¥200r al

%20pat hol ogy) . np4

Di sinfection of al ginate inpression

https://ww. maher. ac.in/e-content/Di sin

fecti on%00f ¥20al gi nat e%20i npr essi on%20
(Dr. 9% 0Akash%®?0- ¥20Dept ¥200f ¥20pr ost hod

ontics).np4

E content introduction

https://ww. maher. ac. i n/ e-cont ent/E¥0c
ont ent %20i nt r oducti on(Dr. %?0Sel va¥%?0gan
esh%0- %20Dept ¥200f %200r al ¥20pat hol ogy)

.np4

Enbr yogenesi s

https://ww. maher. ac.in/e-content/Enbry
ogenesi s(Dr. %?0Sel va¥®?0ganesh%?0- %20De
t %200f %200r al ¥20pat hol ogy) . np4

Exam nati on of cardiovascul ar system

https://ww. maher. ac. i n/ e-cont ent/ Exam
nat i on%?00of ¥%®?0car di ovascul ar ¥?0syst em( D
r. Raj amani kam ¥%20Dept ¥200f %20gener al %20

nedi ci ne) . np4

Squanous cel |l carci noma

http://el earni ng. maher. ac.in/video/ 202

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical



https://www.maher.ac.in/e-content/CBCT-%20Cone%20beam%20computer%20tomography(Dr.Sowmya-dept%20of%20oral%20medicine)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/CBCT-%20Cone%20beam%20computer%20tomography(Dr.Sowmya-dept%20of%20oral%20medicine)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/CBCT-%20Cone%20beam%20computer%20tomography(Dr.Sowmya-dept%20of%20oral%20medicine)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/CBCT-%20Cone%20beam%20computer%20tomography(Dr.Sowmya-dept%20of%20oral%20medicine)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/child%20abuse(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/child%20abuse(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/child%20abuse(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Clinical%20examination%20(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Clinical%20examination%20(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Clinical%20examination%20(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Clinical%20examination%20(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology)%20-%20Copy.mp4
https://www.maher.ac.in/e-content/Cyber%20forensics(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Cyber%20forensics(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Cyber%20forensics(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/CYTOSKELETON.mp4
https://www.maher.ac.in/e-content/CYTOSKELETON.mp4
https://www.maher.ac.in/e-content/Developmental%20disturbances%20of%20teeth(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Developmental%20disturbances%20of%20teeth(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Developmental%20disturbances%20of%20teeth(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Developmental%20disturbances%20of%20teeth(Dr.%20preethi.%20M%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Disinfection%20of%20alginate%20impression%20(Dr.%20Akash%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Disinfection%20of%20alginate%20impression%20(Dr.%20Akash%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Disinfection%20of%20alginate%20impression%20(Dr.%20Akash%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/Disinfection%20of%20alginate%20impression%20(Dr.%20Akash%20-%20Dept%20of%20prosthodontics).mp4
https://www.maher.ac.in/e-content/E%20content%20introduction(Dr.%20Selva%20ganesh%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/E%20content%20introduction(Dr.%20Selva%20ganesh%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/E%20content%20introduction(Dr.%20Selva%20ganesh%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/E%20content%20introduction(Dr.%20Selva%20ganesh%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Embryogenesis(Dr.%20Selva%20ganesh%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Embryogenesis(Dr.%20Selva%20ganesh%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Embryogenesis(Dr.%20Selva%20ganesh%20-%20Dept%20of%20oral%20pathology).mp4
https://www.maher.ac.in/e-content/Examination%20of%20cardiovascular%20system(Dr.Rajamanikam-%20Dept%20of%20general%20medicine).mp4
https://www.maher.ac.in/e-content/Examination%20of%20cardiovascular%20system(Dr.Rajamanikam-%20Dept%20of%20general%20medicine).mp4
https://www.maher.ac.in/e-content/Examination%20of%20cardiovascular%20system(Dr.Rajamanikam-%20Dept%20of%20general%20medicine).mp4
https://www.maher.ac.in/e-content/Examination%20of%20cardiovascular%20system(Dr.Rajamanikam-%20Dept%20of%20general%20medicine).mp4
http://elearning.maher.ac.in/video/202

facilities facilites
424. 82 395. 18 231.3 212.79
4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)
Estate O fice of MAHER university has a dedicated estate office that |ooks
adm ni strative buil dings,

infrastructure |ike class roonms,
assets including the services

after the physical
sports conpl ex and ot her physi cal

| abor at ori es,

i ke water supply and electric supply. Standard operating procedures for
pur chase, provision and mai nt enance of physical, academ ¢ and support
facilities - laboratory, library, sports conplex, conputers, classroons etc.,

Approved supplier list is maintained evaluation and reeval uati on of
suppl i ers/external providers is docunented and approved. Preventive naintenance
annual plans and schedul es are prepared and approved with appropriate checkli st

servi ce providers are appointed for

VWher ever required external
mai nt enance contracts

for maintenance.

peri odi cal maintenance of the facilities through annual
servi ces. Conplaints on nmaintenance can be | odged el ectronically as
infrastructure

or on-call
wel | as manual | y. Such preventive nai ntenance includes physical
cl assroons, administrative buildings, and other installed support facilities
including firefighting equi pnrent, RO plants, and sewage treatment plants are
provided within the perinmeters of MAHER MMCHRI / MADC. The foll owi ng indicative
i ssued for effective provision of academ ¢ and non-
the three canpuses Records and

SOP' s are docunent ed,
the resources are

academ c, infrastructure and facilities in all

docunentary information of objective evidence of all
mai nt ai ned by the personnel delegated with such responsibilities providing
obj ectives evidences of performances. Periodical internal inspections are

organi zed and conducted and the findings are noted and pl aced before the
Upon approval fromthe comittee, the

repl acenents are carried out under
Regi strar of
1. Descriptive

committee for necessary actions.
necessary nodifications, rectifications or
t he supervision of the Facility Manager/ Assi st ant

MAHER/ MVCHRI / MADC. Di fferent descriptive SoPs are as foll ows:
SoP for the Purchase Procedure — acadenics is SOP PUR 01, 2. Descriptive SoP
for the Purchase procedure — non acadenics is SOP PUR 02, 3. Descriptive SoP
for the Purchase procedure - Infrastructure is SOP PUR 03, 4. Descriptive SoP
for the Purchase Procedure — Library is SOP PUR 04, 5. Descriptive SoP for the
and 6. Descriptive SoP for the

Purchase Procedure — Maintenance is SOP PUR 05,
Pur chase Procedure — AMCs is SOP PUR 06

https://maher.ac.in/ssr/sop-maintenance-policy-v-2.0.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

a) Nati onal

SC/ ST, 1 CVMR- STS/ TNS
CST, JRF-

| CMR, SRF/ DST,
Private

Schol ar shi ps

students /

5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Meenakshi  Ammal 24 15380000
frominstitution Trust
Fi nanci al Support
from G her Sources
Schol arship for 22 1357200



https://maher.ac.in/ssr/sop-maintenance-policy-v-2.0.pdf

b) I nt ernati onal

Cleft and
Ot hodontic
Fel l owship - deft
Lip and pal ate
Foundati on (1 CLPF),
Private

26

39839000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Enpl oyee skill 09/ 09/ 2019 114 Facul ty of
devel opnent - Physi ot her apy ,
Conput er Meenakshi Acadeny
fundanent al s OF Hi gher Education
and Research
Renedi al coachi ng 12/10/ 2019 150 Facul ty of
Medi cal , Meenakshi
Medi cal Col | ege
Hospital Research
Institute
Language ( Spoken 09/ 05/ 2019 114 Facul ty of
Engl i sh) Physi ot her apy ,
Meenakshi Acadeny
OF Hi gher Education
and Research
Martial Arts 09/ 05/ 2019 15 Faculty of Yoga
Trai ni ng Sci ence Therapy, (
M  Annadurai )
Meenakshi Acadeny
of Hi gher Education
and Research
Yoga 05/ 08/ 2019 300 Faculty of Yoga
Sci ence Therapy,
Meenakshi Acadeny
of Hi gher Education
and Research
Car eer 29/ 01/ 2020 305 | SSM B School
Counsel i ng- Sof t (Ms. Logeswari)
skill Program
Language and 07/ 08/ 2019 84 Al phonse Mary
communi cati on
Skills
Soft Skills 07/ 08/ 2019 84 Facul ty of Yoga

Sci ence Ther apy

(Dr. R El angovan,

Dr. S. Murugesan,
T. Suj at ha,

A. Annadur ai )
Meenakshi Acadeny
of Hi gher Education
and Research



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7499_Scholarships_1617877085.xlsx

Yoga

07/ 08/ 2019

84

Faculty of Yoga
Sci ence Ther apy
(Dr. R El angovan
Dr. S. Murugesan
T. Suj at ha,

A. Annadur ai ,
Ezhil arasi )
Meenakshi Acadeny
of Hi gher and
Educati on and
Resear ch

Yoga and Wl | ness

11/ 11/ 2019

114

Facul ty of
Physi ot her apy ,

Meenakshi
of Hi gher
and Research

Acadeny
Educati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni I 100 Nill 42
Gui dance to
I nterns-
Facul ty of
Dentistry
2019 Car eer Nill 100 Nill 23
Gui dance to
M ndgr oom
for Buddi ng
Denti sts
2019 Heal th Adm Ni Il 36 Nill 6
inistration
as a career
2019 NET Exam 68 Nill 16 Ni |l
Preparation
2019 How to 67 Nl 18 Nill
Crack NEET
2019 Ni |l 40 Nil I 32
Counsel I'i ng
on Sel ection
of Working
Area
2019 Pl anni ng Nill 200 Nill 143
and
preparation
for
pl acnment s(
FHS)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7499_Development_Schemes_1617347518.xlsx

2019

Car eer
gui dance on
Physi ot her ap

y

NIl

50

Nill

44

2019

Car eer
Gui dance
about
Medi col ega
i ssues-
Facul ty of
Medi ci ne

NiTl

150

Nill

41

2019

Car eer
gui dance for
Nur ses

NiTl

85

Nill

40

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
N Trust 320 193 Sel f-Enpl o 370 337
Info tech, yed/ Private
Nettfish Practice
Net wor ks, Consul t ant
KNV Capit al
Ser vi ces,
Al cance tech
nol ogi es, Q
Spi der s
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BDS BDS JSS Dent al MDS - Pr ost
Col | ege , hodonti cs
Mysor e
2019 1 BDS BDS Sri MDS- Or al
Ramachandr a Medi ci ne
Dent al
Col | ege
2019 1 BDS BDS Sri MDS- Or t hod
Ramachandr a ontics



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7499_Guidance_1617875498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7499_Placement_1617447139.xlsx

Dent al
Col | ege
2019 1 BDS BDS Tagor e MDS- Or t hod
Dent al ontics
col | ege
2019 1 BDS BDS GDC VDS-
Chennai Endodonti cs
2019 1 BDS BDS SRM MDS- Per i od
Ramapur am ont ol ogy
2019 1 BDS BDS Col | ege of MDS - Pr ost
Dent al hodonti cs
Sci ences
Davenger e
2019 1 BDS BDS Ragas MDS- Per i od
Dent al ont ol ogy
Col | ege
2019 1 BDS BDS CKS Thej a MDS - Pr ost
Dent al hodonti cs
col | ege
, Ti rupat hi
2019 1 BDS BDS Ragas MDS- O al
Dent al Medi ci ne
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 12
Any O her 36

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
International Online Institution |evel 4608
Yogi ¢ quiz conpetitions
Qi z
I nternational Wonen's Institution |evel 50
day was cel ebrated at the
Faculty. Ganmes and Quiz
competitions were held
for wonen and prizes were
given for the w nners.
Yoga Conpetition Institution |evel 200
I nternational Day of Institution |evel 50
Yoga
Inter college sports Institution |evel 700
meet
Worren’ s day cel ebration Institution |evel 375



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7499_Progression_1616587552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7499_Qualifying_1617447173.xlsx

Cul tural Institution |evel 514
Culturals (Online) Institution |evel 3407
Magna Festo 1.0 Institution |evel 250
Eucl i dea Institution |evel 240

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 2nd pl ac Nat i onal 1 Nl 18100041 Merin

e(Badmi nto 18100069 and
n) Har shi ni

2019 1st pl ac Nat i onal 1 Nill 17100012 Ani ket
e( Basket 17100046 Hemant h

bal )

2019 3rd Nat i onal 1 Nl 17100012 Ani ket

pl ace 17100046 & | Hemanth
(Tar get 17100011 and Angad
bal 1)

2019 1st plac Nat i onal Nl 1 17100073 MedhaMad
e(Battle hur am
of bands)

2020 Third Nat i onal 1 Nl 6619011 Sridevi
pl ace in

| ndi an
Yoga Assoc

i ation,
New Del hi

(Qui z)

2020 Third | nt er nat 1 Nl 19803002 Mut hu
place in | i onal Ranmal i ngam
nt ernation
al Organiz
ations in

| ndi a,
Mal aysi a,
Sril anka,
Thai | and

2020 First I nt er nat 1 Nill 19805008 A. Mur uga
pl ace in i onal nandhi

| ndi an
Institute

of Yoga
and Naturo

pat hy,

Coi nbat or e

2020 Third | nt er nat 1 Nl 66619016 K. Rat na
place in | i onal Sabapat hy
nt ernati on



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7499_Activities_Organised_1616568578.xlsx

al Yoga
Sports Fed
eration,
Argenti na

2020 Chanpi on I nt er nat 1 Nill 19803002 A. Mut hu
of i onal Ranal i ngam
chanpi on,
Overal |l ch
anpi onshi p
in the
First
Asi an Yoga
Chanpi onsh
ip (2019 -
20) by Int
ernati onal
Yout h Yoga
Federati on
Yoga
Cul tural
Soci ety
and Foster
Internatio
na
School ,
Bangkok in
Thai | and.

2020 First | nt er nat 1 Ni Il 6619014
place in N i onal C. Kamat ch
ar chi nt han
ai Vattam
FYST,
MAHER

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ representation on academ ¢ and adm nistrative bodi es/conmi ttees of
the university (MAHER) is explained below. Cass comittee: |In every program
for every senester there is a class commttee represented by students from
every class in the senester. The class conmttee has also faculty
representation. This conmittee discusses and gi ves suggestions on the
follow ng: ¢ Analysis of continuous assessnent test results, ¢ Analysis of end
semester results, ¢ Evaluation nethodol ogy for practical and other equival ent
courses, ¢ Syllabus for cycle tests, ¢ Disciplinary issues of the students, -«
Faculty performance in teaching, ¢« Clinical visits / training, ¢ Qher student
- centric issues raised by the students including maintenance of
infrastructure. Departnental Board of Studies (BoS): Every departnent/ faculty
has a BoS whi ch has, anong ot hers, nmaxi numof two student nenbers. This BoS is
responsible for formng the curriculum/ syllabus and the associ ated revisions
/ amendnents. BoS al so fornulates the Program Qutcones (PGCs). Students actively
contribute in the BoS neetings. Class Representative Conmittee: This is a
Faculty level conmittee having student representatives fromall the classes
under a Faculty and the convener of the sanme is the Faculty Director. This
committee is convened 23 tines in a year and students air freely their opinions
/ suggestions / grievances directly to the director on any issue which directly
or indirectly relates to the issues concerning the students. Pl acenent



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7499_awards_in_activities_1616568591.xlsx

Committee: Student volunteers play a big role during placement process
including roping in potential recruiters. |1QAC nmenbers One or two students are
menbers of | QAC and they contribute in the quality assurance process in
academ c and other related areas.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associations of different constituent faculties were started
registration in 2017 to | ook after the alummi needs for the entire MAHER
University. It was earlier functioning as the Alumi O fice. The major

obj ectives of the alumi associations are to enhance the coordination between
MAHER Uni versity and its alummi, to inprove the interaction of alumi wth the
students and the faculty menbers, to establish alumi chapter and to maintain

t he database of alumi and to |l ook after the interests of MAHER al umi as well
as students. The Registration details of the alummi associations are as follows
— 1. MAHER Alumi Association: Registration is under process 2. Meenaksh

medi cal col | ege al utmi associ ation - Regi stered under section 10 of the
Tami | nadu societies registration act 1975, Date of registration-13.11.2017 and
Regi stration no.:511/2017 3. Meenakshi Ammal dental college alummi associ ati on-
Regi st ered under section 10 of the Tam | Nadu societies registration act 1975,
Regi stration nunmber 289/2017 4. Meenakshi Ammal Nursing college al umi

associ ati on-Regi stration is under process 5. Meenakshi college of
Physi ot herapy, Humanities, Allied health sciences- ALUMNI Association
registration is under process

5.4.2 — No. of registered Alumni:

836

5.4.3 — Alumni contribution during the year (in Rupees) :

292000

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Associations of the various faculties of the MAHER are active with
the institutional activities. The Alumi neetings are organi zed and conducted
as part the initiative to take their feedback about the changed requirenents
and aspirations of the trade and industry. Alummi Menbers are al so wel coned to
talk to the present batch of students regarding their experiences and
interesting events during their study period at MAHER. The students often
benefit fromthe gui dance and the encouragenent fromtheir seniors. The Al umi
al so plays an inportant part in the curriculum devel opnment and keeping in track
with the recent and energing trends and also the real tine know edge and skill
requi rements to be acquired by the students for gainful enploynent and
entrepreneurship. The current batch of students are greatly benefited from such
interactive meeting providing vision and enabl e goal setting by students for
their future educational and enterprise or enploynent preparation. Thus Al umi
nmeetings enabl e the organization to get better insights for inprovenent of
academ c courses and provision of better facilities and infrastructure. Apart
fromthe above the Alumi neetings enabl es redesi gning of our curricul um
teachi ng and | earni ng net hodol ogi es for continual inprovenent and keeping in
track with the recent and enmerging trends and requirements for enployability
skills of students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

CGover nance, Leadership and nmanagenent are brought through Decentralization and
participation. Inplenmentation of policies and procedures by decentralization
and participative managenent | eads to enhanced invol venment of the faculty and
students ADM NI STRATI VE DECENTRALI SATI ON: « Adninistrative decentralization
undertaken under a Statutory Body. ¢ Statutory body constitutes the foll ow ng
nenbers Dean, Medical Superintendent, Vice principal, RMO, Director of PG
studi es, Medical education unit coordinator, UGC coordinator, NABH coordinator,
| QAC coordi nator, Human resources, maintenance in charge. ¢ Functions of
statutory body are to formvarious committees for snoboth adm nistrative
functioning of institutional activities. Various commttees neet at a
stipulated tinme, discuss out their prograns and supervise their inplenentation
Body conducts nonthly review neetings and governs their activities. ¢ Statutory
cell also |looks after various on-going inspections in the institute by various
governnent and regulatory bodies. It plays a crucial role in regulating and
i npl ementing discipline within the canpus anong students, faculty and non-
teaching staff. ACADEM C DECENTRALI ZATI ON: Academ c decentralization is done
for simultaneous and snmooth conduct of earnarked acadenic activities throughout
the year. Curriculum conmittee supervises the inplenentation of academ c
cal endar prepared by phase coordi nators every year. ¢ The central acadenic
activities conducted are the clinical society neetings every nonth. Al the
departnents are del egated responsibility to organize and partici pate on
rotation. ¢ Alignnent, Integration and inplenentation of CBME based curricul um
was done by the curriculumconmmttee conprising of Vice principal academ cs and
Faculty representatives frompre clinical, para- clinical, nmedicine allied
branches , Surgery allied branches. Comm ttee plans and nonitors the topics,
type and schedul e of integrated teaching. ¢« The Vice principal and four senior
prof essors are nenbers of the curriculumcore comittee. Depending on the topic
of presentation, the concerned faculty fromclinical, Para clinical Pre
clinical departnents are included in the planning team The faculty and
Post graduates are actively involved during presentations. ¢ The
decentralization of the nonthly academ c program has enpowered the faculty of
all departnents to participate and gi ve suggestion and ideas for bettering the
i npl ementation of CBME based curriculum This has resulted in inproved
ef fectiveness and efficiency.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent The institution has manages its
affairs, academ c and adninistrative
within its avail abl e human resources as
recruited fromtinme to tinme dependi ng
upon operation requirenent. Various
commttees |ike Sexual Harassnent
commttee, Gievance committee and Anti
Raggi ng comm ttees are formed under the
Dean to deal with issues related to
staff and students. Perfornmance
apprai sal is done on yearly basis for
the teaching and non teaching faculty.
Leave travel concession and trave




expenses rei nbursenent for attending

conference are considered. There are

wel fare schenes ainmed at benefitting

the non teaching staff nmenbers of the
col | ege.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary services are available for
all students, staff and faculty. There
is access to national and international
journal s which keeps getting updated as

per need of each departnent. Many

journals are avail able online via
access through respective institution’s
server. Many new books are purchased
each year. A substantial annual funding
is ensured for library and e-1learning
resources. The institution provides
excel l ent auditorium |ecture halls,
sem nar halls and clinical teaching
facilities that are ICT enabled for a
very high quality teaching-1earning
experience for its students. Dedicated
annual funding allotted for inproving

I T and conputer infrastructure. A

pl anned infrastructure is available in
the institute neeting the demands of
the students, faculty and patients. New
works are initiated every year after
proper need assessnent. Adequate
fundi ng ensured for repair,
mai nt enance, additions and alterations
to the existing buildings. New
equi prents are purchased each year for
teachi ng, research and patient care as
per need of each constituent coll ege.

Research and Devel oprent

Facul ty, undergraduates and
post graduat e students are encouraged to
undert ake various research projects.
Institutional research cell are
available to facilitate research in
constituent colleges. A Centra
Research | aboratory is in place with
nodern facilities for helping us to
achi eve the sane. Regul ar training
sessi ons are conducted by Research cel
on research nethodol ogy and witing
research papers. The col | ege encourages
research activities by students. UG
students are encouraged to take Short
Ternms Studentship (STS) projects. A
| arge nunber projects are also
undertaken by many departnents as
Departnental Projects with invol venent
of under graduat e, postgraduate students
and faculty nmenbers. Intranmural grants
are provided for faculty by the
university to pronote research and
devel opnent .




Exam nati on and Eval uati on

Al'l departnments have formative
evaluations in the formof interna
/[ modul ar assessments on nonthly basis.
The pattern of these Theory and
practical exam nations for formative
assessnents are carried out as per
uni versity exam nation pattern. The
required internal assessment marks for
summati ve eval uation are derived from
these exam nations. As our college is
an affiliate of MAHER, W follow the
eval uati on system advi sed by the
university. The university is
responsi bl e for the conduct of the
final exam nations. The transparency is
mai ntai ned by centralized paper setting
process, Central Assessnent programme
for theory eval uation, dual assessnent,
and conputerizati on of MCQ Conponent of
t heory paper. The practical/clinical
exam nations are made nore transparent
by appoi nting external exani ners of
proven integrity and bringing in
obj ectivity.

Teachi ng and Lear ni ng

The course nodul es, clinical postings
and bl ock postings are franed by the
entry of the undergraduates for the
academ c year. A prior schedule is
prepared for theory and practica
aspects in each departnent on nonthly
basi s under the supervision of the
respective HoDs. The departnents
fornmul ate departnental objectives and
Speci fic Learning objectives for
vari ous nodul es. |ndividual faculty
then prepares | esson plans based on the
obj ectives. Learning outcone, Teaching
met hod and content is specified in
| esson plan before a schedul ed cl ass.
Clinical rotations, |aboratory based
training is mandated everyday in the
course. Interactive participation as
Sem nars, Journal clubs synposium and
case studies are encouraged. Sl ow
| earners are regularly nonitored and
counsel ed and hel ped to inprove in
academ cs by inplementing renedi al
cl asses. At the end of each year of the
program a student feedback/ survey is
coll ected and the findings anal yzed and
communi cated to the faculty, for them
to reflect and review their teaching
nmet hodol ogi es. The institution has an
active and an efficient education unit
and conducts a nunmber of Faculty
devel opment progranmes which benefit
the faculty and help theminprove their

teachi ng and | earni ng net hods.




Curri cul um Devel opnent

Curricular reforns can be adopted for
the curriculumdelivery nethods. Phase
wi se curriculum coordi nators are
appoi nted for curricula inprovenent and
m nor changes of addition or deletion
of few topics. Boards of studies (BoS)
neetings are conducted on regul ar basis
to approve or nodify or inplenent the
changes wi th opinion of both external
and internal experts. Topics of special
rel evance are covered with
mul tidisciplinary approach as verti cal
integration. Small group teaching /Role
pl ay are few nethods adopted for a
better understanding of the curricul um
Various extra-curricular activities at
this institution, including
participation in games, conpetitive
events and involvenent in NCC, NSS etc
are ained at self devel opnent and in
i mbi bi ng val ue based devel opnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

St udent admi ssions are done through
online and support will be given by
MAHER Uni versity. The admi ssion process
i ncluding recei pt of applications,
gradi ng, issuing hall tickets for
entrance exan nation, eval uation
decl aration of results, allotnent order
of aspiring candi dates is being
conputerized to bring it under e-
governance platform The cross
verification of credentials including
previ ous qualifications, AADHAR
verification is done through avail abl e
portals by the various educationa
institutions and Governnent of India

Exam nati on

Exam nati ons are conducted of
controll er of Exam nations, MAHER
uni versity and ordering of stationery
required for conduct of exam nation,
Ti me Tabl e Generation, Attendance Sheet
CGeneration (for both Theory and
Practical), Seating Arrangenent for
Students, Invigilation Schedule for
Invigilators are generated through
conput ers.

Pl anni ng and Devel opnent

The maj or ai mof bringing about
i nprovements in the systemis the
courses planning with regarded is one
of the aspects that is of at nost
significance. Normally planning wth
two vital aspects that is of al nost
significance. In the nenbers of the




institution need to devel op mnut ual
under standi ng and need to work in
col l aboration and integration to

i npl ement the function of
pl anning in an appropriate nmanner.

i nstitutional

Adm ni stration

As far
concer ned,
purchases are nmade through enail
of the transactions relating to
adm ni stration are conducted through IT
enabl ed services. Effectively we are in
the process of converting al
adm ni strative functions through e-
governance including HR rel ated
mai nt enance and reporting of fornms,
records and perfornmance appraisals of
t he academi c and the non-academc

staff.

as admnistration is
t he assets are nonitored,

and 70

our

Fi nance and Accounts

Fully conputerized, Admnistrative
and Fi nance secti on.
col | ege accounts through | atest
Accounting software.
staff salary and vendor

Mai nt enance the

NEFT transfer for

paynent s

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr . Maheswar i

Curricul um
| mpl enent ati on
Support Program
(asp) ,CMC
Vel | ore

NA

5000

2019

Dr.Anita
Harry

Curricul um
| mpl enent ati on
Support Program
(asp) ,CMC
Vel | ore

15000

2019

Dr. Pari nmal a

Curricul um
| mpl enent ati on
Support Program
(asp) ,CMC
Vel | ore

15000

2019

Ms. N. Sudha

Two day
conference at
Madr as
Christian
Col | ege

700

2019

Dr. Thangavel
Mut husany

Smart
Mat eri al s and
their
applications

3000




Recent

Technol ogi es at
Royal

Soci ety
of Chenmistry

2019

Dr. Parinmal a

Curricul um

| mpl enent ati on
Support Program

(asp) ,CMC
Vel | ore

15000

2019

Dr. Koki | a
Sel var aj

S

Curricul um

| mpl enent ati on
Program

upport
(asp) ,CMC
Vel | ore

15000

2019

Dr. Ursul a
Sanpson

Curricul um

| mpl enent ati on
Support Program

(asp) ,CMC
Vel | ore

15000

2019

Dr . Raj asekar

S

Curricul um

| mpl enent ati on
Progr am

upport
(asp) ,CMC
Vel | ore

15000

2020

Dr.N t hya

Quality

assessnent and

accreditation

under revised

accreditation
f ramewor k.

11000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 100 120
Bi omedi cal |Bi onedi cal |26/ 03/2020 |26/ 03/2020
Wast e Wast e
Di sposal Di sposal
2019 H V H V 60 120
Awar eness | Awar eness |30/11/2019 |30/11/2019
2019 Dengue, Dengue, 75 250
swine flu | swine flu |24/08/ 2019 |24/ 08/ 2020
di pht heri a |di phtheria
awar eness | awar eness
2019 H C H C 100 120
Infection | Infection |23/06/2019 [24/06/2019
Contr ol Cont r ol



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7499_Faculty_Emp_1617885223.xlsx

Trai ni ng Trai ni ng
2020 PPE- PPE- 100 120
Dof fi ng Dof fi ng 23/ 03/ 2019 |23/ 03/ 2019
Donni ng Donni ng
2020 150 180
Infection | Infection |21/04/2020 |22/ 04/ 2020
control control
awar eness | awar eness
for for
Covi d19 Covi d19
2020 110 150
Infection | Infection |01/04/2020 |02/ 04/ 2020
control control
awar eness | awar eness
for for
Covi d19 Covi d19
2020 120 190
Awar eness | Awar eness |09/ 03/ 2020 |10/ 03/2020
for for
Covi d- 19 Covi d- 19
2020 NABH doc NABH doc 42 54
unent ati on Junentation |20/ 01/ 2020 |24/ 01/ 2020
traini ng training
2019 H C H C 35 56
training- |training- |10/06/2019 [14/06/2019
Hand wash, |Hand wash
St andar d St andar d
Saf ety Saf ety
precursor, |precursor,
bi omredi cal |bi onedi cal
wast e, wast e,
PEP, PEP,
Isolation | Isolation
pol i cy, pol i cy,
antibiotic |antibiotic
Policy , Policy ,
PPE bundl e |PPE bundl e
care care
policy, su |policy, su
rveill ance [rveill ance
policy policy
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

on 21ST Century

Teacher Skill s(
TECHNOLOGY AND
PEDAGOGY)

conduct ed by

Title of the Number of teachers From Date To date Duration
professional who attended

development
programme

Onl i ne course 1 24/ 04/ 2020 24/ 04/ 2020 1



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7499_Development_training_programmes_1616568750.xlsx

SRM | ST

Onl i ne course
on Hands on
Training for
Managi ng t he
Ref erence Usi ng
Endnot e X9
Sof t war e
conduct ed by
| nt er nati onal
Jour nal of
Advance st udy
Resear ch

23/ 04/ 2020

23/ 04/ 2020

Wor kshop on
Sel f
devel opnent
conduct ed by
Sri  Sarada
Ni ket an Col | ege

20/ 04/ 2020

21/ 04/ 2020

Online course
on Aptitude
Logi cal
Reasoni ng
conduct ed by
AVS col | ege

17/ 04/ 2020

18/ 04/ 2020

Resear ch
met hodol gy
conduct ed by
REST soci ety
for
I nt er nati onal
research

12/ 04/ 2020

14/ 04/ 2020

Three day
Onl i ne wor kshop
on Reference
Managenent
Tool s and
Online citation
Dat abase

19/ 04/ 2020

20/ 04/ 2020

Onli ne
Facul ty
devel opnent
Program on
DHRONA- The art
of teaching
| earning for
next Gen
conduct ed by
D. G Vai shnav
col | ege

11/ 04/ 2020

11/ 04/ 2020

Two day
onl i ne course
on Personality

Devel opnent
conduct ed by

17/ 04/ 2020

18/ 04/ 2020




Vi vekanandha
coll ege of arts
sci ence for
Wonen

One week
onl i ne course
on Research
Met hodol ogy for
soci al sci ence
conduct ed by
I ndi an Acadeni c
Resear ch
Associ ation

06/ 04/ 2020

12/ 04/ 2020

14/ 06/ 2019

One Day FDP 13

on Modern Day
Teachi ng- An
I nsi ght
conduct ed by
Mahal akshmi
womwns col | ege
of Arts Science

14/ 06/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

Teaching

Full Time

Permanent

Full Time Permanent

710

411

411 710

6.3.5 — Welfare schemes for

Students

Teaching

Non-teaching

Heal t h care awar eness,

e Cardio care and
di abet es managenent
programe 15 days of paid
| eave in a year for
teaching staffs e
Concessi onal vaccination
for teaching staffs e
Transport is provided
free of cost to nost of
t he enpl oyees ¢ Free/
Concessi onal nedi cal
treatnent to all the
staff nenbers -
Concessi onal nedi cal
treatnment for famly
menbers of the staffs o
for faculty nmenbers. -
Free skill devel opnent
prograns including
Facul ty Devel opnent
Program -

provi ded for Research

15 days — sunmmer vacation

Seed noney is

projects to the eligible
faculty nmenmbers of MAHER

e Staff nenbers to
uplift their health and
mental well-being. -
Staff nenbers are
encouraged to participate
in indoor and outdoor
sport activities. e
E.S.I. Schene is covered
for teaching staffs. o
Free/ Concessiona
nmedi cal treatnment to all
the staff nmenbers ¢ Gym
facilities are nmade
avail abl e for staff in
al | canpuses of MAHER
Yoga sessions with
trai ned experts are
available for all staff
nmenbers to uplift their
spiritual and mental
wel | bei ng. St af f
menbers are encouraged to

participating in indoor
and out door sport

mai ntain a good heal th by

Preference for admn ssion
to the children of the
staff in the associated
school s of the G oup



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7499_Training_Programmes_1616568761.xlsx

to encourage pronote activities. ¢ Regular and
research activities. « A periodic increment and
paid maternity |l eave of 3 |pronption is given to the

nont hs period is granted. staff nmenbers. -
e Partial or conplete Provi dent fund e
r ei mbur senent of I ncrenent and pronotion e
publication noney is Maternity Leave- Flexible
given to staff nenbers to Ti m ngs Provi ded For
encour age i ncreased Medi cal Reasons ¢ PPF e
quality research article Transport Facility for
publication in reputed | ong distance ¢ Staff
journal s. Grievances Cell ¢ Master

Check up for faculty in
MMCHRI . Staff famly
nmedi cal treatnent in

MMCHRI .« Skill
devel opment courses are
organi zed to continuously
upgrade skills. ¢ Regul ar
periodic increnents are
given. * Interest free
| oans for those in need.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a nmechanismfor internal and external audit. Internal Audit:
At Meenakshi Acadeny OF Hi gher Education Research University we have our own
i nternal audit nmechani smwhere internal audit is an on-going continuous process
in addition to the external auditors to verify and certify the entire |Incone
and expenditure and the capital expenditure of the institute each year.
External Audit Qualified external auditor resources have been pernanently
appoi nted and a team of staff under them do a thorough check and verification
of all vouchers of the transactions that are carried out in each financia
year. Likewi se an external audit is also carried out on an el aborate way on
yearly basis. The institutional accounts are audited regularly by both interna
and statutory audits. So far there have been no nmjor findings/objections in
the audited statenents of the university.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Meenakshi Acadeny of 260000 Anti cancer efficacy of
H gher Educati on Research Wthaferin A on Benz (a)

Pyrene induced Breast
Cancer in Wstar rats

View File

6.4.3 — Total corpus fund generated

90000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7499_Funds_or_Grants_1614238304.xlsx

Academ ¢ Yes d obal Yes | QAC
Quality
Trai ni ng and
Assessors
private Limted

Adm nistrative Yes d obal Yes | QAC
Quality
Trai ning and
Assessors
private Limted

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Foundation day programme 2. Counselling and gui dance during nentorship 3.
I nternational Online Yoga Conpetition Online Quiz Conmpetition on Yoga for
School Students (3.7.2020)

6.5.4 — Development programmes for support staff (at least three)

Free Vaccination for all support staff, free health check up canp and Awar eness
sessi on about Infection control of COVID 19 along with free distribution of
mask, soaps and sanitizers.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Subm ssion of University data on AISHE portal ¢ Participation in NIRF 2019 in
to be deened university category. ¢ Inplenentation of CBME (conpetency based
nmedi cal education) at MMCHRI. ¢ Conducted academ ¢ and adninistrative audits at
constituent colleges. « Awarded kaya kalp certificate with score of 90.1

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Conducti on 27/ 03/ 2019 03/ 06/ 2019 08/ 06/ 2019 5016
of Feedback
on

Curricul um
by Students,
Al umi ,
Enpl oyees,
Facul ty,
Parent s

2019 Conducti on 19/ 06/ 2019 08/ 07/ 2019 18/ 07/ 2019 2516

of Students

satisfaction
survey at




al |
constituent
faculty of
t he
uni versity

2019

Awar eness
wor kshop for
Nat i onal
Institution
ranki ng
f ramewor k
nmet hodol ogy

19/ 06/ 2019

07/ 08/ 2019

07/ 08/ 2019

302

2019

Awar eness
wor kshop on
I ntellectual
Property Rig
ht s- Patent s

and Copy

rights

19/ 06/ 2019

19/ 11/ 2019

19/ 11/ 2019

220

2020

Webi nar on
how to
publ i sh

Papers in

high Quality
Scopus
I ndexed
Jour nal s

19/ 06/ 2019

21/ 01/ 2020

21/ 01/ 2020

142

2020

Hands on
practice
wor kshop of
effective
use of
Moodl e (LMB)
Pl at form

19/ 06/ 2019

19/ 02/ 2020

21/ 02/ 2020

302

2020

Facul ty
Devel opnent
Program on

“how to
i mprove our
i mmuni ty
natural |y
and age
rel at ed
di sorders
sol utions
based on
traditional
si ddha
system Yoga
and diet”
given by Dr.
R Ni t hya,
Chennai

19/ 06/ 2020

21/ 05/ 2020

21/ 05/ 2020

32

2020

Facul ty
Devel opnent
Program on

27/ 05/ 2020

13/ 06/ 2020

13/ 06/ 2020

29




“Yoga — Reco
ndi tioni ng
of Psycho-ph
ysi ol ogi cal
nmechani sni
gi ven by
R. Sudha,
Chennai

2020

Facul ty
Devel opnent
Program on
“nat ur opat hy
and yoga to

fight

covi d- 19"
gi ven by
Dr . Rukmani ,
Annanal ai
Nagar

19/ 06/ 2019 26/ 05/ 2020

26/ 05/ 2020 30

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Equal
Qpportunities
for all
enpl oyees
i rrespective of
gender as Basic
phi | osophy of
working (this
is evident from
wor ki ng fenal e
in institution
in last five
years is 43-49
per cent age)
(Proof
Facul ty
list)

03/ 06/ 2019

29/ 05/ 2020

185 226

Equal
Qpportunities
for all
students
i rrespective of
gender as Basic
phi | osophy of
working (this

femal e students

is evident from

03/ 06/ 2019

29/ 05/ 2020

2982 959
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in institution
in the year is
2019-20 is 76

per cent age)
(Proof: Student
Li st)

Grls 08/ 03/ 2020 08/ 03/ 2020 1786 NIl
Counsel i ng
Session (

duri ng
Oientation
Pr ogr amme)

Separ at e 03/ 06/ 2019 29/ 05/ 2020 1269 Nill
sports
activities for
girls during
col | ege
festival
(Resonance)

Leadershi p by 03/ 06/ 2019 29/ 05/ 2020 185 226
femal es in four
di fferent
col | eges
(Rector of the
Uni versity,
Vi ce Principal -
Medi cal, Princ
pal - Heal th
Sci ence and Pri
nci pal - Nur si ng
and Research
director are
femal es) (Proof:
Circul ar HoDs )

Worl d Breast 05/ 08/ 2019 08/ 08/ 2019 760 154
feedi ng week

| nt er nati onal 25/ 11/ 2019 25/ 11/ 2019 1068 337
Day for
El i m nation of
Vi ol ence
agai nst
Wonen

i nternational 12/ 05/ 2020 12/ 05/ 2020 120 5
nurse day

I nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 1185 430
Wonen' s
day

Wrl d 11/ 02/ 2020 11/ 02/ 2020 775 146
Reproductive
Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

About 7 percentage of the energy requirenent net by energy saved through LEDs




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2450
Provision for lift Yes 1052

Ranp/ Rai | s Yes 460

Rest Roons Yes 1933

Scri bes for exam nation Yes 17
Speci al skill Yes 2
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 16/ 03/ 2 1 Cancer Heal t h 262
020 Screeni ng | ssue
2020 1 1 20/ 03/ 2 1 Ceft Dent al 280
020 Lip and i ssue
pal ate
2020 Nl 1 21/ 10/ 2 1 Al DS, 85
020 Awar eness | Autism
program
on Al DS,
autism
2020 1 1 09/ 01/ 2 1 Heal t h Heal t h 502
019 Canp | ssue
2019 1 1 06/ 03/ 2 1 Heal t h 510
019 Awar eness | ssue
of Health
Pr oogramm
es
2019 1 1 10/ 04/ 2 1 AYUSH a Heal t h 490
019 ctivities | ssue
2019 1 1 13/ 05/ 2 1 Dent al Dent al 330
020 treat nent | ssue
2019 1 1 17/ 06/ 2 1 Denat al Dent al 310
019 screeni ng | ssue
canps
2019 Ni |l 1 25/ 07/ 2 1 VDS or i Dent al 276
019 entation | ssue
pr ogr ame
2020 Ni Tl 1 12/ 02/ 2 1 Dent al 315
020 Satellite | ssue




|ﬂeﬂnem|
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Faculty of Yoga Sciences
and Ther apy

01/07/ 2019

e Uphold the integrity
in all the interactions e
Be know edgeabl e ¢ Fol | ow
t he phil osophy of yoga -

caring, sharing and

enpowering ¢ Follow the
principles of yoga
therapy ¢ To have respect
in the spirit of yoga ¢
Provi de safe and
ef fective instruction and
a clean, confortable and
accessi bl e envi ronment
for all participants e
Provi de equal and fair
treatnent to all < Follow
the sattvic principles e
Mai ntai n the
confidentiality of al
student information e
Respect the rights,
dignity and privacy of
t he concer ned.

Code of Conduct for
Nur si ng st udent

01/07/ 2019

* Provides care of
i ndi vi dual s wi t hout
consi deration of caste,
creed, religion, culture
ethnicity, gender, socio-
econom ¢ and political
status, personal
attributes, or any other
grounds e Individualizes
the care considering the
bel i efs, val ues and
cultural sensitivities e
Appreci ates the place of
individual in the famly
and conmunity and
facilitates participation
of significant others in
the care. < Devel ops and
pronotes trustful
relationship with
i ndi vi dual (s) -
Recogni zes uni queness of
response of individuals
to interventions and
adapts accordingly ¢ The
nursi ng student respects
the rights of individuals
as partner in care and
hel p i n nmaeki ng i nforned



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7499_Inclusion_1616568846.xlsx

choi ces. « Appreciates
individual’s right to
make deci si ons about
their care and therefore
gi ves adequat e and
accurate information for
enabling themto nmake
i nformed choi ces ¢
Respects the deci sions
made by i ndividual (s)
regarding their care o
Protects public from
m si nformati on and
m sinterpretations e
Advocat es speci a
provi sion to protect
vul nerabl e
i ndi vi dual s/ groups. < The
nursi ng student respects
individual’s right to
privacy, maintains
confidentiality, and
shares information
judiciously ¢« Respects
the individual’s right to
privacy of their personal
information ¢ Mintains
confidentiality of
privileged information
except inlife
t hreat eni ng situations
and uses discretion in
sharing information. e
Takes informed consent
and nmai ntai ns anonymty
when information is
required for quality
assurance/ academ c/| egal
reasons ¢ Linmts the
access to all personal
records witten and
computerized to
aut hori zed persons only.
e Nursing student strives
to maintain quality
nursing care and uphol ds
the standards of care -
Nur si ng student val ues
conti nui ng educati on,
initiates and utilizes
all opportunities for
sel f -devel opnent. -
Nur si ng student val ues
research as a neans of
devel opnment of nursing
pr of essi on and
participates in nursing
research adhering to




ethical principles. o
Nur si ng student obli ged
to practice within the
framewor k of ethical
prof essi onal and | ega
boundaries ¢« Adheres to
code of ethics and code
of professional conduct
for nurses in India
devel oped by Indian
Nur si ng Council e
Fam liarizes with
rel evant | aws and
practices in accordance
with the | aw of the state
* Nursing student is
obliged to work
har moni ously wi th nenbers
of the health team-e
Appreci ates the team
efforts in rendering care
e Cooperates, coordi nates
and col | aborates with
menbers of the health
teamto neet the needs of
peopl e

Code of conduct for
Facul ty of Physi ot herapy

01/07/ 2019

e Commit to maintaining
and enhanci ng t he
reputati on and standi ng
of the physi ot herapy
profession, and to
inspiring public trust
and confidence by
treating everyone with
dignity and respect in
all interactions. e
Commit to lifel ong
| earni ng and excel | ence
in practice. ¢ Act
honestly, transparently
and with integrity in al
prof essi onal and busi ness
practices to uphold the
reputation of the
prof essi on. ¢ Recogni ze
the responsibility to
share evi dence-i nf or ned
and clinical best
practices in
physi ot herapy with each
ot her and other health
care professionals. -
Contribute to the
devel opnment of the
pr of essi on t hrough
support of research
nent oring, and student
supervision. ¢ Refrain




t heir own health and wel |l -

from harassnment, abuse or
di scrim nati on of

col | eagues, enpl oyees, or
students. ¢ Attend to

bei ng.

Code of Conduct for
Faculty of Humanities and
Sci ences

01/07/ 2019

* Plan to arrive to
class on tine and to stay
for the entire class
period (or until
di sm ssed) because random
arrivals and exits are
di srespectful and
di stracting. ¢ Every
student nust obtain on
adm ssion, the Identity
Card whi ch nust have
hi s/ her phot ograph
attested and wear the
identity card on person
whenever he/she is on the
institute prem ses, and
present it for inspection
on demand. ¢ Ragging is
banned on the institute
campuses. Anyone found
guilty of ragging and /or
abetting ragging is
liable to be punished as
per the directive of the
UGC and Govt. Any
i nci dent of ragging will
be dealt with seriously.
The culprits will be
di sm ssed fromthe
institute and a case w ||
be filed with the | ocal
police authorities. ¢ The
institute prohibits
political activities on
t he campuses and forbids
students from conducti ng
and attending political
neetings within the
institute canpuses. -«
St udents shal |
conpul sorily wear the
prescribed institute
uni formon all working
days except Wednesdays.
Uni form synbol i zes unity
and uniformty, not
diversity. It also
i ndicates equality and a
sense of belonging to the
institution. Uniform
provi des a speci al
identity. Hence it is a




source of pride and
responsibility, not
liability. Parents are to
see that the uniform and
hairstyle of their wards
are in tune with nodesty
and dignity. ¢ Strict
sil ence nust be observed
in a reading roomand
Library. ¢ Students are
expected to spend their
free time in the library.
They shoul d not |oiter
al ong the corridor or
crowd al ong the passage.
e |f the acadenic
performance of the
student is not
sati sfactory, the student
is likely to be detained
and will not be allowed
to appear for the
exam nati ons conducted by
the institute on behal f
of the University. e
Students must not wait on
the Institute prem ses
while the classes are
goi ng on. < Tal king and
ot her disruptive
behavi ors are not
permtted while classes
are in session. o
Students nust not attend
cl asses other than their
own, without the
perm ssion of the parent
teacher or HOD. « Food
and beverages are not
permtted in conputer
| abs or cl assroons. Those
nmust be consuned in
designated areas only. -
Snmoki ng and consunpti on
of al cohol on the
Institute premnises or
entering the institute
prem ses, after consum ng
al coholic drinks is
strictly prohibited. -
When the students neet a
menber of the staff
Wit hin the canpuses or
outside, they will greet
him her as a mark of
respect. o Students
shoul d address faculty as
Prof essor or Dr. Calling




faculty by their first
nanes i s not appropriate.
 Students shall do
not hi ng either inside or
outside the Institute
that will in any way
interfere with its
orderly conduct and
discipline. « Be polite
and respectful towards
ot hers, instructor and
ot her students. ¢ If the
teacher is absent, the
cl ass | eader should
informthe Head of the
Departnment alternative
arrangenents.  No
Soci ety or Association
shall be formed in the
Institute and no person
will be invited to
address a neeting w thout
the HOD's or Director’s
prior permission. ¢ No
student shall collect any
nmoney or contribution for
picnic, trip, educational
visit to sone place, get-
t oget her, study-notes,
charity or any other
activity w thout prior
sanction of the HOD or
Director. « No student
will be allowed to take
active part in current
politics. « Prior
perm ssion fromthe
Director is essential to
take part in inter —
col | egi ate conpetitions.
e No student shall
comuni cat e any
information or wite
about matters dealing
with the Institute
adm ni stration to the
Press. ¢ Students are
expected to take proper
care of institute
property and help the
institute authorities in
keepi ng the prem ses
cl ean. Dammging institute
property e.g. disfiguring
wal I's, doors, fittings or
breaking furniture,
m suse of fittings, or
breaking furniture,




m suse of A C. etc., is
breach of discipline, and
the guilty will be duly
puni shed. < Students
shoul d not | eave their
books, val uabl es and
ot her belongings in the
cl assroom < The
Institute is not
responsi bl e for | ost
property. However,
student may rmake a claim
for lost property at the
office, if it is
deposited in the
Institute Ofice. e
Students applying for
certificates,
testinonials, etc. which
requires the Director’s
signature on any kind of
docunent or application
shoul d first contact the
Institute office.

St udents shoul d not bring
any paper directly to the
Director for his/her
signature, -
| nsubor di nati on and
unbecom ng | anguage or
m sconduct on the part of
a student is sufficient
reasons for his/her
suspensi on or di sm ssal
e Students receiving
Covernnent or Institute
Schol arshi ps or any
rem ssion in fees, nust
note that the grant and
conti nuance thereof are
subj ect to good
behavi our, regul ar
att endance and
sati sfactory progress and
good results at the
Institute and University
Exam nations. ¢ All
Institute activities are
organi zed under the
gui dance and supervi sion
of the Director and
Prof essor | n-Charge. -
Students nust not
associ ate thenselves with
any activity not
aut hori zed by the
Institute Director.
Serious action will be




t aken of students found
organi zi ng or
participating in such
unaut hori zed activities.
e Students using unfair
nmeans at exam nations

will not be readmtted to
the Institute. Actions
will be initiated against

such students as per the
norns and procedure
prescri bed by the
Uni versity. « Every
student has to
participate in at |east
two of the co-curricular
activities offered in the
institute. « It is the
responsi bility of the
students to read the
noti ce boards regularly
for inportant
announcenents made by the
Institute office from
time to tine. They will
not be excused or given
any concessi on on grounds
of ignorance or not
readi ng notices. -«

Di sciplinary action wll
be taken agai nst students
found carrying and/ or
usi ng cell phones,
pagers, Wal knman,

D scmans, i Pods etc. on
the institute prem ses.
Matters not covered by
the existing rules wll
rest at the absol ute
di scretion of the
Director. « Limted
par ki ng space i s provided
for students and staff
and the sanme can be
utilized on ‘first cone
first’ basis. The
I nstitute managenent is
not responsible for the
safety (including danage
and/ or theft /| oss of
vehicl es) of vehicles in
the prem ses. Students
and staff may utilize the
limted parking space at
their own risk. Students
nmust ride/drive their
vehicles into at the
canpuses at a noderate




speed only speeding wll
be | ooked upon as an act
of indiscipline and can
attract adverse
consequences. ¢ Students
will be allowed to bring
their vehicles only up to
t he desi gnated parking
area. Entry beyond that
point is strictly
prohi bited « Bi ke race /
notor car race / el ephant
procession or simlar
activities shall not be
permtted inside the
campuses. ¢ No type of
vehi cl es shall be used
during cel ebrations
inside the institute
canpuses. ¢ Students
joining the Institute are
bound by the rules and
regul ati ons of the
Institute. « The Director
is the ultimte
di sciplinary authority in
the institute

Code of conduct for
Teachers, Oficial
Support staff

01/07/ 2019

e Every teacher shall
at all times, maintain
integrity, be devoted to
duty and al so be honest
and inpartial in his /
her official dealings. A

teacher shall, at al
times, be well-nmannered
in his / her dealings
with the nmanagenent, with
ot her nenbers of staff,
students and wi th nmenbers
of the public. ¢ Unless
ot herwi se stated
specifically in the termns
of appoi ntnent, every
teacher is a whole-tine
teacher of the Institute
and may be called upon to
perform such duties as
may be assigned to him/
her by the conpetent
aut hority beyond the
schedul ed wor ki ng hours
and on holidays and
Sundays. < A teacher
shall be required to
mai ntai n the schedul ed
hours of work during
whi ch he / she nust be
present at the place of




his / her duty. No
teacher shall be absent
fromduty without prior
perm ssi on. Even during
| eave or vacation, wth
the prior perm ssion of
the competent authority,
whenever | eaving the
station, an teacher
should i nformthe
Director in witing,
t hrough the concerned
Head of the Departnent,
or the Director directly,
if the teacher happens to
be Head of the
Departnent, giving the
contact details at which
he / she will be
avai | abl e during the
period of his / her
absence fromthe station.
* No teacher shall take
part in politics, or be
associ ated wi th any
political party or
organi zati on which takes
part in political
activity, nor shal
subscribe, aid or assist
in any manner any
political movenent or
activity. ¢« No teacher
shall nake any statenent,
publish or wite through
any nedi a which has
effect of an adverse
criticismof any policy
or action of the
Institute. « No teacher,
except with the prior
perm ssion of the
conpetent authority,
engage, directly, or
indirectly in any trade
or business or any
private tuition, or
undert ake any enpl oynent
outside his official
assignnents. ¢ A teacher,
agai nst whom i nsol vency
proceedi ngs comrenced in
a court of |aw, shal
forth with report ful
facts thereof to the
Institute. ¢ A teacher,
agai nst whom cri m na
proceedings are initiated




in a court of law, shal
i medi ately informthe
conmpetent authority of
the Institute regarding
the details thereof. ¢« No
teacher shall, except
with the prior sanction
of the conpetent
aut hority, have recourse
to any court of law or to
the press / nedia for /
agai nst any official act
of the Institute. « No
teacher, who has a living
spouse, shall contract
anot her nmarriage without
first obtaining the
perm ssion of the
Governi ng Body, even if a
subsequent marriage is
perm ssi bl e under the
personal and religious
law for the tine being
applicable to him/ her.
Violation of this rule
will lead to removal from
the service of the
institution. « \Wenever
any teacher w shes to put
forth any claimor seeks
redressal of any
gri evance, he / she nust
forward his / her case
t hrough t he proper
channel to the conpetent
authority only and shal
not send copi es of any
such applications as
advance copy to the
hi gher authorities unless
the conmpetent authority
has rejected the claimor
refused relief or the
matter is del ayed beyond
a reasonable tine. -
Every teacher shall be
governed by these rules
and shall be liable for
consequences in the event
of any breach of the
rules by him/ her. « An
teacher who comrits any
of fence or dereliction of
duty, or does an act
detrinental to the
interests of the
Institute, is subject to
an enquiry and puni shnment




by the conpetent
authority. Any teacher
who is aggrieved with the
deci sion of the conpetent
authority may appea
agai nst such puni shrment
or decision, within 15
days of the receipt of
the orders of the
decision, to the
CGoverni ng Body and the
deci si on of the Governing
Body thereon is final. -
No teacher shall engage
in strike or incitenent
thereto or in simlar
activities such as
absence fromwork, or
negl ect of duties, or
participate in hunger
strike etc. Violation of
this rule will anmount to
m sconduct and wil |
attract deterrent
puni shnent. ¢ The
institute gives utnost
priority for discipline
and every staff, is bound
to follow the rules and
regul ati ons of the
institute and mai ntain
strict discipline. e
I nternal assessnent is
part of the eval uati on.
Pl ease check the marks
di spl ayed on the notice
board. « The institute
takes note of serious
nm sbehavi or,
i nsubordi nati on, habitua
tardi ness, irregular work
habi ts or obscenity which
i's punishable by fine,
suspensi on or di sm ssal
The Institute is declared
an al cohol - snoke- dr ug-
free area and of fenders
face dismssal. ¢« Be on
time for your lectures
and practical. Be
punctual . ¢ Respect the
organi zati on goal s and
help to achieve them -
Staff nenbers shall
follow the directions and
i nstructions properly
given Director and HODs.
e Lunch break only for




limted period. -
Establish a politeness
policy for basic manners.
 Teach students the
i mportance of thinking of
others wite thank-you
notes. ¢ Respect your
fell ow workers. ¢ Keep
your cell phones in the
silent node to avoid
di sturbing others sitting
around you. ¢ Learn to
own your m stakes ¢ Do
not ask for persona
favors from your
subordi nates. Too nuch of
friendship at the
wor kpl ace is bad. -
Proper etiquette requires
that you make ot hers
confortabl e and protect
their feelings. You do
not point out their
errors or draw attention
to their mistakes. « In
any wor ki ng situation,
you are perceived as nore
capabl e, nore
prof essi onal, and nore
intelligent if you are
famliar with the proper
code of conduct for the
wor kpl ace.

Code of Conduct for
Medi cal , Dental and
Heal th Sci ences Studentse

01/07/ 2019

e Make the care of
patients your first
concern. e« Denonstrate
respect for others:
patients, fellow
prof essi onal s, teachers
and student col | eagues. -
Treat patients politely
and consi derately,
respect their views even
if you don't agree with
them respect their
privacy, their dignity
and their right to
confidentiality. ¢ Engage
fully with the teaching
progranmme incl uding
clinical placenents,
bedsi de teaching,
| ectures, sem nars and
wor kshops. < Act without
di scrim nation, whether
on grounds of age, race
sex, disability, religion
or belief, marital or




civil partnership status,
pregnancy and parent hood,
sexual orientation
gender reassignnent or
per cei ved econom ¢ worth.
e Abide by rules and
policies, follow
procedures and gui del i nes
whi ch apply to al
aspects of the course as
advi sed by the
pr of essi onal s supervi si ng
you. ¢ Be an effective
communi cator: al ways meke
clear to patients and
ot her heal thcare
prof essi onal s that you
are a student and not a
qual i fied doctor be aware
of your limtations and
do not exceed your
ability when giving
information to patients.
e Be open and honest: do
not break the law in any
way, never threaten
vi ol ence, act violently
towards ot hers or act
di shonestly. Do not
engage in bullying and
harassnment of fellow
students or professiona
col | eagues. Do not cheat
in exam nations. e
Under st and, accept and
agree to be bound by the
principle of
confidentiality of
patient data, and al so of
i nformati on concerning
staff and students. Do
not di scuss patients with
ot her students or
prof essi onal s outside the
clinical setting, except
anonynously. Wen
recording data or
di scussi ng cases outside
the clinical setting,
ensure that patients
cannot be identified by
others. « Denobnstrate
respect for patients and
for fellow students and
pr of essi onal s when usi ng
soci al media or sharing
comuni cations. Do not
use nobile electronic




any ot her

devices to record and
store patient inmages or

identifiable

patient information never
use E-mail, electronic
nmessagi ng or social nedia
to share information
about patients. Do not
abuse fell ow students or
col | eagues on soci al
media platfornms. ¢ Ensure
that you can be reliably
contacted by University
reply pronptly to emails
and ot her communi cati ons.
e Contribute to inproving
teaching by conpleting
feedback as requested by
course organi sers and
reporting any
difficulties as they
ari se through the
appropriate channels. -
Conply with appropriate
heal t h-testing
requi rements as advi sed
by the university. o
Mai ntai n a professiona
appear ance and deneanour
and conply with the
reconmended Dress Code. o
Take action at an early
stage if a problem
arises: informthe Dean
imediately if you becone
awar e of any persona
probl ens arising which
may put the health and
wel | - being of patients at
risk. o Seek inmediate
advice fromthe Dean if
you think a doctor or
col | eague has behaved in
a way that suggests that
he or she may not be fit
to practise. ¢« Avoid

abusi ng al cohol or drugs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Number of participants

Activity Duration From Duration To
Road Safety Week 11/ 01/ 2020 17/ 01/ 2020 175
Pr ogr am
Nati onal Youth 21/ 01/ 2020 21/ 01/ 2020 1893
Day
786

Nat i onal Sci ence
Day

28/ 02/ 2020

28/ 02/ 2020




Wonen’ s Day 08/ 03/ 2020 08/ 03/ 2020 2256
Republ i cday 26/ 01/ 2020 26/ 01/ 2020 423
Cel ebration
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 2364
Worl d Envi ronnent 05/ 06/ 2019 05/ 06/ 2019 295
Day
Doct ors Day 01/ 07/ 2019 01/ 07/ 2019 983
I nternational Day 21/ 06/ 2019 21/ 06/ 2019 458
O Yoga
Worl d Popul ation 10/ 07/ 2019 10/ 07/ 2019 268
Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain water Harvesting 2. Borewell / Open well recharge 3. Construction of
tanks (overhead) and bunds 4. Waste Water Recycling for gardens 5. LED
Uilization 6. Tree plantation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 6 Student’s attitude training for the positive transformation 1.
bj ective of the Practice: Understanding values attitudes can shape one’s
behavi or. To make the students understand their values attitudes in the college
prem ses and to nmake up them superlative citizens, student’s attitude training
is being given in the institution through curriculumto transformthe students
into a better individual. The najor objectives of the practice include: ¢ To
i ncul cate conmon experience anong students. ¢ To provoke questioni ng habit
among the individuals. ¢ To pronpote effective communication. ¢ To create
awar eness on how one can transformthrough learning. ¢ To foster responsibility
anong i ndividuals. ¢ Being open mnded to wel cone suggestions and room f or
i mprovenent. 2. Need Addressed and the Context: Personal experiences and
expectations formthe platformof attitude in a student. This attitude m ght be
i nherited from parents, teachers, friends and individual behavior. Attitude can
be transforned through continuous training and results can be obtai ned by
maki ng the students understand the need and context of the training. Awareness
of conplexity and enhanced understanding results when students actually discuss
the meaning of current events with each other. Also the right kind of
qgquestions, at the right nmonent, nmay help the students to change the way they
behave in the society. 3. The Practice ¢« Goup Discussions: Effective ways to
present a conmon experience to engage a group in a discussion ¢ Thoughtfu
Questions: Question fornulations that foster engagenent and confidence e
Refl ecti ve Response: Establishing nutually beneficial conmunication through
attentive, reflective listening « Doubl e-Loop Feedback: Pronoting the awareness
of how one learns to learn ¢ Fostering Student Responsibility: Transferring
responsibility for discovering, planning and evaluating | earning as much as
possi ble. 4. Evidence of success This training is a part of curriculum and has
incurred positive results. Evidence of success can be seen through student’s
performance in excelling their career through placenents, mastering their
subj ect area and scoring nore marks. Case Studies: Learners are challenged to
articulate their thoughts, franme probl ens, generate sol utions, and evol ve
principles that may apply to other situations. Through di scussions other
students also try to invoke the challenges faced in the situation. 5. Resources
Faculty of each department has the responsibility in shaping the attitude of
the individuals. 6. Name of the Person with Contact Details Dr.V.Shanti |,
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Principal Faculty of Humanity and Science, MAHER pri nci pal @meherfhs. ac.in Best
Practice 7 Assistance in publishing the Faculty Patents: (IPR Assistance)
OBJECTI VE OF THE PRACTI CE: To create awareness about | PR anpong our staff

menbers and extracting their intellectual quotient by receiving novel

i nventions and ideas which are patent and copyri ghtabl e subject matters. NEED

ADDRESSED AND THE CONTEXT: Initially we conducted workshops and seninars to
expl ain overview of IPR In this context the staff menbers were equi pped with
know edge about various sections and rules of patent |aw and copyright |aw
regardi ng the various aspect of |IPR thereby naking themtechnically sound
regarding the scientific inventions which are patentabl e and non- patentable
and Literary works which are copyrightable and non copyrightable and the like.

THE PRACTI CE: The faculty menbers once they are confident that their inventions

and works are eligible for IP protection, they will approach the IPR cell of
our institution and submt their work. In IPR Cell we will do prior art search
to confirmthe novelty, inventiveness and utility of the invention and nake
sure that the invention falls under patentable subject matter and does not fal
under section 3 and 4 of India patent act. Once we are confident that the
invention is apt candidate for applying patent application, We will draft the
patent application and submit in the patent office else we will advice our
faculty nmenber regarding the sane so that they will be allowed to do further
research for making the invention patentable subject nmatter. Further we wll
nmeticul ously take care all the deadlines regarding filing exam nation request,
reply to first exami nation reports etc thereby avoi ding any w thdrawal and
amendment of | PR EVI DENCE OF SUCESSES: Under the nanme of MAHER, we have
applied so far 30 patent applications and all are published. Further one
application, we have submitted the reply to FER and we are awaiting the grant.
Moreover 5 patents are in pipeline for filing. Furthernore MAHER has a credit
of nmore than 100 granted copyrights which clearly exenplifies as an evi dence of
success for our |IPR Assistance RESOURCES: For the | PR Assistance, an |PR cel
has been created which has both technical and | egal menbers for the assistance.
Mor eover we have outsourced patent attorney for the guidance of patent and
copyright filing and prosecution. Furthernore, University is taking care of al
the finance pertaining to | PR NAME OF THE PERSON W TH CONTACT NUMBER
Dr. Revathi, Director of Research, MAHER Best Practice 8 Conplete digitalization
of End-term Exam nation systemat University |level OBJECTIVE OF THE PRACTI CE: -
To m nimze the physical novenent of answer sheets to reduce the results
waiting time. ¢ To enhance the accuracy/seriousness of the end-term assessnent
by involving nore external exam ners in the process. ¢ To have real tine
nmoni toring of the of the conplete exam nation process. NEED ADDRESSED AND THE
CONTEXT: In a deened to be university end-termexam nation plays a big role in
student’ s/faculty’s mind regarding seriousness in teaching |earning process and
therefore invol venent of external examiners is very necessary in end term
assessnent but due to the physical novenent of answer books the examresults
got delayed . Therefore the digitalization of exam nation process was thought
of . THE PRACTICE: 1. Batching of the answer books. 2. Poka yoke process for ID
mar ki ng on answer books. 3. Trimm ng of answer books edges. 4. Scanning of the
answer books sheet-wise. 5. Quality check for the scanned version of answer-
sheets. 6. Stitching the answer sheets back to forma booklet. 7. Automatic
Al'l ocation of exami ners (Adm n process). 8. Onscreen/digital evaluation of
answer - books EVI DENCE OF SUCESSES: It has inproved accuracy of results and al so
the seriousness of the whol e examination system It has saved the tine and
costs related to logistics by reduci ng physical novenent of the answer sheets
It enabled real tinme nonitoring and tracking of the conplete exam nation
process. RESOURCES: TRS eMar quer conprehensive software for doing on-screen
assessnent of answer-books, is used for the digitization of exam nation
process. NAME OF THE PERSON W TH CONTACT NUMBER: Dr. Srinivasan Controller of
Exam nation (CoE), MAHER, Chennai coe@uaher.ac.in




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://maher.ac.in/ssr/best-practices-11-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Meenakshi Ammal Trust was founded as a public charitabl e educational trust in
1983. Since its inception, the trust established a nunber of institutions. They
are conferred by UGC the status of deened to be university under section 3 of
the UGC act of 1956 on the 31st of March 2004 to Meenakshi Acadeny of Hi gher
Educati on and Research with the vision of excellence in education and
heal thcare and to work relentlessly and to upgrade the standards in quality of
Educati on, Teachi ng, Training, Research and Social Qutreach activities for the
betternment of society and continues with a Mssion to provide quality education
inall fields of Medical, Dental and Para-Medi cal and serve humanity with
sincerity and dedication. This institute is a conprehensive and nmultifaceted
deened to be university with eight constituent institutions including One
Medi cal Col |l ege, One Dental College, One Nursing College, a Physiotherapy
Col l ege, a Faculty of Gccupational Therapy, Faculty of Allied Health Science,
Faculty of Humanities and Sci ence, Faculty of Yoga Science and Therapy, and al
are nodel worth enulating for any know edge hub set in a distinctive
environment. Al so provide post-graduation and super speciality courses.
Overall, our institutions offer around 21 courses for a |arger interest of
student community. Infrastructure and | earning resources are one of our
greatest strength and we provide the state-of-the-art facilities for academnc
training, hospital services and other allied health support services. The
Faculty of Medicine has an NABH accredited 1100 bedded hospital with 14 state-
of -art operating theatres and is equi pped to take care of all nedical and
surgi cal cases and energencies. The hospital also has a separate section for
transgender patients. Apart fromroutine nmedicine, we also have tel enedicine,
yoga nedi ci ne, music therapy and travel nedicine. Over 4,000 students from al
over the country are studying various programmes from UG to Ph.D under the
gui dance of about 400 faculty menbers. There are eight highly sophisticated
| ecture theatres, each with LCD projectors, public address systens, and smart
Board and Interactive Board facilities. W al so have the |atest, nobdern and
wel | equi pped | aboratories for the use of faculty and students. W have created
an ecosystem for innovations and entrepreneurship with an I ncubation centre,
entrepreneurship cell at MMCHRI which serves the purpose of solving the
requi renent of innovative things. Around 1000 babies were born inthe hospitals.
The constituent Medical and Dental colleges of the University have conducted
around 300 canps benefitting | akhs of poor and downtrodden people in various
villages of Tami| Nadu during the current year. Around 150 Doctors and 1000
ot her health care professionals graduate from MAHER every year and are serving
to attain a healthy society. 100 and above extension and outreach programes
conducted in collaboration with industries, community and NSS with 3000 above
students were participated in such activities. U nost priority has been given
to the research in the faculties of dentistry, nedicine, Alied Health Science,
nursing, Yoga and Health. On various thrust areas. The revenue generated from
consul tancy during this year was 51.2 | akhs

Provide the weblink of the institution

https://maher.ac.in/ssr/institutional-distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The future Plans of action are as listed below 1. To strive relentlessly to



https://maher.ac.in/ssr/best-practices-II-2019-20.pdf
https://maher.ac.in/ssr/institutional-distinctiveness.pdf

figure in Top 100 NI RF Rankings in University Overall Category by 2022 2. To
strive to achieve to figure in Top 50 NIRF Ranking in Research Organization
Category in 2022 3. To notivate faculty nmenbers to file nore Patents and
Publication in Scopus indexed journals. 4. To install an additional Solar power
pl ant of 400KW by 2021 5. To launch Certificate Prograns in Cinical Research 6.
To participate in Wrld QS University Rankings in 2022 7. To increase the

Consul tancy and Research Projects to 5 Crores in next 2 Years.
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